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    MR. IMHOFF:  Today is June 8th, 1976.  today's interview is with 

Mr. Gene Osmond of 1416 East Van Buren Street in Janesville, Wisconsin.  We 

are talking with Mr. Osmond in his home.  My name is Clem Imhoff.  

BY MR. IMHOFF:  

Q Mr. Osmond, I wanted to start off today by asking you about your family's 

background.  If you could give us a little summary of your family's background, 

please.   

A My parents were both born in the area north of Janesville.  My mother lived on 

the farm just on Highway 14 after you get off of City 14 going north.  My dad 

lived up the road maybe two or three farms, and as he used to pick up the milk to 

take it to the factory, or wherever it was delivered to at that time, why, he met my 

mother, and eventually they were married and had –- through the evolution of 

time, why, they had moved to Janesville, and that was where they lived at the time 

that I was born.  And at that time, my dad was a railroad worker active in 

organizing the brutal railroad strikes that they had, and this was before 1908, 

because I was born in 1908, and I was born on a railroad payday.  That's how I 

remember all the -– some of these pertinent facts that I'm speaking of here.  

Eventually, my dad, because it was so dangerous, the work that he was doing on 

railroads that so many people got hurt, losing their arms, part of their hands, their 

lives – he being the switchman, it was dangerous, and it was decided between he 

and my mother that he would leave the railroad and go back to farming, which he 

did. 

Q About what time was that; do you recall? 
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A No, I don't.  There's nothing vivid enough at the time that happened that recalls it 

to my memory.  I just don't remember the dates, and I don't exactly remember 

whether it was he went back to the farm – working for the doctors who operated 

the Pembernoosen Clinic, or whether it was he went back to the farm operated by 

the then officer of the Farm Bureau, whose name was Mr. Hemingway, and I 

don't remember which ones of these places he started back at, but he worked at 

both of them in my recollection.  I went most of my – Want to shut it off? 

Q All right, Mr. Osmond.  I was wondering just a little bit more about your family 

here, ethnic background, first of all, of your mother and father.   

A My mother is – Well, let's put it this way.  My grandmother and granddad on my 

mother's side came from Germany.  My grandmother on my dad's side, her 

parents came from Ireland, and on the other side, they came from England, so I 

would be about half – ethnically, I would be about half German, one quarter Irish 

and one quarter English.   

Q Okay. 

A From strictly an ethnic background. 

Q And what about the family's religious background? 

A We are the Catholic faith.  Dating back to my first memories, we were always in 

the Catholic faith.  At this time, I am a member of St. John Vianney Parish and 

have been since its inception.  In fact, we were in the parish that St. John Vianney 

was divided off from; therefore, we were a member of the parish as soon as it was 

formed.   

Q Okay.  Now, your -- The mixed ethnic background would  suggest that maybe at 
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some point in the family's background there might have been some other religious 

influence.  Do you ever recall that in the family, or do you recall there being any 

awareness of it? 

A Not that I ever was aware of. 

Q Okay, political background.  Any steady –- any stream of political identification 

that runs through the family's history? 

A If you can call this politics, my policy always has been to try to get the man 

elected who would help the little guy, be he a working man or be he a small 

business man, a farmer or what have you, as long as he was in my estimation a 

little guy, in preference of helping the big guy who didn't need help, because he 

had the money to buy what he needed and the little guy didn't have, and he had to 

get it another way, because there was no way in the early days of getting a fair 

shake, unless you had people elected to the legislatures and to Congress and to the 

Presidency and the governors and so on –- and sheriff and the whole bunch.  If 

you didn't get your people there, you just didn't get a fair shake, I didn't think. 

Q Would you say that -- Would that attitude have typified your parents too; do you 

think, or did they have a different political philosophy? 

A Their political philosophy was not anywhere as near as great as mine, although 

they -- the philosophy was there, but not as – they weren't as, oh, savvy about it as 

I was.  I was active about it, and they weren't.  I would like to put that in and hope 

that that explains some of it. 

Q I emphasize politics, I guess, because it's important in the context of the labor 

movement, so I'll probably ask you politic questions until you're bored with them, 
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but I was wondering if your -– did your dad identify with one political party or the 

other, or did he ever express an affinity for one candidate?  Did he have a favorite 

politician that you were aware of?  

A I could not answer that honestly.  He leaned towards the Democrat party more 

than the others, the same as I have, but if somebody showed up that looked like he 

–- somebody from another party showed up and looked like he had the stuff to go 

with it, why, he would be the candidate that we would go and work for and vote 

for, regardless of what he was.  Our philosophy was, who can help the little guy 

and have the people's interest, and I don't mean the people as they refer to them in 

some of the other ideologies, but as people -– as I recall them, the people that 

lived in Janesville and the farmers that lived around Janesville, and those people 

are the ones that needed it.  The guy that would help them the most is the guy that 

we worked for and tried to get elected.   

Q Did your mother have any political attitudes that you recall?  What happened, for 

example, when women got to vote; was she anxious to take advantage of it, or 

what do you recall about that? 

A I doubt very much that my mother ever voted.  She wasn't active enough in it, and 

we had a large family, and she spent most of her time caring for the kids and stuff 

and didn't have time to orient herself into the people that should be there, and so 

therefore, she let the other guy do it. 

Q Tell us a little about the family, if you would, how many children and where you 

fit into the family. 

A I was a member of a family of 14.  There were 6 boys and 8 girls.  My first sister 
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passed away at the age of 2 when I was approximately 4, and as of now, there are 

still 11 of us left.  This is a little side light.  When we have our Christmas party, 

which we try to have at least once a year in the Christmas time, and all of our 

people get there, the people of my generation, just my brother and sisters and their 

descendents, whether it's grandchildren or son-in-laws or daughter-in-laws, we 

number in the vicinity of 125 to 135 people.  We have to hire a hall, and we try to 

get together.  We have a potluck, and we just have a good time.  It's getting big 

enough so some of us in our own family are practically strangers.  We don't see 

each other as often as we should.  Does that answer it? 

Q Yes.  Sure.  Where do you –- I don't know if you said.  Where do you fit in in the 

family; were you in the middle or younger or older? 

A I was the third oldest.  I had two older brothers, and then I was the third one.  

Both of my older brothers are still living, both of them retired, the same as I am, 

and then my next three sisters have all passed away.  And then from there on, 

why, I would have to –- I'm sorry to say this, but I would have to check out to see 

who comes in order. 

Q I can understand that.   

A But they, being younger than I was, we didn't have quite as much in common as I 

did with the older boys, because we were the ones that went hunting together and 

did things together, and then the girls in between made us farther apart, and so, 

while there is no animosity in the family that I know of, sometimes we don't see 

each other as often as we should, and therefore, it's hard to keep track of just what 

order we belong in. 
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Q As you look back on it now, how do you feel about the experience of growing up 

in a large family? 

A It's rough.  You have to work hard for everything you get, but as the same time, 

when you do get the things, I think you appreciate them more.  I know we, in my 

family, appreciated things more than my children do, and I have six kids of my 

own, but I think that we appreciated things more, because they were harder to get 

than they are now, much harder to get. 

Q So you felt there was pretty intense competition then almost between -– was there 

competition really between brothers and sisters for whatever? 

A Well, there wasn't -- there wasn't that kind of a competition.  We were kind of a, 

"You better leave my brother or sister alone, buster, or you get a busted nose," 

was sort of our attitude.  In fact, I can remember one time when I threatened the 

teacher who would not quit giving my sister a hard time, which I thought she 

didn't have coming, and I still don't think she had it coming, and I told the teacher 

if she didn't lay down the stick of firewood that she was going to use, I would use 

it on her, and she did, and she tried to expel me, and it didn't work.  I still 

continued to go to school, due to the fact that I didn't touch the teacher. 

Q How would you describe yourself as a youngster then?  It seems like maybe you 

had a feisty streak in your – 

A No. 

Q -- personality.  How would you -- How would you –- You know, what kind of a 

self-description would you –- or a self-analysis would you give? 

A I don't think I was a particularly feisty guy.  I liked athletics.  I was always a big, 
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strong kid, but I didn't like to see somebody take advantage of somebody that 

didn't have it coming.  If they did, fine, but if they didn't have it coming, then I 

didn't –- I couldn't buy it.  Don't yet. 

Q What about that incident with your sister?  That seems to be something that you 

have a pretty vivid recollection of.  Do you recall what happened and what the 

circumstances were there? 

A This was at a country school where the one teacher taught all the classes, and 

Mary was – her health was not the best.  In fact, she was inclined to have mild – 

or at that time they used to think of it as a mild heart condition.  She wasn't the 

strongest person, and she was very meek, and it was sometimes hard for her to 

learn, and this teacher was a pushy type of person that, "I will tell you once, and 

the next time you better know it," and she couldn't seem to hack it.  And her 

temper was great, and she didn't hesitate to use it on the kids, and this was the 

thing that brought this about, and I had watched her chew my sister out, and so 

on, and I got sick of it, and I told her she better stop it, and she did, and whether 

she thought I was right or whether she thought what she thought, she didn't pick 

on Mary anymore.   

Q Very good.  Now, you indicated that your dad's railroad work was very 

dangerous.  How long was he with the railroad, first of all; do you know? 

A I don't know how many years it would be.  I do know that he worked there –- 

well, it was sometime after I was born.  I know we had some -- 

Q Yes.  Okay.  Go ahead with your dad's experience on the railroad now.   

A He was one of the people who helped to organize the railroads, as a worker who 
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was interested, that took a hand in organizing the thing.  In fact, for many years in 

the family there –- his old switch lantern was in the belongings of the family.  I 

don't know where it went to.  Wished I had it now.  It probably would be quite a 

relic to have, or quite an antique to have.  Don't know where it went, but it was 

broken up and bent up where they flap with their lanterns.  They would crawl up 

on top a box car and knock a man off with their lanterns.  Sometimes it was not 

the right guy got knocked off, but I don't think my dad ever got knocked off.  I 

think he was just there at the right time with the right amount of push.  

Q Who were the people who were getting knocked off the railroad cars now? 

A Mostly the scabs.  And that's what they called them at that time, scabs and rats, 

strike – or people who were opposed to the unions and the railroad.  I don't 

remember –- offhand, I don't remember whether there was –- strikes had been 

called at the time, or whether it was in the vicinity time-wise or not -– I don't 

recall that – but I do know that they had -– to hear them tell it, how they had 

brutal affairs in their switch yards.  These happened during the night mostly, that I 

recall, that I'm talking about. 

Q Now, these recollections that -– of your dad in his involvement with the railroad 

union come from roughly what period of your youth; do you recall?   

(Phone ringing). 

BY MR. IMHOFF: 

Q We were discussing your dad's union experience, Mr. Osmond, and let's talk a 

little bit about why he decided to take the lead, or why he decided to become 

involved at that time.  What did he say about that in the presence of the family? 
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A It's hard for me to remember conversations and stuff, but it seemed to me, as I 

recall now, that it was to get away from this danger and the low wages that they 

were paid and the insecurity of hours and the insecurity of working conditions, 

whether they were going to have a job or whether it was somebody else that was a 

friend of somebody else that was going to take this job, and the matter of 

promotions too.  As I recall them discussing it, he and his friends that used to 

come, they used to be together, and they discuss these things, and it seemed to me 

that these were the matters that they discussed.  And, while I say this, I was just a 

youngster, and I don't recall too much of the detail.   

Q What kind of an impression did it make on you?  What -– you know, do you recall 

-– how do you recall reacting to this whole business of your dad being involved 

with the railroad union? 

A I had admiration for him for standing up for his rights as a human being, instead 

of just taking what came and letting it go at that, trying to better his conditions, 

the same as I think unions should do today, in 1976.   

Q I want to ask one other question about the family's religious background.  How 

important was religion in the family?  You know, there are many different degrees 

of commitment, I suppose you could say.  How would you characterize your 

family's religious commitment? 

A I would say that they were probably middle ground in this –- they weren't real 

zealous people in the church, and I don't think they were against it or anything.  

They insisted on us going to parochial schools when it was available and when it 

was possible that we could go, and they insisted on us living a good Christian life 
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and those things, but how they attended services, I don't recall.  I presume that 

they did, but whether they did or not, I don't recall offhand. 

Q Okay.  Now, so you actually –- I don't have it quite clear in my mind yet, at what 

points of your youth you were on the farm and at what points of your life you 

were living in Janesville.  Could you clarify that, please. 

A I had to leave school when I was in the –- when I was 13 year's old.  I left school 

at that time to become a full-time employer with the Janesville -– with the Sand & 

Gravel Company -- not the Janesville Sand & Gravel Company.  With another 

gravel company in Janesville -- and as I recall now, we were living on a farm at 

that time, and from then on, I was -– always considered myself as a city person.  

As I recall, my dad had changed from farming to working for the Janesville Sand 

& Gravel Company, and I worked for this company until they went bankrupt, as I 

recall, or near the time they went bankrupt anyhow, and then I went to work again 

by the month -– for a salary of $30 a month, I worked on a farm for about a year, 

and then I -– at that time, I was about 16 or 17 years old, I quit this job and went 

to work for the Janesville Sand & Gravel Company, and I worked for them until 

1927, and I was discharged there for –- I don't recall offhand now whether it was 

something that was my fault that we didn't take care of down in the pit, or whether 

it was another guy's fault and I got the blame for it.  I don't remember that, but I –- 

soon after that, got employment in the -– for General Motors, and I stayed there 

until my retirement in 1969.   

Q What was the nature of your work with the gravel companies? 

A That was mostly shoveling tailings that would form under the belt, so that we 
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could keep them from plugging up.  I would have to shovel the stuff that would 

go around the –- there's a belt.  The conveyor belts carry the material up the 

inclines and so on, and there would be a certain amount of it stick to the belt and 

would come off on the return's bottom side, on the return, and I would have to –- 

part of my job was to keep that cleaned out, and that I recall that that was -– 

because that wasn't clean, is because I got discharged, because of this condition, 

and I don't recall whether it was my fault or the other guy's, because it was a lot of 

controversy over this thing, and in those days they didn't care if they got the right 

guy, just so they got a guy, fire him, and this is what happened, and I then spent 

many days all day long in the bullpen at the General Motors Plant.  Eventually, 

through a friend, I was hired.  And that  -– the date that I was hired was January 

31 of 1928.   

Q Before we get too far away from your youth here, I want to ask you some 

questions about your experience growing up on the farm in the Janesville area.  

Let's talk a little bit about your schooling experience.  What are your dominant 

recollections of the schools you attended? 

A I went to the country school.  It was situated just north of Janesville on old 

Highway 51.  The school was located there.  The farm that we was living on was 

north of the old stone quarry area, and I went there until the second or third grade 

-– I don't recall which -– and then we moved from there over to the other side of 

the -– well, it was on the Evansville Road as it was called then.  It's now Highway 

14.  And then off of there on the Burdick Road there was a farm where -– my dad 

worked there, and it was about three miles from the school that we went to.  I 
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think they call it the Riverside School.  And I -– that could be a misnomer, but as 

I recall it, that was the name of the school.  And I recall that when I was a kid, we 

used to have to walk this distance, and in the wintertime sometimes my parent, 

our parents would be wondering if we was going to make it.   

The snow would be deep, and we were so little, whether we could make it 

or not, and -– but there was three miles, and we walked it.  And apparently we did 

fairly well in school, and then, after -– I wouldn't recall what grade it was –- we 

again moved back to the same farm that we had lived on before, and I went to that 

school until I was in the seventh grade.  And my being -– me being the only one 

in the seventh grade, they didn't want to spend the time to teach one person in a 

grade, it being a general school where the one teacher taught all grades.  They 

doubled me up in eighth –- seventh and eighth grade, and I wrote for a diploma 

from there, and I did not get a diploma, because of the fact that I couldn't, or 

wouldn't, learn how to write right-handed.  I'm a left-hander, and you had to –- if 

you had below 60 in three grades, three subjects, you were not allowed a diploma, 

and I can't recall now, but them were -– I wished I had that card now that I –- the 

wife is going to get. 

Q Yes. 

A Then I could say which ones they were, but the superintendent of the school at 

that time, his name was Odian Tissel, and he was adamant in the fact that I didn't 

write right-handed; so therefore, they was not going to give me a passing grade in 

writing, and that was the third subject that I didn't pass it, so therefore, I didn't get 

it.  And, from there, I went into the parochial school in the ninth grade. 
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Q So you, in effect, took –- you took two grades in one year then; is that right?  You 

took seventh and eighth grade at the same time? 

A Yes, that's right.  That's right.  And it was not successful.  The fact that I had 

helped on the farm, did my share of the work that had to be done, I knew quite a 

bit about agriculture, and therefore, it was a subject that I didn't have to study.  

And for some reason or another, I always did well in -– I think they call the 

subject science now -– and I did fairly well in that, because of my experience in 

working in things that they did, without studying too much.  And those are some 

of the reasons why I did well enough so that I could even try to write for a 

diploma.   

And then there was some discussion later, both with the administration of 

the parochial school, St. Mary's, that I went to and my parents and also with the 

county education officers, as to whether I should take a try at the ninth grade.  

And by the way, one of those two subjects, besides writing that I didn't pass, was 

history.  It was part of the deal that I go into ninth grade, if I would try to catch up 

my history subject from the year before.  As if the first year of high school wasn't 

enough, they wanted to give me some more work, which I couldn't handle very 

good; and therefore, I was glad when it was decided that I would stop going to 

school and go to work.   

Q Well, I'll vouch for your sense of history, if we could take care of that in 

retrospect here.  How much time did you spend at St. Mary's then before you went 

to work at the Sand & Gravel Company? 

A A part of a year.  I didn't even get a chance to finish the year. 
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Q Why was it that you had to leave school then? 

A I left school, because it was time to harvest the sugar beets.  We were living on a 

farm at the time.  And when the sugar beet harvest was over, I went to work for 

this gravel company, and I worked –- the company worked all the time.  They 

never shut the plant down.  The day shift worked 11 hours, the night shift worked 

13, and I was on the night shift, and I was 13 years old. 

Q Wow.  How many days a week? 

A That I don't remember. 

Q Did you not go back to school because you didn't want to, or was it because you 

couldn't, or the family needed the money, or just what was the reason, if you 

recall? 

A Well, one of the reasons was financial, and because of the things that happened.  

And it got so hard to satisfy anybody in school, I was glad to get out of there.  

When I was a youngster, I always thought that I would have liked to have went on 

to school, and as I recall now, it seems to me that I always wanted to go to med 

school, but it didn't work out that way, and here I am a retired auto worker instead 

of a –- something else.   

Q Yes.  Did you -– do you recall feeling put upon or resentful that you couldn't 

continue with school, or is that something you were comfortable with at the time. 

A As I recall, I was kind of elated that I didn't have to go to school anymore, 

because I was bringing home a paycheck.  If I recall right -– I don't remember this 

for sure, but as I recall, we got paid twice a month.  The dates I don't recall, but it 

was nice to be able to bring home a fairly big paycheck, and for those times, it 
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was –- being as many hours as we worked and stuff, why, it seemed to me like it 

was a good paycheck.  Now it wouldn't be worth going after hardly, but in those 

days, it seemed like it was a fairly good-sized paycheck to me as a youngster. 

Q Yes, sure. 

A If I –- had I been a family man, maybe it wouldn't have been enough. 

Q Yes.  Yes. 

A But I was a youngster, and I thought, well, I'm contributing to the family. 

Q Do you have any particular likes and dislikes about school?  Let's start with the 

likes first.  What do you recall about your schooling experience that was a –- what 

do you recall fondly about your school experience?  All right.  Any particularly 

good recollections from your school years? 

A Outside of the work that I was expected to do that was too much, I don't recall too 

much that we –- we just played the normal games, such as pom-pom pull away 

and duck on the rock, and then when we got to the –- when I got through country 

school and got into the parochial school, there was not very much for me to do, 

because at that time, unless you needed to, you were asked to go home to lunch 

instead of eating lunches there.  I could eat my lunch there, because of the fact 

that I lived on a farm, and there was one of the teachers –- Sister Thomas here 

name was –- she was a wonderful nun, and I had a particular fondness for her, 

because she was a person with a gentle attitude towards the students –- could 

teach the hard-to-learn people many things.   

In fact, I went to see her –- I remembered her so well, that I went to see 

her when she was in the infirmary, not too long before she passed away, and she 
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was at that time a very, very old person, and when I came there, she stuck out her 

hand and said, "Hi, Gene.  How are you doing?" which amazed me at her 

memory, that she would recognize me, because I wasn't –- I didn't look anything 

like I did when I was her student; I changed so much.  But I do recall her and I 

have a fond memory of her.  She was a wonderful person.  She could do things 

with people in a gentle way, without being mean and miserable, and make you 

want to do the thing instead of feeling you had to do it, and I still regard people 

that have those facilities today. 

Q Is there anything from that period of your life that you recall especially disliking 

and being especially distasteful to you? 

A No, except that I hated some of the farm chores that I –- we had to do, because of 

the fact we were just small kids.  We –- I and one of my brothers, the next older 

and I, had certain chores that we had to do, and they were kind of –- well, they got 

under our hide.  We didn't like to do them, but we had to anyhow, and that was 

just grit your teeth and go ahead and do it, and some of those things I didn't like.  

But other than that, there was nothing in particular that I –- I was more or less of a 

get-along guy.  If you have to do it, you have to do it.  Do it the best way you can.  

But I don't recall that I had any particularly big, what do you call them, tie-ups, or 

whatever you would call it, so I don't recall anything in particular. 

Q Yes.  Okay.  Good.  Now, I wanted to ask about your aspirations, what you hoped 

for when you were young.  You mentioned at one time you thought about that you 

might like to be a doctor.  What about that?  Are there any other aspirations that 

you might have had when you were a youngster?  You know, we can learn a lot 
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about ourselves from what we, you know, look to -– look forward to. 

A As I recall now, I had nothing big that I had in mind, but I always –- I kind of like 

to read, and if I had had the time to do it and kept in it, why, I was of the opinion 

quite a bit, as I recall now, that I was  –- always thought I would like to have went 

to med school or got into that profession, probably because of an admiration for 

some of our family doctors could have probably been the reason that I liked it.  I 

don't recall why I did, but it seemed like I did, and other than that, I was still 

comparatively young when I got through all of my experiences of school and stuff 

and went to work.   

And in my evolution of work, I landed on a job, and jobs was hard to get.  

If you wasn't working, you wasn't eating.  There was no way of getting anything 

to eat, if you didn't have money coming in.  So if you had a job, you stuck to it 

and did the best you could so you didn't get fired.  We had no unions or anything, 

and it evolved, and I had a good job, didn't –- I had the money to help my kids 

through school, and –- 

Q You're speaking of later now when you were with –- 

A Speaking after I got into the General Motors Plant. 

Q Yes.  Right.  Right.   

A So those are some of the reasons.  Maybe if I had to do it over again, maybe I 

would have worked a little bit harder to go to school.  Maybe I wouldn't.  I don't 

know.  It's hard to figure, because of the conditions it was there then.  The 

conditions then are so much different than they are now that it's hard to -– hard to 

compare what -– now what you would like to -– knowing what you know now, 
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what you would like to do as the times were at that time. 

Q Yes.  That's a very good point, and that's what I have been thinking as we were 

talking here, because you, when you were young, had a completely different sense 

of a lot of these things than kids would have today. 

A That's right. 

Q And that's one of the reasons I asked these questions, because I thought there 

might be those kinds of differences and that's worth having on tape.  You 

mentioned reading, and I had made a note before to ask you if there –- about your 

reading habits, if there are any reading materials that you especially recall reading 

that was maybe particularly influential for you.  Do you recall anything about 

what you read? 

A I don't recall now.  I always liked to read stories about the Eugene Field readers 

and stuff.  They always had stories about kids and stuff.  Seemed like I liked 

those.  And I liked to read about western stories was another one that I liked to 

spend my time at, if I had time to read at that time, but I did like -– it seems I 

recall I did like to read.  I didn't read anything that was heavy or anything.  It was 

just more or less light reading that a child enjoys more, a kid with his dog and –- I 

don't read.  There was a series of books too that they had that I liked very well, 

and I don't recall their name –- I wished I could, but I can't -– and I liked them, 

but other than that, it was just light reading, nothing heavy. 

Q Yes.  Okay.  Sure.  I wanted to ask too, and this may seem like a kind of an 

unusual question, but I think in the context of the development of the labor 

movement, it's probably pretty important anyway.  I wanted to ask about class 
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awareness, what you thought your place in the community was in relation to other 

groups or other classes of people.  Where did you see yourself and your family as 

you were growing up? 

A Well, our sense of what other people thought of us in the community was that we 

were more or less second class citizens.  Being close to the –- or well down on the 

financial ladder, we were an honorable family and a good family, as far as I recall.  

But financially we were never great, and there were many mouths to feed, and 

people used to look –- we didn't.  We were a close family.  We admired each 

other and helped each other, but it seemed to me that other people in the vicinity 

always thought that we were people that would do the menial job.  They didn't 

think that we were people that should be –- have the better jobs, the leadership 

jobs, and so on.  But our own opinions of ourself was that we was as good as the 

next guy.  If you didn't believe us, step across the line, buster, and we'll show you. 

Q You were going to say something about your grandfather, I believe, in regard to 

this whole question of class awareness. 

A That's right.  Now, my granddad on my mother's side, as I recall his situation, he 

was a gardener for the Kaiser in Germany, and he run away, and he used to tell us 

how he put his boots on backwards, cut the back out of his boots, and put them on 

heel to the front and toe to the back so that when they followed him, they would 

follow him the wrong way, and he got down to the shipyards, or the place where 

they used to ship cattle to America –- that's when they were building the dairy 

herds and stuff with foreign cattle –- and he got on a cattle boat and survived the 

trip across with just the milk that he could glean from the cattle that was on the 
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boat.  This is the story that he tells me, and I have no reason to believe that it 

wasn't so, and he maintained that one of the reasons that he wanted to leave, that 

he would never be able to be anything but a gardener there, no matter what. 

His dad was a gardener, he was a gardener, and he could never change, 

period, and he said he didn't want that, so he came over here.  In fact, after he was 

an old -– oh, he was real old, and we, as his grandchildren, was making money, he 

had thought of one time of taking up a –- getting some money together and so he 

could go back and see what it was like over there, and he didn't want to go.  He 

said, hell, he couldn't have never been anything over there, and he was something 

over here.  He owned a farm, and so on, so therefore, he didn't want to go back.  

America was his country, that –- he liked it here, and this was it.  He had none of 

this father land stuff in him at all.  He was -– more or less had the philosophy that 

I have, the little guy has got a chance to get off of the bottom of the rung, the 

same as anybody else.  

This is one of the reasons why I always was more or less dedicated to 

whatever you had to do is to help the people get an opportunity, which we have 

now through the seniority system and promotion programs we have in unions, and 

we have finally drummed it into some of the people in government, that if you 

have the ability, you better start looking at the guy, no matter whether he's -– 

belongs to your church or your lodge or your race, or what.  If he's got the ability, 

he better be starting up the ladder, and that's –- this is what I desire more in my 

militancy than a lot of other things that a person would think about, such as 

money and other things.  While they are important, very important, they are not 
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the most important things in life.   

Q You indicated that you felt that many people looked upon your family as –- that it 

was, you said, second class citizens and people that do menial work, and yet you 

seem to feel that you had had opportunity to better yourself.  Is that –- so there 

seems to be kind of two strings in your thought here.  You seem -– you know, you 

did have a sense when you were growing up that your family was maybe not 

treated quite fairly, and yet -- 

A The wrong side of the tracks family, more or less. 

Q And yet you do —- you seem also to have a feeling that you had an opportunity 

and that you bettered yourself; is that fair? 

A Just through my activities in the union as a contractual betterment to –- there's a 

better job over there that I think I can do.  I've got the seniority.  I'd like to try it.  

And therefore, I had brought myself up from a person that was more or less of a 

stock handler to first -– an auto mechanic, repairman/auto mechanic, which 

retired me as one of the top benefits in our pension, so therefore, I feel that I did 

well, through the efforts of my union.   

Q You see the seniority system then as the key to your rise in this system. 

A That is right, one of the big keys.  It's one of the reasons why I had a job, because 

when I was young and strong and could do these jobs and didn't seem to tire, and 

so on, as much as maybe some of the other guys did, I built up seniority, which 

when it came time to lay a guy off, it wasn't me that got laid off; it was somebody 

else.  While I don't say that I was glad to see the other guy get laid off, I do 

believe in the theory that the guy that's been there the longest should have the 
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better job, both in the amount of hours he works and in the pay he gets, if he can 

do the job, can do the work. 

Q What, you view –- while we are talking about it here then, you view a low 

seniority ranking more or less as one of the hazards of youth; is that sort of it? 

A That's correct.  That's why I –- 

Q You think that young people are in a better position to deal with –- or just how do 

you –- maybe I'm putting words in your mouth.  I don't want to do that. 

A Well, my philosophy is this.  This is what I try to teach my kids.  Make up your 

mind what kind of a life you want to lead and then prepare yourself to earn that 

kind of money.  If you're satisfied to work in a place where your economic 

situation is going to be controlled by a contract, or if you want to go out and make 

your own money, prepare yourself for that, and prepare yourself well, so you're 

better at it than the other guy.  And if you want to get into a seniority thing, well, 

nothing wrong with that either, if this is what you want, but determine what you 

want to do, then prepare yourself and do it, and let nothing, but nothing, steer you 

off your path.  Does that answer your question? 

Q Yes.  Right.  Right.  Very good.  I wanted to ask one other question about you 

growing up, and that is, who did you admire?  Who did you look up to?  You 

mentioned Sister Thomas, and I was wondering if there was anyone else who 

stands out in your memory as being an important influence on you, somebody that 

you looked up to. 

A I don't recall anybody that I had –- I had people that I didn't like that I admired.  

Now, if you can connect those two words, I had people that I didn't like that I 
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admired, and this Mr. Hemingway that owned one of these farms, I admired the 

guy, but I didn't like him, because he was –- well, he was too tough on the 

conditions that you had to fulfill in order to work his farm, but at the same time, 

he was a successful man and did a very good job with the Rock County Farm 

Bureau.  What can you say against the guy?  And then I –- of course, like all kids, 

I was starry eyed about the big people in baseball and stuff like that, but that was 

way off in the distance, people I would never see.   

It was just people I would read about.  I admired them, and I admired my 

parents very much.  They sacrificed much when we had a big family.  They 

sacrificed and did a fairly good job.  I don't think that a one of my brothers and 

sisters were arrested, at least until after they were old enough and they left the 

home and got out on their own, was married and so on.  Maybe some of them 

been arrested a time or two for small things then, but until they left home, I don't 

think there was any of them that my parents didn't take care of, and for these 

things I admire them very much.  While they couldn't provide for us financially 

the best in the neighborhood, they did give us the kind of –- the home life and 

stuff that we could be proud of and make them proud of us, try to, at least. 

Q Now, before –- is there any other aspect of your youth, any other aspect of 

growing up that stands out in your mind as being very important and having an 

influence on your life that we haven't talked about here that you think we should 

mention? 

A If you're talking about my school days, I don't recall anything that changed my 

life greatly.  After I went to work, after I got to working in General Motors –- 
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Q Now that –- what you just said there suggests a question to me, and, that is, you 

know, you went to work as a young man of, what, 14 I guess.  Now, today most 

people would not think of a person of 14 as grown up.  A person of 14 is a 

teenager and still growing up.  Now, did you think of yourself as a grownup, as a 

man at that time?  Just how did you think of yourself during that time when –- 

that we call teenage or adolescents today? 

A No, I didn't think I was grown up.  I used to get by with chewing tobacco, but I 

couldn't get by with smoking tobacco at that time, if that's any indication of how –

- 

Q That's very good. 

A -- how you grow up, or what, but no, I still considered myself a kid in kind of a -– 

I was always a big, strong kid.  I was –- if there was a hard lifting job or 

something, why, they always looked for me to do it, because I was a big, strong 

kid.  When I was in seventh grade in school, I was 60 pounds over weight, and I 

was not what you would call an overly fat kid.  While I wasn't a thin kid by any 

means, I wasn't an overly fat kid, but then as I grew up and got exercising some of 

this childish fat off and my muscles developed, I was strong.  But at the same 

time, emotionally and so on, I never was never any different than any of the rest 

of the young kids around, but I was big enough that I could do this work, and it 

was nice to get the money, and we needed it.  And therefore, it was good to be 

able to go and get it, was probably the big deal, rather than who we –- you know, 

what our feelings were.  It was just an opportunity there, and you go and get it, 

like the foolish mouse that comes and gets the piece of cheese off of a mouse trap.  
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He gets his neck caught, but at the same time, he had a goal there, getting the 

cheese.  It was the same way with me.  The theory -– the carrot in front of the 

donkey.  You can make him go faster to get it.  That's about what it amounted to.   

Q Yes.  I know often in my questions I tend to ask about feelings and that sort of 

thing, yet at the time it seems that people didn't worry so much about the inner 

self, you know.  It was more a question of responding to need, immediate needs. 

A Immediate needs, that's right, and get what you could, so that you could get some 

of the finer things in life, which was often a turkey on Thanksgiving or a bag of 

apples at Christmastime or oranges or something like this, and if you could get 

some of this to help your family get that, it was a big deal.  It was a big deal. 

Q So when you talk about the finer things of life, you're not talking about a 

motorboat or a snowmobile or some of the things that pass for that these days, it 

seems? 

A No way.  No way.  A new set of –- a new pair of shoes.  Like I said before, a bag 

of oranges for Christmas, maybe a sled that we could ride downhill.  The only 

bicycle that I ever owned was one that we got out of a dump, and the thing –- you 

couldn't pedal the thing.  We were fortunate that there was a small hill there that 

we could ride down, and we had to have the handlebars turned half off in order to 

get it to go straight, in the first place.  This was what we had for –- these were 

some of the things that we wanted to get better then, and if you could get a chance 

to earn a little money and get a paycheck coming in, well, fine.  

Q Yes.  Very good.  Okay.  Now, I would like to get into your experience at 

Chevrolet, and I would like to spend some time here talking about the pre-union 
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days of your career at Chevrolet.  You worked for somewhere in the 

neighborhood of five years before you became involved in the union, I think; 

right?   

A I went there in 1928, and we got recognized as a union in 1937, which was 

probably the toughest working years of my life. 

Q Right. 

A When I went there at first, if you missed a day's work, you may have a job when 

you got back, and you may not.  And I used to -– had a job where I had to move 

65 bodies on a –- they were sitting on a truck -– with no help.  I had to move 

those bodies from one line to another, which was tough on the feet, and I used to 

go home at night, and my feet would bleed, and my mother used to cry and say 

that people should not have to do those things.  If they wouldn't let you do them to 

an animal, why could you do it to people?  And we had to go back there to work 

the next day, had to get my feet in shape so I could work, or I didn't have a job, 

and it was back to the same old theory that I've been talking about.  If you didn't 

work, you didn't eat, if you didn't have money coming in.  There was no way of 

getting any money, no unemployment insurance or no relief, no nothing.  You 

earn it or you didn't eat it.   

Q What was the job, by the way, that caused you the problems with your feet, and 

when did you have that?  When did you do that work? 

A That was the first job I had when I went to work there.  That was one of the 

reasons why I mentioned that I was a big, strong kid and could do these things, 

and those were the jobs that they used to like to give me, and it was moving the 
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bodies when they come off of one line, moving them over to another place where 

they could pick them up with a hoist and set them on the frame.  There was –- 

Q Now, how many people were carrying the bodies?  How many –- 

A Well, it was on a truck.  It was on wheels, and I had to move this alone.  I had no 

help. 

Q How many of those did you have to do in an hour say? 

A As I recall, we were running roughly –- this is a guess now, because I couldn't say 

for sure how many we would run in an hour, but it seems to me that we were 

running around 50 to 60 jobs an hour.  I could be off, but –- it's a guess, but as I 

recall, we had good production then. 

Q And how was it hard on your feet?  I'm not quite sure of that. 

A Because of the pressure you had to put on them. 

Q Oh, yes. 

A These things didn't move very good.  You had to lean on them pretty good.  

Sometimes you wondered if you was going to make it, but it was get it over on 

time so this guy can pick it up and put it on the thing, or who knows.  And you 

just made it work, and sometimes you just pushed harder than you should, and my 

feet got so sore that they would bleed.   

Q Let's start here at the beginning of this story of you and Chevrolet.  When and 

why did you decide to try to get a job there? 

A It was the only place that was hiring that –- in those days, there was a lot of 

unemployment.  People were not working.  They used to have the unemployment 

office.  They had it –- they called it a bullpen, and that's just about what it was 
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too.  Some of us used to go down there early in the morning.  We would try to get 

there by 6:30, and if we were fortunate enough, why, we would have a sandwich 

or something with us, and we would sit around there all day.  All day long we 

would sit there and wait, hoping that we would get called.   

We would have an application for work in, and as they processed them, 

we hoped that they would come to ours, and it just didn't seem that they came, but 

those were the reasons that people went to work there.  It wasn't that anybody had 

a great desire to go to work down there, because that wasn't considered one of the 

better places to work in southern Wisconsin at that time.  Excuse me.  It was a 

job, and if you could get a job there, why –- while the plant was running, why, 

you had something to buy some groceries with and pay your rent or whatever else 

expenses you had to have.   

Q You mentioned an interesting point.  That was something I wanted to ask about.  

How did working at Chevrolet rank with other plants that you could have worked 

at in the area?  Which plants were preferable, and which plants were less desirable 

than Chevrolet, would you say? 

A I was - in my own experience, I was sorry to have lost my job with the Janesville 

Sand & Gravel Company before I came there.  I thought –- personally, I thought 

that was a better place to work.  It was outside, outdoor work, and as I recall, 

wages were comparable.  We wasn't expected to work as hard, but to be able to 

say this job was better than this job, I don't think there was any way of measuring 

in those days, except what did you bring home in your paycheck, because then it 

was use up what you had to use up to get that infernal paycheck.  And again I say, 
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the big fear in those days was, I've got to earn some money or you don't live, you 

just don't live.  And it's not fun going to the table without having decent food to 

eat on it, and there was a lot of that in those days.  Many of the boys that worked 

down there, because we had long layoffs and stuff in between model changes and 

stuff, would carry sandwiches that, if you packed a young person's lunch with 

those kind of sandwiches today, they would laugh at you and say, "Well, what do 

you think I am?  I wouldn't even feed that to my hunting dog," but that's what we 

used to eat.  

Q Now, how do you mean?  What kind of sandwiches? 

A Well, such as maybe you would have a slice of bread with probably nothing more 

than a little syrup on it.  If you were lucky, maybe you would have a little peanut 

butter or something to go with it, but these lunches like they pack today, oh, 

unheard of.  I'm not saying all of them.  I'm saying a bunch of them that were 

people who were trying to get ahead, that wanted to have something to provide a 

better life for them during the layoff times.  It wasn't unusual to be laid off down 

there from –- anywhere from, oh, a month to three, four months between model 

changes, and what do you do?  You've got to have something to eat. 

Q Now, we're going to have to –- 

A Well, I know one of the –- sort of a side light to the thing is, we had a fellow that 

was a second man in command of the plant, second man from the top for the 

plant.  His name was Mr. Corneth.  He was a nice guy.  I liked the guy.  He was a 

fair man to me.  And while I would be pushing these bodies around, I pushed with 

my hands on the windows, and sometimes I would push a window out.  I had had 
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to push so hard that I would push a back window or maybe a windshield or 

something.  That's how hard I had to push on them -– and I told him one day.  I 

said, "I suppose you guys are not going to like that, because these things happen."  

I said, "There's nothing I can do to help it."  

And he told me at the time, if you can push them all out, push them out.  

They're supposed to be putting them in so they don't come out, so this is one of 

the things that I remember of this job, and one of the good things, because I didn't 

get chewed out for something that wasn't my fault.  Other than that, nothing great.   

There was a lot of tacks on the floor, and we –- I used to get so many tacks 

in my shoes that I couldn't wear them in the house, because of the damage it 

would do to the flooring in the house and stuff, so I had to have the second pair of 

shoes, which wasn't an easy thing to think about in those days of sixteen dollar a 

week paychecks.  Although we didn't get paid –- we got paid twice a month, but it 

averaged out to about –- for a 40 hour week, it would average out to about sixteen 

dollars for the week.   

Q What did you get chewed out for on that job?  What were the problems on that 

job? 

A When I didn't have the body ready for them to pick it up and set it on the frame.  

That was the big –- that was a big thing, that I had to have that body over there 

where they could get it picked up, and when you have in the vicinity of a minute 

to go and –- from the one line to the other and get the body, pull it over, and if it 

was the wrong one, you had to get one out of the bank and stuff, and if I didn't 

have it ready in time, why, I got reminded that I better get perking up a little bit 
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and get the thing done.  That was my job to get it over there, so they could have 

that body and put in on the line so they didn't have to stop it. 

Q Did that happen fairly often, or was that a rare occurrence that you had 

difficulties, and what caused –- when you did have difficulties, what brought it 

about? 

A Sometimes it wouldn't be –- sometimes it would be an instance where maybe they 

would have to shut the line down momentarily, this line that the bodies come off 

them, but I still was supposed to be able to get a body over there in time.  

Regardless of what happened, it was chew off time when the line was stopped, 

when the main line was stopped, and it was chew off time; and the first guy they 

came to got chewed off, and I was in a convenient place, because I was in 

between there where I was easy to get to.  I didn't get chewed out that much 

really.  But when it was, it was comparatively vicious, and comparatively scary, 

because in those days, you got fired for some pretty menial things.  And when you 

got fired, your paycheck stopped; and when your paycheck stopped, it's the same 

old story, you stopped having stuff on your table that you'd like. 

Q We talked just a little bit about how you got that job, and I was wondering if you 

could just describe from beginning to end the process of getting a job at Chevrolet 

in 1928.  You know, just what did you have to do from beginning to end to get a 

job, and in your case, how long did that take? 

A I would think that in my case it took, oh, the better part of, oh, probably two to 

three months of going down there every day that the plant worked, carrying my 

lunch, staying there all day, hoping to get a call.  But some of the fellas had 
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friends in there, and they would go down and they would get a job right away.  By 

friends, I mean people who were interested in helping them to get a job.  Maybe 

that was because they belonged to the same organizations they did, such as lodges 

or affiliations of some kind, and they were friendly, and these people had –- could 

tell a guy, "When you need a guy, call this guy in." 

Q Was your experience typical, as far as you recall? 

A Pretty much, yes, because many people that I still am very friendly with are –- 

met them down there and got to know them just by being with them in the bullpen 

at the Chevrolet Employment Office.  I still remember the guys and speak to them 

and have friendly feelings towards. 

Q Where was the bullpen located in the plant today?  Where would that be; do you 

know? 

A It would be pretty much where the Chevrolet Health Department was when I 

retired.  That would be where it was in 19 –- where the Health Department is now, 

I don't know.  But in 1969, when I retired, the bullpen was pretty much in the area 

of where the Health Department was, the nurse's quarters, and that's 

geographically in the plant, you know. 

Q Yes. 

A And they had a door to the outside, and there was a regular fence where you was 

inside of this fence.   The only exit was either going into the Employment Office 

or going back out the door.  And if you got nasty, it was a security man that came 

and instructed you to get out the door and stay out. 

Q Did you interview with a personnel man when you first went there, or –- 
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A Yes, sir. 

Q -- how did you get on their list? 

A Just by going there I filled out an application for work, and one day a man who 

worked in there -– I can say his name.  His name was Mr. Corielle – said, 

"They're going to put a guy on our line today.  Do you want me to ask if they'll 

use you?"  And I said, "Yes.  Anything," and he did, and I did.  I got a job.  It was 

through this man's –- and then what makes me feel sad, is a sad thing to this, this 

man that helped me to get this job by turning me in, eventually died from an 

infection that he developed in his eye through being hit in the eye with a dough 

ball from some damn fools down there in horse play, hit him in the eye.  He got 

infection and died from it. 

Q What was he hit with? 

A A rubber dough ball.  They used to make little balls of rubber dough, probably the 

size range up to the size of maybe a small – mostly they would throw them about 

the size of a hickory nut, but sometimes they would range up to as big as a –- if a 

guy wanted to be real smart, he would make one probably as big as a small 

walnut, and then they would throw these things, and this one thing hit this guy in 

the eye.  Fine fella, got an eye infection that eventually got to his brain and killed 

him.  He was a fine man. 

Q That's a real freakish accident. 

A Oh, it was.  It was a shame, and it makes me feel bad today yet, and this must 

have happened –- well, it must have happened a good 25 years ago, maybe more, 

and it still makes me feel bad that through somebody's foolishness, a man of that 
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caliber had to lose his life. 

Q Was it typical that men got jobs through the intercession of a man like Mr. 

Corielle? 

A Yes.  It was many things like that happened I would say too much. 

Q What was your association with him, by the way?  How did you know him? 

A He was a friend of some of my mother's brothers, and by associated with them, 

going to their place and stuff, I had seen him enough and –- that I know who he 

was, and he knew who I was, and he was just a fine –- just a fine guy, just a nice 

guy.  He was –- Dell was a wonderful man. 

Q Now, you say that happened too much.  Now, what makes you critical of this?  

You benefited from this process, after all, and yet you don't seem to think that it 

was a good system. 

A I am more or less of the opinion that people must take their turn, or somebody can 

be left out entirely, and there's nothing he can do about it.  I say that when a 

person's turn comes, that it's good if he can do the job; if he has the qualifications 

to get the job, that he should get it, even though I benefited by it.  But I may have 

been able to get a job much sooner, had that system not been operating.   

Q You mention that people often got jobs through a lodge association and church 

affiliations, or whatever, and I was wondering what were the most common 

affiliations that were helpful to people in getting jobs, as far as you observed? 

A I don't want to sound like that I'm biased in this thing, but from my actual, honest 

opinion, I thought that either the Odd Fellows or the masons was the biggest 

thing.  I could be wrong, but from my observation, this was my –- what I would 
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like to think that it was, and I'm not saying that that's the only thing.  There was 

other things that entered into it too.  I don't say other things, but other 

organizations. 

Q For example. 

A Well, I have seen instances of belonging to the Knights of Columbus.  In fact, I'm 

not too sure that that didn't help me get back to work after a disciplinary discharge 

by my belonging to the Knights of Columbus when I was at a labor hearing.  I'm 

not too sure that that didn't help then.  I'm not sure that it did, but I'm not sure that 

it didn't either, because another guy, one of the top company people that was 

there, also had the same type of an emblem on his watch chain that I had on mine, 

and I'm not too sure that that didn't help. 

Q Yes. 

A And he was the deciding factor in my going back to work.  He's the guy that 

slapped his knee and told Marcum, "You better put this guy back to work." 

Q Now, your -– you got your job through a family connection.  I was wondering 

how common was that, that people got their jobs through a family connection or 

through a relative? 

A I wouldn't be able to guess.  I have no idea.   

Q You've described the conditions of your particular job.  I was wondering what 

recollections you had concerning working conditions generally at the Chevrolet 

plant.  What are your first recollections?  What impressed you during the first few 

weeks, say, that you were on the job? 

A Well, they wanted you to do –- let's put it this way.  They had one man that was a 
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foreman there, and that was before the days we had our unions and stuff, and he 

said that he had the perfect formula for getting the guy the right amount of work 

to do, and that was load him until he fell down, and then take just a little bit off.  

Now, that came from a man who eventually was demoted from a foreman and 

worked in my district when I was on the Bargaining Committee, and I used to ask 

him regularly if he remembered the days when he used to load a guy down until 

he fell down, and then take just a little bit off. 

Q Do you want to share his name with us?  That enlightened policy should be 

associated with a name. 

A Sparky Etter. 

Q What do you recall of the plant layout; how was it laid out, and where did your 

job fit in the plant layout?  What departments were you close to?  What 

department were you in, first of all –- I don't even think we have that down –- and 

then what departments were adjacent to you and which were further away, if we 

can put it in those terms? 

A The place where I worked was pretty much centrally located in the plant where I 

worked, and the reason for that was the body line -– the bodies come in from the 

South Plant -– That would be the Fisher Body Plant, and then they had a bay there 

where they could sort them out and run them according to schedule.  And they 

come down the body line, and that came right about in the middle of the main 

line, which down to there was considered the chassis line, and from where we was 

on, it was just the regular main line.  I don't recall that they called it any particular 

thing, but the other end they called the chassis line, because that's where they 
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build up the chassis.   

And way up at the -– in the area of the plant where it was just as you 

would come in, after we came from the time clocks, there was a frame line, and 

they would take and build those frames upside down, and then they would turn 

them over and put them on this chassis line, and they would go down and put the 

body on, and from there on, it was the rest of the main line, the bottom -- the 

lower part of the main line, I think they used to call it.  And their department 

number was 46.  The department I worked in was No. 44.  I don't recall a –- I 

almost recalled what my clock number was, but I don't.  I think it was 44055, but 

I wouldn't bet on it. 

Q That would be too much to ask anyway. 

A And it's unimportant too. 

Q Any other recollections about working conditions?  What was the plant like in 

terms of lighting, in terms of restroom facilities, lunchroom facilities, anything 

like that that you recall. 

A Lunchroom facilities, I don't recall they had any.  Restroom facilities were 

adequate, and they were comparatively clean.  I never had no complaint 

personally from the ones that I used.  Lighting for my work was adequate.  I don't 

ever recall it being cold in there.  From those standpoints, I would say it rated 

good, from my own personal experience.  But the work –- from the work thing, 

the work ethic was -– that was where the thing was.  It was –- their philosophy 

was -- and I heard one of the people from the personnel department who was 

conducting a seminar for foremen or above in the City -– you must be a foreman 
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from -– not necessarily from General Motors. 

I got there by friendliness with a supervisor from a printing company, and 

we got in, and I knew that I better not get seen, or I would get throwed out 

because I wasn't a foreman.  And one of these people who was quite high in the 

personnel department said that they dealt in labor.  When they went to the 

marketplace to buy metal to build their cars out of, they paid X number of dollars 

per unit.  When they went to the tax people, they paid the same way to the 

utilities.  Everything was –- that price was set.  They couldn't make -– about the 

only place where they could make money was to deal in labor, or in other words, 

hire them cheaper, make them work harder or something, so that this was how 

they made money.   

In fact, when we -– after we organized, we went to Detroit and we would 

be rating them in there for expecting people to maintain a household on the kind 

of money that they were paying us, and we were told by a high person in their 

bargaining team there that we were a bunch of damn fools, that we had been 

working down there these years for –- and this guy was using a nickel an hour of 

our wages to tool the plant.   

Now, these are some of the things that possibly we didn't know about and 

possibly we couldn't have did anything about it, if we did.  Maybe it was a 

blessing we didn't know, but this is what we were told by a person that was on 

their bargaining team in Detroit.  I wish I had the things that I could exhibit, some 

exhibits that I could put of those times, but they were oral.  We used oral 

arguments, nothing –- there was no verbatim records kept, and I don't imagine 
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that's in the records, but it's a truth, and I can get other people to vouch for it.  

And these are some of the things –- this is the type of thing that went on there, 

because –- 

Q At any rate, that conforms with the experience you had? 

A That's right.  And that conforms with the experience of why we were so adamant 

in making us a good union when we had the opportunity.   

Q You seem to think then that, but for being driven too hard, it really wasn't bad 

work in terms of the plant itself and –- but just being driven too hard; is that fair, 

or was there something else? 

A That's a very good –- that's a very good conclusion, that it wasn't too bad, except 

the fact -- there were many good jobs there.  If you were the right guy and you 

happened to be lucky and stuff, but if you weren't, outside of the overall low pay 

and no benefits and stuff –- 

Q Yes.  Right.  We'll get into that later. 

A That's right.  But as things –- as things were, it wasn't the worst place in the world 

to work, outside of the conditions that you had no control over. 

Q How many good jobs were there?  What chance did you really have of having a 

good job? 

A Well, not too many, not too –- there wasn't too many jobs, unless you knew 

somebody. 

Q Yes. 

A Because of the fact that, like this foreman said, we got the right methods.  Load 

them until they fall down, and then take a little bit off, and you got it just right.   
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Q Yes. 

A And they used that practice pretty much. 

Q What were the good jobs?  What would you have liked to have done, other than 

that job that you described earlier? 

A Well, as I recall now, I don't know.  I didn't know too much about the other jobs.  

Maybe sometimes it was a relief job that would be good, because if everybody 

was there, you would have a pretty good day, but other than that, I don't recall just 

many of the too good jobs.  I know that there was some nasty jobs, dirty ones, 

some places where you had a pretty good chance of getting injured, which was a 

definite drawback.  On the job that I had, the only opportunity of injury was that I 

would fall down while I was pushing too hard, or I'd slip on something; I could 

fall.  That would be about my only chance of getting hurt, but my job, the one that 

I had in particular when I first went to work there, was just more physical output 

than a person should have to expend for a paycheck. 

Q Sixteen dollars a week? 

A That's right.  That's the kind of effort that these top athletes expend, and that was 

the way –- that probably is a good way of explaining it.  They expected us to work 

that way, only that way for all day. 

Q Right.  How much could you really know about other – How much chance did 

you have to observe – Let's put it that way.  How much chance did you have to 

observe other workers and the kinds of work they did and the kinds of effort that 

they had to put out?  What I'm getting at, I guess, is what you know about other 

workers, how much of it was from observation and how much of it was from 
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hearing people tell about it. 

A It was very little from observation.  It was –- when we would talk about it in the –

- well, like we would talk about it in a restroom or friends you visit with and stuff, 

and they would say how they would get behind.  One of the running jokes down 

there was that my job is as damn near as bad as it is over at Ford's.  And the 

question was, how bad was it at Ford's, and they said, I dropped my screwdriver, 

and it took two guys three hours to help me catch up.  This is quite an 

exaggeration, but this is an expression, a joke, that they used to pass around down 

there. 

Q Yes.  That's good.  You mentioned restrooms just a little bit ago, and I know one 

question that always occurs to somebody who goes through an assembly line is, 

what do these guys do when they have to go to the restroom, you know.  What did 

you do when you had to go to the restroom? 

A At that time, you had to make your own time.  You had to get ahead somehow or 

another to go, and you didn't have much time.  In fact, that is why –- well, how 

would I say this with dignity –- that a person can go up and relieve himself in two 

minutes and still have his clothes buttoned up when he gets back down the 

stairway.  Now, I intend to use dignity with this, but these are some of the things 

that we used to wonder, how a guy could do it.  In one day, I was threatened 

because I went to work and I was not feeling well.  And my foreman, who was a 

fellow that I had worked with on the line, he worked one foot on brake cables on 

one side and I on the other, and he became a foreman, and he eventually got to be 

my foreman in another area than we worked together in.  And he threatened to fire 
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me because I told him that I had to have some kind of relief to get to the 

bathroom, and it was about 9:30.  He said, "You will have to wait until noon," and 

I said, "Fella, you better get me some help," and he threatened to fire me, and here 

I thought he was a friend of mine. 

Q Was that a common occurrence, being hassled about going to the restroom?  That 

seems like such a –- 

A Well -- 

Q -- I don't know, crazy thing. 

A I don't know how anybody ever –- they didn't have no such thing as relief men or 

anything.  I worked by a water fountain, and it wasn't over -- oh, I would like to 

say that it wasn't over ten feet away, and I didn't have time to go over to that water 

fountain to get a drink, and I asked my foreman one day why the hell he didn't 

shut the thing off, if we couldn't have time to go over and use it, and I don't recall 

what kind of an answer I got; it probably was a smart one.  And it wasn't long 

after that I got fired for union activities.  That was in 1935, or '34 or '35.  I don't 

remember which. 

Q Since you mentioned being fired for union activities here, do you recall the 

circumstances of that, just how that happened? 

A Yes.  It was quite a complicated interaction.  What they would do with these 

people, if they picked out a guy, their stool pigeons would turn the guys in that 

was getting a lot of people to join the union.  And that was my strongest forte was 

getting people to join the union because I had a lot of time.  I had a pretty good 

car.  I was single and footloose, a lot of time to devote to it, and I enjoyed it.  And 
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I enjoyed meeting the people, and so on.  And so I spent a lot of time organizing, 

and I got many people to belong to the union, to join the union.  And I was -– had 

a job.  It was a fairly decent job at that time.  I had about four or five things to do, 

plus putting in gasoline in the gas tank, and one thing or another, and they 

changed my job from that to putting on bumpers, and I had to tighten these bolts.  

And I forget how many there were, but I know the wrench was real heavy, much 

heavy, and I had to squat down, and I hadn't been working in that position for a 

long time.  And naturally, I missed a few of them, and I got fired for that.  But 

when I got my job back, when I got returned to work, it was through a Wallman 

Labor Board, and I was classified as a discrimination case.  I was numbered and 

listed as a discrimination case.  And those were the people who were fired for 

union activities –- and this was, as near as I recall now, the pertinent facts of how 

I got -– the fellow that fired me was Frank Schuller, and he said, "Gene, I hate 

like hell to do this," but he said, "You're the guy that they're pointing their finger 

at today," and I got fired. 

Q Now, when he said, "You're the man they," who were they? 

A People in personnel.  People that controlled who shall work and who shan't work.  

And I said, "What are you firing me for, Frank," and he said, "Because you didn't 

put them bumpers on.  What the hell do you suppose I'm firing you for?"  But 

ordinarily, the practice was to let a person have three days to break in on the job, 

and I got one day. 

Q Was that the key evidence, as far as the Wallman Board was concerned, or how 

did they arrive at their decision.  Let's put it that way.  Do you know? 
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A Yes.  I remember that very clearly.  I spoke of it a little while ago, that there was a 

possibility of lodge affiliations entered into it, but we had this meeting, and their 

goals at that time was to get a guy so he would lose his cool, so to speak, blow his 

stack.  I know one guy –- his hearing was ahead of mine -– they got him.  And he 

started calling their informers stool pigeons and one thing and another, and right 

off the bat they said, "Well, this guy isn't stable.  Why, that will be about it."   

When I come in, why, I didn't care.  In fact, I was even thinking about 

leaving the Chevrolet and going down into -– I had an uncle that lived down in 

the coal country, and I was thinking about going down there and trying to get a 

job down in there.  So I wasn't worried too much, and I had this thing, and I didn't 

lose my cool.  And this man that was the head of personnel of General Motors, a 

fellow by the name of Anderson.  I thought he was a fair man.  I thought he was a 

good man.  Maybe he wasn't; I don't know, but that day he was to me –- he asked 

a lot of questions.  He had my work record there, and he said, here, I see he 

worked so many days at this job and has no reasons why he was transferred.  Why 

was he transferred from there?  Then he was on this job.  Why was he transferred 

from here?   

And this man, Anderson, said, "I don't see why you took him off of this 

job.  Why did you take him off that job?"  He said, "He was too weak," and he'd 

lean back in his chair and slap his leg and he said, "For Christ sake, this kid is too 

weak."  He said, "You better put him back to work," and that was the end of it.  I 

left the thing.  The meeting was over, period, because this was the boss.  I hate to 

use these words, but these as I recall are the words that was used.   
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Eventually, Mr. Anderson, after he retired, was in a duck blind with 

another guy that retired, both of them high men in General Motors, and this other 

man shot a duck, and it eventually proved out that instead of shooting the duck, he 

shot Mr. Anderson's head off.  This made me feel bad, because I thought he was a 

good man in a good position and stuff, and what happened  – they never proved 

anything.  It was an accident, but at the same time –- 

Q Under the circumstance –- 

A -- Anderson was dead. 

Q Yes.  Right.  You mentioned that there was a Knights of Columbus affiliation that 

entered into that somehow, and I wondering maybe we ought to tell that, since 

we're talking about this incident. 

A It's like I say; I got back to work, and I belonged to the Knights of Columbus, and 

I had quite an ornate emblem.  It was quite a sizeable thing.  It had a –- it was 

made of solid gold, and it was given to me by a person that liked me quite well, 

and he was a prominent man in the Knights of Columbus, and so on.  He gave it 

to me, and I wore it proudly on my watch chain, and I was quite amused to see –- 

and I don't recall which one it was, but it was one of the men that sat in the 

company's side of the bargaining, on their side of the table, and he had one just 

like it.  

Now, whether that had anything to do with it or not, I don't know, but this 

man seemed to have -– I got vibes that he was friendly to me, and this could have 

had an influence.  I don't say that it did, and I don't say that it didn't, but it very 

well could have had.  But he is not the one that made the decision that I go back to 
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work. 

Q What was the make-up of that Board?  Who were the people on it?  Not their 

names, but the offices that they held.   

A I don't recall who the Board members were.  We had people from our union.  We 

had the people that their cases were being heard.  The Company had people from 

their personnel department, and then as the cases would be heard, the supervisors 

from that particular group was one of them, and then they had these people that 

came in from Central Office.  Mr. Anderson was one of them.  He was one of the 

top men in personnel.  I do recall that our personnel manager from –- the local 

personnel manager was one of them.  I do recall that the guy that told me that he 

hated to, but he had to fire me because I was the guy they pointed the finger at 

today, he was there, but I can't recall who the people from the Wallman Board 

were. 

Q Okay.  Why were you moved from that earlier job when you were filling the –- 

and what exactly was that earlier job?  You mentioned you were filling the gas 

tanks, and what else did that job entail? 

A Before I was moved to this job –- before I moved to that job, I had another job.  

After I had –- they had taken me off of moving these bodies, I got the job of 

picking the bodies up and setting them on the chassis, and this was the job that I 

was taken off, and nobody has, to this day, explained to me why.  And this man – 

I recall now that we used to get up to as high as 65 jobs an hour, so that we would 

have less than a minute to do our work, and it was on this job there that this man 

Anderson wanted to know why I was taken off them, and I don't know to this day 
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why I ever was.  I do know that he said here he was – As I recall the scheduling 

and so on, that they were at that time producing 65 jobs and hour, as high as 65 

jobs an hour.  "Why was he taken off?"  And he said that I was too weak and 

wasn't strong enough.  But I know, and they know, that that wasn't so. 

Q Now, going back now to these early years, let's say the first two, three, four years 

you were at Chevrolet, when you first went there, what did you expect assembly 

line work to be like, and how did it  -– how did the actual work fit with what you 

expected? 

A I had no mark on exactly what assembly line work would be than when the boys 

first went up to the moon.  They didn't know what they was going to find, and I 

didn't either.  All I cared -– believe me, all I cared was that there was going to be 

some money involved; I could earn a check and have an income again.  In 

reference to this inference before this Board that I was -– wasn't strong enough to 

do the job -- the plant had shut down during the year of the 1933 World Fair.  

This plant didn't run -- they took personnel from here and run the show down in 

Chicago, and I was out of work for most of that year.   

I had had an operation for appendicitis and so on, so I wasn't too anxious 

to work, and I didn't work; and then when they come back and decided to open 

this plant up again, it was a case of going back and getting another job.  You 

didn't really hire out again, but you went down there and then they call you in, if 

you were fortunate.  Some people that need a -– should have been called in much 

ahead of me, didn't, and they had a job up on the truck frame line.  That was the 

job that opened up first, trucks.  Because they didn't have an area high enough that 
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they could get a big enough electric or mechanical hoist to lift these frames up so 

they could turn them over.   

They had me and another guy, a young fellow who was a pretty hefty lad 

too, they hired us to come in because we were strong enough so we could pick the 

frames up without the hoist.  And this is one of the reasons why I know, and so 

did the guy that told him this, that it wasn't that –- it was just a story that they had 

made up, that it wasn't a case of fact that I wasn't able to do the job because I 

didn't have the strength. 

Q You know, did you -– you had mentioned earlier that previous to the Chevy job, 

you had worked outside.  You had worked on the farm, you worked in -– with 

Sand & Gravel. 

A That's right. 

Q And was it difficult for you to adjust to working in the indoors plant situation with 

the noise and everything? 

A No.  It wasn't for me.  The only thing that bothered me is I used to get a lot of 

chap from the air.  Whether it was dry or what it was, I don't know, but I used to 

have awful sore lips, and my nose used to get sore, and if I get laid off when 

working there, that would be during the wintertime.  And if I would get laid off 

for a while or something, be out of there for a while, it would all clear up.   

Go back to working, it's going right back on again, but that was the only 

thing that –- basically, I like to work.  I don't like to work too hard, but I don't like 

to loaf on my job either.  Time goes too slow, but if I can set a good pace, I 

normally like to work instead of loafing, because I just don't enjoy it.  I would 
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rather completely stop and go lay down or go sit down or something, but I don't 

care about loafing, but I don't like to work harder than –- where I have to keep 

pushing myself all the time.  I don't like that either. 

Q Yes. 

A So basically I didn't –- to work inside, there's nothing degrading or anything about 

it that I can see.  In fact, and I don't want to sound like I'm a brownie or a 

company person or a non-company person or anything -- I'm just an individual 

that's retired, and I can tell anybody that from my experience after they could get 

by in the first 90 days, if they're just working for a paycheck, they couldn't find a 

better job today than to work in an auto shop that has a good bargaining 

committee.  If you have a poor bargaining committee, then it could be something 

else, but if you have a good one, people that -– and we had some of them down 

there they was smarter than the foreman, and we did have –- 

Q You mean people on the bargaining committee. 

A People on the bargaining committee, yes, that were smarter than the foreman that 

they dealt with, and the foreman admitted it, and he used to go and ask for their 

advice sometimes.  I don't know where you could go and get a better job with 

better benefits. 

Q What do –- what do you recall in terms of your attitudes toward labor unions 

during the first year or two that you were working at Chevy? 

A They were unheard of.  We didn't think about them.  That was something that was 

–- well, I can remember one time down there, if when you talked about a union 

suit, then you would probably get called to the employment office because you 
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used the word union in an auto shop that the company was scared to death of.  But 

the people that worked in there were not too familiar with them until after the 

World's Fair.  That's when things started to happen down there.   

Q What caused that –- so that would have been in like '33; right? 

A Excuse me.  It was on the – We were working on the '34 model, the –- they 

skipped the 1933 model entirely, and we were working on the '34 model when we 

went back to work.  That was, I think, in '33, and these people had come back 

from the World's Fair in Chicago, and they had learned what you can gain with 

good unions down there.  Now, this is what I think was the basis of it.  One of the 

–- 

Q What else do you recall about that?  Who went, and what stories did they bring 

back, at least people that you –- 

A The people that I knew down there were small.  One man in particular, a fellow 

by the name of Harry Johnson, a fine man, he came back.  And as I recall, he was 

the first man to be a member of the union in the Chevrolet side.  And he came into 

work that morning, and I was the first man that he came to.  He gave me an 

application blank, so therefore, I think that I was the second man among that 

belonged to the union on the Chevrolet side of it that applied here.  And we had 

another guy that -– 

Q Well, now you seemed to have been fairly receptive to the idea then.  He didn't 

have to talk –- 

A Not only receptive -- eager.  I was eager for it because I thought we needed it.  

Then we had another fella that was among the first ones to join, and it turned out 
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that he was a person that was working for the Pinkerton Detective Agency.  He 

was out of Chicago.  I'd rather not mention his name.  I think his name is -- 

Q That's your prerogative. 

A That's one of my –- that's one of the things that I would like to do because he is 

infamous in our local, because he was the first top-grade stool pigeon that we had. 

Q His name would not be hard to uncover then, for someone interested. 

A That's right.  Anybody interested could come across -– if it was pertinent that they 

know, they could find out. 

Q Right. 

A A good side of this, eventually the La Follette Committee held meetings -- I think 

it was the La Follette Committee -- held meetings in Madison, and this man and 

Johnson and me, and I think a fella by the name of Yenny -– I'm not too sure -– 

and some other men went into this meeting we had in -– I think it was in either 

Madison or Milwaukee.  I forget which it was -- and when we got back, things 

started happening.  People started losing jobs, and so on.  

And it was the people that were active in this thing that went in there and 

spoke their mind and told these people –- it was a lot of something like we're 

doing here instead of doing it to a tape recorder, we was doing it to a shorthand 

person that could write it in shorthand.  And this guy always found time because 

of the –- he was a brand new man.  Here he had a job where he could roam all 

over the plant.  I never saw him do any work, and he could roam –- he had an oil 

can.  He was an oiler, and he could go anyplace in the plant.   

And when anything was happening, he was there, and one time –- I don't 
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recall what the instance was, whether it was a special meeting or something that 

we were going to this meeting, which was in a -– kind of a dingy office we had 

upstairs where we could hold our –- had our office and could hold our meetings in 

a dance floor and so on there.  We was going up the stairway, and I asked Jimmy 

what detective agency, right out of the blue.  I didn't realize that he did or 

anything, and I thought he was working on our side, could possibly be, because he 

was always in in these things and didn't know that he was a stool pigeon and so 

on.  I asked him what detective agency he belonged to, and it wasn't long after 

that I -- fired out of the blind, and it wasn't long after that that he quit, left the 

plant.  And it wasn't long after that that I –- we got a notice from -– and I don't 

remember what this was, whether it was from one of the labor boards or whether 

it was from our international union, or who it was -- and wanted to know if we 

could go to Chicago and point this out to the Chicago Police Department, that 

they wanted to talk to him too.   

And we went down there, and we went to this precinct place long ago, so I 

hope that I'm getting these accurate enough.  The people went down there.  It was 

the five of them and Mark Egbert and Al Brigetti and myself, and I can remember 

that it was in the Spring, because when we went down there it was Ash 

Wednesday, and they put the burden on me for eating fish.  And when they saw 

how much nicer my trout looked than their hamburger, that they cancelled their 

orders and got trout.  But, anyhow, that's a joking part of it. 

But we found where the guy lived, and we went to the precinct place there, 

the police, and they were very cooperative, and they said, "Do you know where he 
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lives?"  Yeah, we know exactly what his house number is and the whole thing.  

We went up there, and he wouldn't come to the door.  "Can you help us?"  "You 

betcha."  So they went and they looked us over, and I was the youngest and 

biggest and so on.  They said, "You kick the door in, and if he comes to the door, 

hit him."  Now, this was a police officer, the guy in charge of the precinct.  He 

said, "You hit him, and then we'll arrest you and him for fighting, and when we 

get him down here in the precinct, then you guys will wait over there, and we'll 

take it from there,"  because they said, "We don't like the guy any better than you 

do." 

Q Now, what was the -- what was their objection to him? 

A They never told us.  They just told us that they didn't like him any better than we 

did.  Now, whether he was doing something against –- 

Q Yes.  Okay. 

A -- against them or what he was doing, I don't know, and we was tickled to death to 

try to get him subpoenaed, so he would have to come before these meetings, or 

some of these boards and stuff, so we could prove what was going on, you see?  

And if you can get the guy that's doing it -- but he wouldn't come to the door, and 

we tried and we couldn't kick the door, and the door was too strong a door.  We 

couldn't kick it in, and the police said that they didn't dare help us.  They said that 

we dare to help you, but we can arrest you when it happens, and they said this is 

not an ulterior thing.  It's a person that we've got to get, and this is the only way 

we have of doing it.  We want to talk to him too.  What they wanted to talk to him 

about, I don' t know, but anyway we tried and we tried and we tried and couldn't –
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- and we knew he was in there.  We knew he was in the house -– in the apartment.  

So they left it that we would go home and that they would take care of the guy.   

They said, "We'll find him," and I never heard no more of what happened, 

but I heard from people that were friends of his, or supposedly friends of his -– 

associates of his, let's put it that way, said that he had left the railroad and he had 

developed that he was nothing but a bum.  So all of his ulterior things that he was 

doing and the underhanded things for a little extra money never worked out for 

the guy, and I don't think they ever work out for anybody to a great advantage. 

Q Now, what was the purpose of your group, Egbert, Yenny and yourself going to 

Chicago to find this guy?  I mean, he was already gone out of your hair, 

presumably; right, or was he going to come back, or what was the problem? 

A Well, we didn't know.  We didn't know.  He was gone, and what we wanted to do 

was get it so that we could –- it seemed in the works that if he could be gotten, 

that somebody wanted to –- whether it was the Labor Board or -- somebody 

wanted to give him a subpoena so he had to come and appear and give testimony 

of what he was doing there, because it was –- while nobody had open and shut 

proof of what he was doing, it was pretty well agreed to what he was doing, and 

what they wanted to do is get him there so that they could get definite proof, and 

they called it labor sabotage at that time, I think they call it. 

Q There was a state law against that, I believe; wasn't there? 

A That's right.  And this is some of the things that they wanted to –- this is what this 

-– the La Follette Commission and some of these things were about, and it's like I 

said before, I wished I had more documented proof of this stuff because I'm doing 
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this all out of my memory.  I have nothing to go back on, fall back on here. 

Q Well, this is the kind of thing that you generally find very little documentation of -

– 

A That's right. 

Q -- Mr. Osmond, and that's why it's important for us to talk here to -– you know, so 

that we have whatever we can get from your memory on that. 

A This is why I'm trying to -– trying to recall as much as I can –- 

Q That's right. 

A  -- these things that happened, and when I don't know, I'm going to say, "I don't 

know." 

Q Right. 

A And if it's fuzzy, I'm going to say it's fuzzy, but these are the things that I recall.   

Q Better to have a fuzzy recollection than no recollection at all. 

A Than none at all, because we get two or three fuzzy ones, pretty soon they'll 

figure, well, there's a little evidence there. 

Q Precisely.  You know, I don't –- I still can't understand why you didn't do better in 

history, because you have a pretty good sense of it.  I wanted to ask about –- now, 

why couldn't you act against the personnel people in this case of this saboteur?  

Presumably the GM personnel hired him or knew about him.  Now, why couldn't 

you take an action against them? 

A We couldn't find anyplace to start.  You couldn't get this opening.  He may have 

not have been hired here.  He may have been hired through a Chicago Office of 

General Motors and sent here to work, you see?  And we're sending this guy in 
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here, and you keep your hands off him.  It was a lot of methods that they used that 

it's too bad we can't document to prove to the people what kind of sabotage was 

done to their own people, the people that actually built General Motors with their 

hard work. 

Q I want to go back here for a little bit to the development of your attitudes toward 

labor unions.  Now, you said that by -– apparently, by 1933 when Harry Johnson 

came back from the World's Fair, you were ready to join up. 

A That's right. 

Q And you wasted no time in doing so. 

A That's right. 

Q Now, what happened to you between 1928, when you said that nobody thought 

about unions, and 1933? 

A Well, I just went to work everyday and did the best I could and hoped that 

they wouldn't point their fingers, that I wouldn't get fired.  I have seen people 

apparently doing their job get fired just to scare the rest of the people around them 

to working harder, for no reason at all, no reason at all that you could see that they 

fired them.  They would give the guy no reason.  And the only thing that we could 

think of is that they did that to scare the other people into working harder for fear 

that they would -–  

And it comes back to that same older thing, money.  You have to have the 

job, because if you lost that one, you just wasn't going to eat, because you couldn't 

-- your chances were slight of getting another one, and back in those days, it was 

common practice that if you wasn't the right type of an employee and you left the 
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employee at one place, you wouldn't –- you didn't get another job.  Whether they 

had a black list -– for instance, if you lost your job at Chevrolet through 

circumstances that they didn't want you to work there -- it wasn't that you didn't 

do your work.  They didn't want you to work there -- it was very difficult for you 

to get another job.   

And I don't know whether it was blacklisting or what it was, but it was 

something, and I figured that if I ever lost my job down there, that I would be one 

of them, and then I would have to leave town.  It's like I say, at one time, I was 

even considering going down into the coal mines, and one of the things that 

stopped me from doing that is my uncle said, "You can come down here and visit 

me all the time, but the first time you go to one of them mines to get a job, you 

gotta leave my house.  I don't want you to live in my place no more.  You can't 

stay here and find a job in the mines down here."  Now, that's what he thought of 

mining.  And I guess mining was as good a job as it was to work in General 

Motors at that time. 

Q In terms of your feelings about labor organizing, when was it that you started to 

think that maybe this would be a good idea for the Chevrolet plant and that maybe 

you would, if you had a chance, do what you could to help it along?  I'm trying to 

get a feel for just when that was and what forces were moving you in that 

direction.  You know, apparently, some things happened to you in those few 

years, or you were exposed to some ideas, or some series of things happened, 

probably, that made you receptive to labor organizing.  I'm trying to get a little 

sense of that.  
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A As I recall, right about that time, we had had that awful depression.  That was the 

year that I – that they didn't run a model down at the plant here.  And things were 

so bad -- I don't think that the most of us that weren't exposed to graphic instances 

of what a union can do for you -- we were willing to try anything, as long as it 

was legitimate.  And, like I say, my dad was very active in organizing the 

railroads and stuff, and I don't like to think that it could possibly be a thing that I 

remember that far, but I –- you can't tell.  They say that things do come.  Now, 

whether it was or not, I don't know. 

Q You don't remember consciously thinking, though, well I remember dad had this -

– did this, and so I'll do this. 

A No.  That's right. 

Q It wasn't that –- conscious of it. 

A No, it wasn't that.  It was just a –- we're not doing very well –- whoops, excuse me 

-– we're not doing very well here, so we better try something else.  It's like in a 

football game.  When the guy is trying to run the ball and it don't work, and it 

don't work and it don't work, they try –- well, maybe we'll have to try something 

else, and they try something else.  And if that works, fine.  And it just happened 

that we changed our thing down there, and it worked good, and I don't want 

anybody to get the impression that I feel that I was one of the -– well, what would 

you say –- one of the people that was so highly important in the success of this.  I 

was just one cog in the machine, and there were many people that were more 

important than I in the thing, people that -– well, it was people that suffered more, 

and we had people suffering because –- that they didn't have work, and one thing 
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and another, and you try something new, and this is what came along, and thank 

goodness it was successful.   

Q What did Harry Johnson say about his experience in Chicago?  What was it that 

happened there that influenced him so greatly? 

A I don't recall he said anything.  I don't think he said much of anything about it.   

Q Well, what did he say to you to get you to sign on the dotted line? 

A "Gene," he says, "I got an application to join a union here.  What do you say?"  

And I says, "Give me your pen," and that was about the size of it.  That's about as 

much talk as I did.  I was a very willing applicant, a very willing subject for him 

to talk to.  And he and I worked together, and we knew each other, and you work 

together and you figure he's on my side or he's a stool pigeon, and this is one 

thing we had to be careful of, when you got a guy to join the union, that he wasn't 

going to be a stool pigeon on you, because it don't make any difference where you 

did it.   

We had an awful time getting it so that we could talk about a union in our 

plant down there after we was organized, after we was effectively organized.  

Yes, sir.  And I, at one time, was -– after I got into the repair department, we had 

a stall.  That was my stall to work in, and they had me painted in.  They had lines.  

They painted lines in.  And I was told, "You step outside of that line, and you're 

fired.  You stay inside that line," and if I wanted to go get a drink, if I wanted to 

go to the bathroom, if I wanted to go to the -– during the period that they had their 

company store open, if I wanted to go to that store to buy a bottle of pop, I had to 

get permission from my foreman.  The guy next to me didn't, but I did. 



EUGENE OSMOND INTERVIEW   
June 8, 1976 

60 

Q Well, I was wondering what –- apparently everybody didn't have a stall. 

A Well, they had stalls.  Sure, they had stalls.  They didn't paint me –- everybody 

had it.  It was like parking stalls, only they had the front of them painted shut and 

the back of them painted shut, and it was big enough for – to work a car in, but I -

– I'm not the only one that had to stay inside them lines, but there was a big 

majority of them didn't have to stay inside the line. 

Q What was that, a punishment for union activism, or –- 

A No.  Making damn sure I didn't go over to get that guy to join the union. 

Q I see. 

A Keep me controlled.  What say there was no way that I could say it was a -- 

excuse me again -– I could have no way of telling them that it was discrimination; 

don't you see, because they say, "We're paying him.  We want him to do this.  

This is where we want him."  Fair enough.  I stayed there.  I'm not saying that I 

didn't talk some of the other guys to come into my stall so I could get them, but I 

stayed in. 

(Interview concluded.)
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  MR. IMHOFF:  This is June 15th, 1976.  This is a continuation of the 

interview with Mr. Eugene Osmond, and we are once again speaking with Mr. 

Osmond in his home. 

BY MR. IMHOFF: 

Q Mr. Osmond, I wanted to ask to begin today, and this is something we'd just 

begun to touch on when we last talked, but about the various jobs that were 

available to workers in the plant, I was wondering how they were ranked 

according to prestige and according to skill.  What were the most - what were the 

sought-after jobs, and what were the jobs that were considered the bad jobs or the 

dirty jobs? 

A It seems to me now that the better paying jobs were in the Paint Department.  

Now, I'm not too sure on this.  That was a long time ago, and I just don't recall.  It 

was important that you get into the group piece work thing.  They had two ways 

of having employees in a group.  Some of them was paid by the hour, which was 

my bad fortune, and some of them were in a group piece work, or in other words, 

the group got so much money for building so many automobiles.  And then at the 

pay period it was divided up, it was never very easy, as I recall, to figure out how 

much money you had coming, unless you were an hourly rate employee, and this 

was not desirable because your pay was low, if you were an hourly rated person.  

As I recall, the main thing was to get into the group, so you got the piece work 

price that the group was getting, and it wasn't a desirable situation in an effect, or 

any event, because of the fact that we weren't making enough money for the 

amount of work we were doing. 
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Q Do you recall which departments operated on the group piece work system? 

A Well, as I recall, it was all the production –- all the production people, the paint 

people and the assembly people, and also they had piece work in the receiving.  

That was the unloading of parts from the cars.  And at that time, back in those 

days, we didn't have trucks hauling stuff.  It was most railroad cars, and those 

fellas –- some of it was by the ton, and some of it was by the piece, and some of it 

was another way.  I'm not too familiar, except for friends that I had that I heard 

discuss their mode of – their way of paying them, and some of the cars that they 

unloaded were ridiculously high, and some of them were ridiculously low in 

price, and it averaged out that they didn't make that kind of money at all –- either, 

but most of the fellas that worked there were big, strong men, which you had to be 

in order to do the job, ordinarily.  There were a few small men, but not that many.  

They were exceptional men.  Those little ones were exceptional little men.  Does 

that answer your question? 

Q Right.  Then what about the departments that were on an hourly scale, like yours; 

which departments were those, or which areas of the plant? 

A Well, the maintenance people were hourly rated.  Then a lot of the stock handlers 

in the stock department, such as conveyor attendants and pilers, and those people, 

they were on hourly rate, and then it was –- like I say, it wasn't all the people that 

was in the same position that I was.  It was just people that –- well, it was a fringe 

job of some kind, which mine was, of working between these two lines that I 

worked between, and the who -– which group would they take it out of?  They 

found another way of getting by, by just paying me an hour rate and letting it go 
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at that, and I had -– I could do nothing about it, except quit, and I'll never forget 

the day I threatened to quit, and I was on my way walking out, and the 

superintendent, he was the man who was probably second in charge, asked me 

where I was going.  And I told him I guess I might just as well leave, if I couldn't 

get the same money I –- as the fellas that I worked with, there's no use staying 

there, and he said, "You go back to work, and I'll take care of it," and it was taken 

care of, and I never had a problem of not getting my share of the money after that.   

Q All right.  I wanted to ask next about the work force, as you remember it, as you 

remember your fellow workers.  What was the characteristics -- what were the 

characteristics, let's say, of the people you worked with; where did they come 

from.  What were their ethnic/religious backgrounds, this sort of thing, not of 

individuals, but of the -– what were the tendencies of the work force at this early 

stage now, as you recall it? 

A The ethnic attitude would be in different areas because in this area -– there are 

settlements in different areas, and these people would come to Janesville from 

there to get work.  Some of them would be of a Norwegian ethnic, and some of 

them would be of –- come from German settlements, and I presume that there was 

others too that I didn't know of.  In fact, I wasn't too interested.  As a general rule, 

the people that we had in our group were fine men.  Some of them came from as 

far away as Winona, Minnesota, and some of us were home grown, born here.  

Some of them came from -– I don't just recall the names of the towns, but a lot of 

them came from the northern Wisconsin, and some of them came from Illinois, 

but ordinarily, as a general rule, they were good, solid, reliable people, the people 
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that you liked to work with, that had the same kind of problems that I did, wasn't 

making enough money to make the job go as it should have at home, the income 

wasn't great enough, and overworked, so we all had the same kind of problems, 

and we tried to get along, and sometimes tried to help each other solve our 

problems.  

Q Did it happen -- And this has to do I suppose with how people got jobs –- did it 

happen that people with similar backgrounds, or people who came from the same 

communities, ended up working in the same departments of the plant, or were 

people diffused throughout the plant, irregardless of ethnic background or area of 

origin? 

A I would think that the last category would be more general, that they were just 

hired in.  They had a job opening, they hired a man for the job, and that's where 

he went, regardless of where he came from or where he went, or -- where he went 

to work or that was just a matter of luck, more than anything. 

Q So you didn't end up then with groups of Norwegian Americans in one area and 

German Americans in other areas, and like that? 

A I wouldn't think so.  Not that I knew of.   

Q Not that you recall, anyway; right? 

A Not that I recall. 

Q Okay.  I've heard it said in one place, and I forget, that GM hired many white 

workers from the South at this plant.  Do you have any recollection of that at all?  

I haven't heard that anywhere else, and I was just wondering if you have any 

recollection of it. 
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A Not any. 

Q None that you know of. 

A Not any.  Not any that I know of.  In fact, it was very rare that I ever worked in 

the vicinity of a person that had any kind of a southern accent at all.  Very –- I 

don't recall of any that came from the South. 

Q Okay.  Good.  Now, what about religious background, the same way, were there -

– what was the character of the workforce in religious terms; predominantly 

Catholic, Protestant, or how would you describe it? 

A I would have to guess at that one, so I'll –- 

Q Okay.  All right.   

A I wouldn't be able to answer that one. 

Q Good.  Thanks.  Now, I wanted to ask, too, about the managers.  Who were they 

during this early period now from say '28 to '34, and what were their –- how 

would you characterize their attitudes toward –- the attitudes of the individual 

managers that you knew, toward workers? 

A The first manager we had was a man by the name of Wright, and I didn't even 

know who he was for many months after I went to work.  So his attitude toward 

the people –- and this is something that would be purely guesswork, if I said 

anything –- he wanted the work done, and he wanted it done cheaply.  And if he 

didn't get the work done and get it done cheaply, he would be in –- he would be 

having problems with his supervisors, and so on.  And then we had some – oh, 

other managers came that didn't stay very long.  We didn't get too much of their 

background; I didn't, at least, and I thought that some of them –- in fact, I don't 



EUGENE OSMOND INTERVIEW   
June 15, 1976 

66 

even recall some of their names –- I thought -– we thought that some of them had 

been sent in to do a job, such as get rid of some salaried people, bring in some 

salaried people and train them the way that they thought they wanted them 

trained.   

And then after we had -– was effectively organized, and by effectively 

organized, I mean after the strikes of '37, then we had a change of managers, and 

we had –- I being a member of the Bargaining Committee, had personal contact 

with them in the bargaining sessions and got to know them better, got to know 

some of their background, some of the things that they did before they came to 

work for General Motors and some of the attitudes that they had.   

In fact, one of them –- the first one that –- well, the man that was there 

when -– at the time of the strike, a fellow by the name of Fitzpatrick, he came 

from Michigan, and as I understand it, he was working for the penal system in 

Michigan.  Rumor had it, that he was a prison warden.  Whether he was or not, I 

couldn't prove it, but rumors are rumors.  I think that his job was to come in there 

and organize a strike breaking group, because they knew as well as we did that it 

was coming, and that we felt –- and I'm sure that they knew, that they wasn't 

going to capitulate to any bargaining with the union.  And I felt that, and we all 

felt, that this was one of his jobs to come in.  And he did organize a group of 

people that seemed to be -– gel awful fast on the day that we went on strike, and 

nobody knew it.   

There was only seven people on the Chevrolet side, and I would think 

about seven people on the Fisher body side that knew when this strike was going 
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to be pulled, and that was the Strike Committee, which I was a member of.  And 

nobody else knew when this hour was coming, but it seemed that shortly after that 

we got our action going, their organization gelled, such as being sworn in as 

deputies.  They were given weapons to circulate with.  I'm not saying they were 

all guns.  I'm not saying that there was any guns.  I wouldn't be able to prove this, 

if I had said that, but I do know that some of them had pieces of pipe, iron bars.  

In fact, after the strike was called, it was just moments after that that there was a 

person on each side of me where I was working – each one of them had a heavy 

piece of iron in his hand.  Coincidental probably, but they were there, and they 

didn't -– wasn't by anybody else, and they started talking silly to me, and I just 

shut up and didn't say anything.  Pretty soon they went away, and I went up with 

the other group that was –- had the plant shut down. 

Q Now, when you say "talking silly," just what did you mean? 

A Asking questions that they knew that I didn't have answers for and expecting me 

to give them some kind of an answer, and to me, this would be silly for them to 

ask the question, and it would have been more silly for me to try to have answered 

them.  Sorrowfully, I feel bad now both of them are gone.  It turned out in later 

years that they weren't the worst people to work around, but they were doing a job 

that they were assigned to do, and I'm sure of that, and I don't know how much 

farther they were supposed to go than what they did go.  And I'm glad they didn't, 

because as things turned out, we worked together for years after that in a 

satisfactory manner.   

Q Were there any other efforts –- now, I gather this was immediately after the strike 
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broke early in January. 

A That was within minutes after the strike broke. 

Q So this would have been on January 5th then of '37, probably; right? 

A The day –- 

Q That was the day? 

A The date, I don't recall.  It could have been the date, but -– 

Q That first day anyway. 

A That's right.   

Q Yes. 

A It was –- 

Q Now, were there any other efforts that you were aware of to intimidate strike –- 

strikers and union members or union leaders at that time? 

A If you're speaking of after the strike broke, yes, it was -– they had the sheriff 

down, they had the local police officials there, and it was cold.  I remember that it 

was cold, and they shut the heat off.  They thought they would freeze us out, so 

we said, "Fine.  You shut the heat off.  We want fresh air, so we'll have to open 

the windows," and it was a hot water heat system, and they thought better of 

leaving their heat shut off, because it would have frozen, and it would have been a 

catastrophe possibly with that big a heating system freezing up, so they turned 

that back on.  And they weren't going to let us bring any lunch in, bring any food 

in, so we would have something to eat.  They did have photographers down there.  

We didn't want pictures taken, because of repercussions that could happen 

afterwards, if they had proof of us with the pictures.   
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And they also had the timekeepers out checking who was in, so that they 

was going to make sure that they were without work after the thing was over, and 

those were some of the things that happened, but we did get food, and the sheriff 

was -– in my estimation, was a decent man, because he said that these are the 

things that I can do, and these are the things that I will not do, and he said, "We're 

going to make sure that these people that are deputies are not going to be out there 

harming people," and we admired him very much.   

And, in fact, that was one of the things that helped us get the thing –- some 

kind of an agreement going so that we could evacuate the plant. We didn't have to 

hold the plant that long, because of the fact that we did have people who wasn't 

going to have a lot of violence there, and they were adamant about it.  In fact, this 

sheriff, whose name was Jimmy Croke, we feel that through the attitude that he 

took at the strike, he was –- while he was, we thought, a good sheriff, he never 

could get elected again, because certain people pointed their finger at him and 

said, "This ain't the guy we want."  This is what we think.  We can't document it, 

because who has documents that long ago -- from that long ago.  But we had one 

man that was a sit-downer at –- a small majority of the people, small percentage 

of the people, sat in, or helped to shut the plant down. 

Q I was going to ask just how many people actually -– what was your estimate of 

how many people actually sat in. 

A I don't recall how many people were working there, but as I recall it, between 

three and four hundred of us shut the plant down.  In the group that I worked with, 

there was probably as many as 250 people in this area, and as I recall now, there 
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was three of us that stayed in, and it was one of our people that –- somehow he 

got notified that one of his children was real sick, and he didn't go out the front 

door.  He went out and found a hole in the fence, and he crawled through a hole in 

the fence and went home and found out the child wasn't as bad as he thought it 

was, and he come back and crawl through the same hole and got back in with us 

again.  We always thought of Mel as being quite a militant guy, for this reason.   

Q This is Mel -– 

A I'll think of his name in a little while. 

Q Okay.  Yes.  It will probably come out again. 

A He worked there, and the sad part of it was, he was just getting ready to retire, and 

he developed a very serious sickness, and he died.  Mel Jordan was his name.  

And he passed away.  It was, well, not -– I don't recall how long ago it was.  It 

wasn't so long ago, but we felt bad that after all of his militancy, he wasn't able to 

sit on his back porch and enjoy the sunshine while his pension checks was 

coming. 

Q Now, the sit-down strike was actually a national occurrence, and I was wondering 

just how Janesville workers, as a rule, accepted it.  Was that –- was it something 

that the people did willingly, or were they reluctant to go along with this national 

effort?  Just what were the attitudes that people held toward the sit-down, the 

workers themselves held toward the sit-down at that time? 

A Well, the militant people were very anxious for it.  Then there was some that 

wanted to belong to the union that didn't stay in.  They went home.  Some of them 

regret to this day.  In fact, I was talking to another -– one of the other people that 
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worked there at the time, was a member of the union, telling him what we were 

doing here with this typing thing, and he wanted to know how come I was doing 

it, and said, "Well, I didn't do anything that I was ashamed of.  Everything I did at 

that time, I'm proud of," and he said, "You know, that's one thing that I'm not 

proud of, is the way I acted that day," he said, "or I would have been in there with 

you guys."   

So this proves to me that there were some of them that were militant, very 

anxious to get a job that had to be done –- started, others that were not that 

militant that said, "We'll keep the machine running by paying our dues, paying 

our share," and then there was others who were very bitter.  In fact, some of the 

fellows –- I didn't get any, but some of the fellows got threats on their lives, and 

so on, because of the leading of the strike and that.  I was fortunate.  I didn't get 

any of that, but –- so there was bitterness, and then wishy-washy and militancy.  

There was three attitudes that I definitely could see.   

Q Now, did all the militants take part in the sit-down?  So could you say that you 

had about 400 people that you would call militant at that time, or just how would 

you -– what would you say about that? 

A Well, most of these people that –- these 400 were willing to sacrifice their job, if 

necessary, or whatever they had to, within reason, to get the job that had to be 

done, get it started and get it done.  I don't know of anybody -- until later on after 

their money was running out and there was insurances and mortgages and things 

like this to consider, I think that it was a very militant -- in fact, I think they were 

–- would have made a good army, if they had the training, because I think they 
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believed in what they were doing. 

Q You know, militant has a -– I think a different connotation today than maybe you 

are giving it, and I should ask you, just to clarify this for the record, just what you 

mean by militant in the context of 1937. 

A Well, we felt that a person we called militant was a guy that was willing to do the 

job, assign the tasks -– do the jobs that he was assigned, the tasks that he was 

assigned, as long as they were honorable and legal and were in line with getting 

the job done that had to be done to either make it a better place to work or not 

work there. 

Q So in your mind, it doesn't necessarily seem to imply a belligerence or an 

aggressiveness really. 

A No, not at all. 

Q Is that right? 

A Not at all. 

Q All right. 

A They were good family people.  In fact, many of them, after the strike was over 

and people realized what kind of people they were, they got elected to 

government jobs of different types, and they made good ones.  Very community-

minded people, church people.  They were –- but we had a condition there that 

had to be remedied somehow, and that was the only way that we found of 

remedying it.  In fact, if it hadn't have been for some of our good friends in 

government, such as Governor Murphy of Michigan and this local sheriff that we 

had here, and as I recall, the governor of our state – while he didn't help us, he 
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didn't hurt us, as I recall. 

Q That would have been Phil La —- was that Phil La Follette in '37?  Who was the 

governor then?  I'm not sure. 

A It could have been.  I don't know. 

Q Well, I'll check that.  We should know. 

A Because I, at the time, wasn't active in politics.  I was active in unions.  That was 

all I was -– wanted to be active in. 

Q Right. 

A As my outside –- 

Q You know, I wanted to ask about Sheriff Croke.  Was he elected specifically with 

union help; do you recall? 

A No.  I can't vouch for this because, again, I have no records.  I can't document it, 

but as I recall it, he was the boy of the reigning party of Rock County at the time, 

and they were so miffed at him is –- that's why they dumped him after the strike 

was over, and he didn't help them to do the job that they thought he should have 

done.  Now, that was our position.  While we can't document it, this is a position 

that I remember. 

Q Now, you seem to think that he took a rather fair-handed approach.  That may 

explain what I thought was a contradiction in a couple of comments you made 

before.  You indicated, at first, that the sheriff was brought in as a way of 

intimidating strike leaders and sit-in, and people who were involved in the sit-in, 

and yet at the same time, you seem to indicate that Croke played a pretty fair-

handed role.  And I was going to ask you to explain that apparent inconsistency, 
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and that might be it. 

A This is what -– the thing that I wanted to bring out  -– was the fact that he was 

brought in there, he being the sheriff, and supposedly they figured that we were 

doing an illegal thing by holding their plant, shutting it down, and they brought 

him in, and they expected him to do certain things that he would not do, such as 

deputize a lot of the people that they brought forth to be deputized, and let them 

have guns and so on.  He said that he wouldn't go along with this.  While he didn't 

condone our holding the plant hostage, he wasn't going to let a lot of violence 

develop to get us out of there either.  He was a man of -– oh, what is the right 

word –- a man of, let's wait and see and take the right road instead of the violent 

one, and then if it was determined that we had to move, he was willing to make us 

move, and in the meantime, we came to an agreement, and without any problem, 

it was great.  We did evacuate the plant.  Had our little celebration, all went home 

and had a good night sleep, I guess.  

Q You seem to indicate that there were some people, though, who were willing to 

take a more direct approach and to bust heads to free the plant, and I was 

wondering who you would attribute those motives to. 

A Those are the people that we felt that this man was brought in to organize in case 

this come on, the plant manager, and this was the people that we felt –- that I 

spoke about earlier, that seemed to gel, or get organized almost as quick as we 

did.  And we knew what we was doing, and we also had people picked out that we 

would have on certain committees and stuff, and they did the same thing, so these 

are the people that I felt that this man was brought in to hire, and I'm convinced of 
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this.  While I have no documentation of it, I'm convinced that this is what 

happened.  

Q Now, what was the name of this group, first of all? 

A At that time, they didn't have a name.  It was just a bunch of people they had 

together.  Eventually, it developed into what they called the Loyal Alliance, and 

they -– it was their goal to get the plant back to work before we had a settlement, 

not necessarily as a specific that they would do it before we got the strike settled, 

but to get the plant back to work so that the people would be back to work, instead 

of out on the picket line, because at that time, the picket line was a kind of a rough 

deal.  It was cold when you was out there all night picketing.  It was rough, and it 

was a long time too between payments when you didn't have no check coming in. 

Q Yes.  Right.  Right.  Was the -- go on.  I'm sorry. 

A This is one of the reasons why these people were – So they were as militant in 

reverse as we was militant in progress.  They were as adamant that they was going 

to get us started as we was adamant that we were going to keep it shut down.  In 

fact, that's why we had to go out at times and have a few nose benders.  And by 

that I mean, punch some guys in the nose. 

Q Now, was the Alliance completely an organization of workers, or were there other 

people involved in that too; do you know? 

A There could have been others involved in it, but I never paid that much attention 

to them in detail -– detailed attention to them that I really knew, but they were all 

people that bragged that -– after –- this was after we went back to work –- they 

were people that bragged that they were going to get to be supervisors and stuff.  
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After the evolution of time, why, they would eventually get to be supervisors and 

stuff, and some of us guys would soon be on the way out, which didn't develop.   

Q All right. 

A And some of these people were ridiculed so much, that eventually they quit and 

left themselves, and this is true. 

Q What form did that ridicule take? 

A We used to call them rats, and when we would get a raise or get a vacation, we 

would ask them if they wanted it, if they was going to accept it, or if they wanted 

it the way it was when they had the rat organization.  Eventually, when enough of 

them do it, it gets to be quite trying, and they thought they could find better 

conditions someplace else, and they moved on, or maybe that's the kind of people 

they were, people that weren't stable and stay in one place, and maybe that's one 

of the reasons why they didn't care we had a good union and got a good contract.  

Maybe they figured they wouldn't stay anyhow, but –-  

Q What about the leadership of this –- in the first place, can you give an estimate of 

how many people were involved in the Alliance organization?  I know that's 

probably a –- it was kind of a hazy group maybe, but do you have an estimate? 

A It was very hazy, and I have no estimate.  I can say this much, that they held a 

meeting right in the area of our union headquarters, and this was during -– I'm 

sure –- I've got to back off here a little bit and say I'm not sure if it was while we 

were still on strike, towards the end of the strike, or whether it was right after it.  

But anyhow, they held this meeting, and as I recall, it was between 200 and 250 

people there.  We went up to just see who they were that would come to the 
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meeting, so we must not have been back to work yet.  But anyhow, when we 

found out that they didn't have the kind of protection that they could have had, we 

went in and took the meeting over, and we told them that anybody that wanted to, 

we would be glad to sign them up into the union, and anybody that didn't want to 

belong to the union, could go home, and there was only about six or eight of them 

that left.  The rest of them stayed and joined the union, and as I recall, the 

company was very incensed about this thing. 

Q Well, it would seem that there might have been some intimidation directed toward 

them in that meeting.  Would you –- is that so? 

A I don't think it was as much intimidation as it was persuasion.  They knew in their 

heart what was going on.  They knew what was going on, and they knew that 

these people had came there to tell them what was going –- we didn't go there to 

fight with them or anything.  We went there to tell them what was what and what 

they could expect and what they couldn't expect, and what they could expect from 

their side because we had –- oh, most of us that went there were old-timers that 

knew what the conditions of the plant was.  We knew when we went back to work 

after every model change that we would get a price on our cars –- the amount of 

cars we build, we get a certain piecework price -– we knew that that was going to 

be cut at least once or twice during the production year.  

As production increased, the piecework would be arbitrarily cut.  We 

knew that, and we could tell them this.  And we wanted to tell them that we 

wanted to stop this type of thing, and then we were -– probably some of the 

people that did the talking on our side were good enough salesmen and stuff that 
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convinced these people that maybe these guys have got something.  We're not 

getting anything the way it is.  We can't lose. 

Q Did you speak to them that night –-  

A Don't recall –-  

Q -- or that day? 

A Don't recall that I did. 

Q All right. 

A I don't recall that I did.  I was not an elected officer in our local union, as such.  I 

was a trustee or –- my thing –- we speak about doing your thing, and my thing 

was getting membership.  That was my big deal.  I was footloose and fancy free 

and young, and it seemed like I could approach a person and convince him that he 

should belong to the union, and so this is what I worked at a lot, and I was just 

there to see that things went along the way I liked them.  I never had a desire to be 

a speaker or anything before these impromptu meetings and stuff. 

Q Who else from the union was there that evening; do you recall? 

A If I remember right, I don't recall if it was an evening meeting or an afternoon 

meeting.  No, I don't.  I'm sure that one of our people who eventually became a 

very prominent member, both in the international and local, and that was Yenny, 

I'm sure he was there.  I'm going to have to say that I don't recall too many of the 

people who was there, because if I did, I'd be guessing. 

Q All right.  No.  That's fine.  About these Alliance people, did you perceive 

anything that was different about them, about their background, you know, 

anything that might stand out about this Alliance, as a group of people? 
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A Some of the leadership –- I can speak more about the leadership than I can of the 

Alliance and than I can about the general membership -– they were people that 

were –- oh, what would you all –- they were easily given the wrong impression of 

what was going on; in other words, they took the position that -– especially the 

ones in my own group.  I can speak about them –- they took the position that they 

were right and that they were going to get conditions for us that we couldn't get as 

union people, not realizing that the only reason the company was giving it to them 

is so that their membership would increase and ours decrease.   

But they were not –- as I recall, they were not strong people.  They were 

easily led, as long as they were giving some kind of an incentive to do these 

things, even though that they weren't too sure that they was going to get after the 

thing was settled.  I had not too much respect for them as –- not as an individual, 

but as a –- in the organization they had and the way they acted in their 

organization towards the other organization that was a legitimate union that wasn't 

dominated by the company. 

Q What about, oh, ethnically or religiously or in terms of the jobs that they had; did 

they tend to have the better jobs in the plant, for example; do you recall?  Were 

they trying –- did they have something to protect, in other words, I guess is what 

I'm getting at? 

A Not particularly, and as far as ethnically or another –- I couldn't see there was any 

difference in them.  They came from the same areas, only that they were –- they 

didn't believe in the union, or apparently they believed that they could get more 

for themselves out of the other; in other words, I think they were more or less of a 
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selfish type of person, that I'm going to look out for the big number one. 

Q Yes.  That introduces a very interesting area to me and to other people who study 

these things too, I think, the business of a person being individualistically 

oriented, you know, like that, or being group oriented.  Now you, in talking here 

so far, have given an indication that you were, you know, very much oriented 

toward the –- toward solidarity really, I guess you could say, toward gaining your 

goals through good, solid group –- 

A Legitimate organization. 

Q Exactly.  And is that -– did you see that division there between workers? 

A Definitely.  Definitely.  Before our strike –- now, I'm trying to think of dates.  I 

can't remember the dates, but it seemed that we was working on the '35 model –- I 

was fired out of the plant.  I think I spoke of that before in one of the other 

sessions here.  When I got back to work, I was put to work with a fellow who was 

a Navy deserter.  He was one of these people that I felt that this man hired for one 

of his strike breakers that he was going to have, and instead of him getting me 

fired, I got him to join the union.  This plant manager was a cigar smoking guy.  

He was one of these –- well, who would you –- I don't know of anybody to 

explain to him, but he chewed and smoked a cigar about the same way, so you –- 

give you an idea what I'm talking about. 

Q Is that Fitzpatrick now? 

A That's Fitz.  And he came in the plant one day, after we got Sayler and some other 

guys to join the night before, and he come down and he looked and went over and 

got a form and jerked him around and he said, "For Christ sake, they got a button 
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on Sayler," so these were some of the things that we had to contend with, or that 

developed in these people.  

 And now, Sayler was the type of guy that he had made up his mind that 

he was going to be a foreman, and then he got his mind changed to where he 

wouldn't have taken a foreman's job if they –- no matter what.  He wasn't 

interested in it anymore.  He wanted a good contract where he knew he was 

secure behind a seniority agreement with a certain wage, and so on, and other 

gains that we were getting, and he was happy, and I think it changed his whole 

attitude towards his job.  In other words, after we was organized, he wanted to do 

better work than he did before because he knew that he better, and some of these 

things that I speak of were some of the changes that took place in other people 

too. 

Q I see.  Okay.  I was wondering now to –- oh, we haven't talked really about the 

Alliance leaders, about the specific people who were involved.  Now, there is one 

name that stands out in the accounts, a Clyde Arrowood.  I was wondering if you 

have any recollection of him and any of the other leaders. 

A He was from the other side, from the Fisher side. 

Q I see. 

A And I never knew the man, except I saw him a few times, but I never knew the 

guy, don't know any of his specifics or anything.  I know we used to speak of him 

many times, and we used to not speak of him very reverently, I'll say this much, 

because we knew that the guy knew and that he was just trying to get something 

that he wasn't entitled to.   
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Q What about the leaders on the Chevrolet side, the Alliance leaders on the 

Chevrolet side, who were they and what do you know about them? 

A I'm going to have to say, again, that I don't know too much about them either, 

there.  We never dealt with them.  In fact, unless we were going to try to convince 

them of something, we tried to avoid them because we knew that the less violence 

we had, unnecessary violence, the better we were off, because it's like anything 

that's not going too well, you don't attract too much attention to it.  And after you 

get it going better, why, you do, and so by the time we got things going better, 

why, we had the Loyal Alliance thing settled.  In fact, that was settled one 

afternoon very abruptly.  I don't know what brought the fight on.  It developed up 

in the main plant.  I worked in another part of the plant, in another separate 

building, and it developed up in the other part of the plant, and they shut her 

down; and by the time I got up there, the pails was flying and the fists was flying 

and people were getting the Alliance buttons taken off; and in fact, they were 

never effective, very effective after that.   

I do recall one kid -– I don't recall his name –- he wasn't very big, and he 

got his share of the buttons.  He was the champ.  He got the most of them, and he 

worked some people over getting them, but it was the end of the Loyal Alliance as 

an effective group because the management didn't want a reoccurrence of what 

happened that afternoon.  I don't recall all the details of it, but I do know that it 

was violent, and I didn't get from where I worked to where the action was going 

on until a lot of it was over. 

Q Now, you –- was that necessary violence, as far as you were concerned? 
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A Yes.  Yes.  I don't say that it was a good violence, but it was necessary violence 

because of the thing that some good things people have to get hurt getting them 

done in democracy.  History, to me, bears this out, and this was one of the times 

that it had to be done because friction in a place of that kind was not doing any 

good, and we knew because of the national scope of our union and the national 

scope of our contract endeavors and the things that we could get by having a 

good, strong union, if we could keep good, honest officers at the head of it, yes, it 

was necessary that this thing be done to get the thing out of the way, so we could 

go forward instead of getting in a rut and having all of our energies wasted in 

fighting amongst ourselves as workers in the plant. 

Q Now, what distinguished, in your mind, necessary from unnecessary violence?  

What made some violence necessary and other violence unnecessary? 

A Well, I'm going to take a selfish attitude and say we thought we were right, and in 

order to have right prevail, we had to have violence because they wouldn't listen.  

They wouldn't listen to reason, so that we could have our selfish attitude of what 

we were doing right, was right; therefore, something had to be done, and that was 

the answer, that it developed –- it could have developed that it was a violence 

started by them.  I'm not saying that it was a violence that was started by the 

UAW people.  It could have been started by the Loyal Alliance people, and it 

could have been started for many different reasons, through silliness or through 

unfair treatment of people by the company.  It could have been –- I don't know 

what the detail of the start was.  Like I say, by the time I got there, most of the 

action was over with. 
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Q Were you aware of any instances of what you would consider unnecessary 

violence? 

A Yes.  Not a great deal of it, but –- 

Q Without implicating anybody that you don't want to implicate -–  

A That's right. 

Q -- you know, can you tell a little about that? 

A There were times -– places where there was –- I'm not saying that it was drunken 

brawls or anything like this, but people go out and relax and they are –- have a 

few drinks, and somebody would start talking about the so-and-so union people, 

and maybe that they wouldn't like it, and it would develop into a union/non-union 

type of a fight, fist fight, and I say that those things never did any good, 

unnecessary and unfortunate violence because, as far as I'm concerned, if you are 

going to have violence, you've got to have some definite goal to reach, and –- 

without any other way of getting there.   

And I still don't say it's right, but it's probably the only –- at that time it 

was -– at least at that time, the only tool we had was showing that you've got the 

power and you've got the will and that you're right, and you will prevail. 

Q Now, you indicated that the fight with the Alliance people in the plant, that there 

was necessary violence, and yet it doesn't seem that that was consciously planned, 

not by the union anyway; is that right. 

A No, I don't think it was consciously planned, yet the thing didn't develop in the 

plant.  It developed out in front; in other words, the plant was shut down, and they 

were on the way home, and it developed out in front.  Now, what -– I don't 



EUGENE OSMOND INTERVIEW   
June 15, 1976 

85 

remember why the plant was shut down, whether it was some type of a conflict, 

or what shut it down, but anyhow, the decision was made.  By who made the 

decision, I don't even know, but the decision was made that we're going to take 

Alliance buttons off, and they did. 

Q Was necessary violence ever consciously –- was it consciously planned, as a rule?  

Do recall ever engaging in actually planning for, you know, a certain kind of 

activity to teach a certain group of people whatever lesson you wanted to teach? 

A Not in any –- 

Q In other words, was it military, in that sense? 

A No. 

Q Was it really military? 

A Definitely not.  It was all a small group thing of boisterous people that would get 

into arguments and have a fist fight, more or less that type of thing.  It never was 

anything military or planned, or we're going to do this and we're going to do this, 

if this don't work.  None of that.  It was just more or less spur of the moment 

things. 

Q And these nose benders that you mentioned before, were they spontaneous –- is 

this what you're referring to here? 

A Well, some of that nose bending stuff that we used to do, there were certain 

hangouts for these people, and we used to go there and try to get them to join the 

union, and sometimes we had to –- sometimes we lost.  Sometimes we didn't get 

them to join, and sometimes we wished we hadn't have went, and sometimes we 

was glad we went.     
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(Interview concluded.)
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   MR. IMHOFF:  Today is June 22, 1976.  We're continuing the 

interview with Mr. Eugene Osmond in his home in Janesville, Wisconsin.  This 

will be the fifth -- today we will have conducted the 5th and 6th hours of taping 

with Mr. Osmond.  

BY MR. IMHOFF: 

Q Mr. Osmond, to begin with here today, before we started the tape rolling, we were 

talking about the violence that accompanied the organization of the union here in 

Janesville, of the UAW here in Janesville, and you were saying that you thought 

in a way that maybe it was controlled and purposeful violence, and you were 

going to describe a situation that had happened to you, I believe it was, in '37; 

right? 

A I would like to elaborate a little bit on this thing that -– situation that developed in 

one of our bargaining sessions after the strike was over.  And we  were having a 

session with the then plant manager, and he was trying to ridicule us because of 

the fact that we did these things.  And he said, "Look what you have lost," and I 

asked him if he could tell me three things that he thought that I lost by being 

active in this action that we had taken, strike action and this controlled violence 

thing that we speak of, and he stuttered.  And I said to him, "Mr. Frazier, as far as 

I'm concerned, the people sitting around on our side of this table had one thing 

only that they could lose, and that was their life because we had our life invested 

in this job up to this point.  We had very little that we could show that we had 

gained from our work because of our low wage and also the long layoffs that we 
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had without no compensation of any kind, no unemployment insurance or any 

kind of compensation, that we had very little to show.  So therefore, as far as I 

was concerned, all we had to lose was our life really because if we wasn't working 

there, we would be practically just as well off working someplace else, at another 

industry, another place to work, that –- therefore, we wasn't losing very much, and 

he couldn't tell me anything of importance that we had lost, so I felt that if we had 

been violent, controlled violent or necessary violence, we didn't lose anything by 

it, and all we could do was gain economically and also from an area attitude, the 

position that we could hold in the area.  We would become people of more means 

that –- and not so transient and develop a better community by being responsible 

people, and a responsible person has got to have more going for him than just a 

hand-to-mouth existence.  That's my position.   

Q Okay.  Now, so you speak of controlled violence, and we talked the last time 

about a couple of the forms that that violence took, and I was wondering if you 

had any other recollection about –- you know, this is a very difficult area.  I think 

it's important that we define it very carefully, because something would be easy to 

misunderstand.  When you speak of controlled violence now, I was wondering if 

you could give an example or two, you know, without using names and that sort 

of thing, that would give us an indication of just what you're talking about. 

A Well, I can give one good example.  During that strike, I was a strike –- I was a 

captain, a picket captain; therefore, I had -– at a certain time of the day, I had a 

charge of a certain area of the pickets that was there.  And at one time, one of 

these pickets, who was quite an active fellow, he showed up on the picket line 
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with a gun, and he was going to make sure that people -– and we heard about it 

through some of the other pickets who were more –- well, would you call it 

reliable, or more observant or more believed in the controlled thing, and he 

notified us at headquarters.  And we went down and we not only removed him 

from the picket line, we had the sheriff come and get him and turn it over to him 

because he was the one that had a gun.   

We wasn't interested whether it was a usable gun, whether it had 

ammunition in it.  That was not our problem.  We figured that that would be the 

sheriff's problem, so we turned it over to him, and how it developed, I don't 

remember.  But I do remember that eventually the guy left work there, and he 

ended up on the Police Department, so he must have been somewhat of a person –

- besides just a roustabout too.  He had something going for him, because he did 

get to be more than just a patrolman on the local Police Department.   

Q Were guns then –- is that one of the places you drew the line, as far as your 

acceptance of violence and the union's acceptance of violence? 

A We insisted that all of our pickets when they were on the line have nothing that 

could be construed as a weapon, whether it be a piece of stick, whether it be a 

club.  Some people talked of having pool cues, sawed-off pool cues, and stuff, and 

we insisted that they do not take anything on the picket line that could be 

construed as a weapon.  Some people probably would have a long screw driver, or 

something like this, in his car or in his pocket, but whether he used it for a 

weapon or not, that was not something for us to go and quiz him about.  But we 

did insist that they don't take weapons.  Now, there could have been some on the 
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line.  I don't recall that –- we know there was some, but when they did, we 

removed the man that was using them and also the man that had them and also the 

equipment that he used, the weapon that he had with him.   

Q Was this policy of no weapons on the picket line a product of a local decision, or 

was that a national -– did that come from the international office?  Just how was 

that arrived at? 

A It was more or less enforced by us, but we were advised by people from –- who 

came -– I would say outside speakers that came here to conduct meetings for us.  

We would have a speaker, and they would always advise that it was poor policy to 

have things like this on the picket line, but we had people that was responsible.  

We didn't want it to happen either, because this is what I'm speaking about when I 

say about controlled violence.  Our aim was to control it, that there wasn't going 

to be viciousness and stuff on this thing because we didn't think it was necessary.  

Sometimes we had to do some things that maybe we weren't too proud of to stop 

them from switching boxcars, or stop people from driving cars through the picket 

line and stuff, such as put bodies in their way so that they had to stop, and stuff 

like this.  But we were careful not to have a flare up of violence where it could 

turn into a riot or something.  We didn't want any part of that.   

Q What about off the line, you know, off the picket line; any instances of –- that you 

recall of the union using violence to persuade people or to demonstrate power, or 

whatever? 

A I don't think it was a thing that was done as a tool of our attempt to gain success, 

but people would go places and they would get to talking too much, and they 
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would say things about people that they didn't like, and sometimes this instituted 

fistfights.  Sometimes one side would be outnumbered; sometimes the other side 

would be outnumbered.  And if the one side -– our side was outnumbered, 

ordinarily they came back and got reinforcements to where they wouldn't be 

outnumbered and went back and -– while I saw some of this, I didn't see it all, so 

how much of it really went on, I couldn't say with accuracy.  But I do know that 

some of it went on, especially in some of the taverns that were inhabited by 

people who belonged to the Loyal Alliance.  And there were other places where 

these people would go into taverns that was inhabited by people who were strong 

union people, and the arguments would develop and they would get to be a fist 

slinging deal, which ordinarily didn't prove anything. 

Q Are you aware -- now, the cases that you've described invariably come down to 

fistfights really, and I was wondering if you're aware of any instances of violence 

associated with the development of the union from either side, which involved 

more than fistfights, which involved other kinds of weapons. 

A I don't know of any, except this one instance that I speak of where we went to the 

picket line and had to remove a guy from the picket line with his gun and turn him 

over to the sheriff.  I think it was the sheriff.  Now, it could have been the local 

police, but I think it was the sheriff.  Some of the more adamant people that were 

on the other side in this Alliance thing, had their houses picketed, but that wasn't 

an organized thing.  It was people that wanted to go up there and tell them that 

they weren't doing any good, and that was the way that they chose to do it, and we 

eventually got that stopped.   
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When a person is home, we felt that they should be left alone, the same 

way we wanted to be left alone when we were home, and I only know of two 

instances where that happened, and we got that stopped, and that's another part of 

our controlled -– when I talk about controlled violence.  To me, in my book, it's a 

very violent act, to go and picket a person's house, his home, and we didn't 

condone this, so we didn't want it done.  We were controlling what we thought 

was violence, as much as we could, and this was part of it, and we did; we got it 

stopped, because we told these people that if they insisted on doing this, we was 

going to cooperate with the authorities and have them arrested, or whatever it took 

to stop it, and it was stopped.  Now, these are my recollections of it.   

Q Yes.  What about the people who picketed the house and the guy who had the 

gun, how would you characterize these people in terms of their attitudes and their 

position in the union and that sort of thing? 

A Oh, I don't think they were bad, destructive people.  I think they were over-

exuberant.  They just had an idea and the willingness to carry it out.  Exuberance 

carries people too far sometimes, and I think that this was more the case than it 

was a case of malice.  I don't think it was a lot of that.  It was just, here's a way we 

can show them.  Let's get out and do it, and sometimes it worked, and sometimes 

it didn't.  And these were two cases where we had to go and use authority -– what 

kind of authority would you call it –- local authority to impress on these people 

that wasn't the thing to do.   

Q It seems then, from the way you've described things thus far, that the union 

frequently engaged in plans to avoid violence or to control violence. 
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A That was right.  Our game -– I say game.  It wasn't a game -– our task, our job 

was to bring General Motors to the bargaining table where they would fulfill the 

law of the land, that they must bargain with their employees who had the right to 

form legitimate unions, and this was our goal was to get them there at the 

bargaining table while we –- there's an outside possibility that we could have 

gotten them to the bargaining table in a local deal, but the people who were in 

charge here couldn't do that.  It was a -– General Motors at that time did anything 

nationally in the way of labor relations, and most of everything that we got we 

had to get through Central Office. 

Many times, we would sit here and argue with the local management for a 

long time after we were effectively organized.  That was when we were 

effectively organized to the point of where we were getting demands recognized.  

We would sit here and argue with management maybe for as many as three or 

four or five or more meetings with them to get no place, get an absolute blank.  

We would arrange to go to Central Office and meet with the people there, and 

they would ridicule us for coming there.  Why don't you settle those things with 

the guy out there?  That's what we got him there for.   

So they were afraid to settle things, and this were some of the things that 

we had to impress on both the Central Office and the local people, that these 

people insisted on having the law fulfilled that we could sit down and bargain 

with them on wages –- hours, wages and working conditions.  Those were the 

three things, hours, wages and working conditions.  To get them there, we had to 

do some things, such as strike, and at that time, it was legal.  It was not a -– it was 
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not a -– as I recall, an illegal thing that we were doing.  The only thing that we 

had to do was make sure that it didn't become illegal by having violence, and 

therefore, we controlled it, made a specific effort to control it so that it wouldn't 

become an illegal thing and endanger our position. 

Q Except, though, what about the situation with the sit-down?  Now, in your mind, 

was that considered a -– you know, was that illegal in 1937? 

A I don't think it was.  It never was deemed a flagrant violation of any law, or you 

can bet your boots that General Motors would have got us out of there quick 

because they had the guns.  They had the guns in Flint and they had guns on -– 

carried by people here that was supposed to be deputized, and so on.  And if it 

was against the law, we felt that they would have got us out of there quick.  Some 

of us probably would have been carried out, but at the same time, I don't think 

there was a law on the books at that time that it was illegal for –- to sit down. 

Q Okay.  I would like to shift gears now.  When we last talked, we were talking 

about the company's reaction to early efforts to organize a union.  We were 

focusing on the general period of 1934, 1935, and we were talking about the 

company's response to these very early efforts to organize.  I was wondering if 

you were aware at that time of an espionage system operating here in Janesville 

on behalf of General Motors, and if so, how you became aware of it. 

A Really, in talking about these people who were against us in this thing, we had 

one man that was brought in from outside.  He worked for a detective agency.  

But, other than him, our problem was local people who -– well, we liked to call 

them, and we did, we called them rats, and we looked it up in the dictionary, and -
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- scabs and these things, and they were a description that described what they 

were doing to us.  And so we -– we hesitated not to refer to them as this, and they 

ordinarily were people who were looking for special favors for the company, and 

they never got anything by it.  So actually, I never could figure out why they did 

the things, but those were the people that we had the most problem with, as far as 

espionage of our union was concerned.  They seemed to be able to go to meetings.   

Now, we would hold union meetings, and we were very careful, very 

careful not have anybody there that wasn't a potential union member, and the only 

potential union members were people who worked in the plant, and we knew that 

within 20 minutes or less of the time that our union meeting was over, that the 

company knew how many people were at the union meeting, who brought up 

propositions that we would pass on, vote on.  They would know the percentage of 

votes.  And it had to be our own people who was doing this, and we knew that 

they weren't people from outside because we knew that they weren't there.   

Our membership and meetings wasn't that large that we couldn't know 

who was there.  We didn't know what their thoughts were, but we knew if they 

were there or not, and these are some of the things that was our greatest deterrent, 

greatest holdback, drawbacks that we had.  

Q Did you ever nail down any specific instances of that, of local people?  Now, the 

detective, I gather that was the fellow you went down to try to meet in Chicago. 

A That's correct. 

Q Okay.  Now, about the local people, did you ever nail down any specific instances 

of where people had carried information back to  --  
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A Yes.  We had one case.  I don't like to use the guy's name because he was a dupe.  

They duped the guy.  He did things that he didn't realize what he was doing.  We 

were convinced of it.  Eventually, the man left the employment.  He lost his job 

through it.  And it developed –- it was in a different part of the plant than where I 

worked, so I wasn't too familiar with the details of the thing, just the general 

thing, but it developed into a kind of a messy thing.  And in order to clear the 

thing up, why, he was discharged and -– or he left the employment.  Whether he 

was laid off permanently or discharged, or what the thing was, I don't know.  But 

we had not –- we was never able to pin them down.  They were clever.  They 

were about as clever at doing this as we were clever when we organized our initial 

strike without them knowing what we were doing.  We got that done without 

them knowing it.  They got this done without us knowing it.  And I consider that 

they were about as clever as we were in this thing. 

Q Let's see.  When you speak of the initial strike here, are you speaking of '37? 

A That's right.  That's right.  The sit down. 

Q Yes.  Right.  Now, how were you able then -– since you mentioned it, how were 

you able to organize that effort without the company knowing about it?  Just how 

did you go about planning and organizing that? 

A We kept our committee small, and we were pretty doggone sure of each guy.  It's 

the same as any other thing that you organize on a surreptitious manner, or 

whatever you want to call it, but anyhow, we were doubly careful of who they 

were.  Our committee on the Chevrolet side were all people who were officers of -

– that we thought were –- and I say "we" -– they were  judging me while I was 
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judging them, and we were together these –- judging somebody else, and we were 

very careful of the people that didn't talk too much, that some of us had –- oh, had 

suffered by being accused of things, such as belonging to a union, and so on and 

so forth, and we were just careful of who we had.   

And I think that this was the basic reason that we were able to keep this so 

secretive that they didn't know –- they had an inkling that it was coming, but they 

didn't know when, and they didn't know at what hour, and they didn't know who 

was going to run it, and so on, and these meetings that we had, we were careful 

about holding the meetings when we did have them, being a small committee of -

– I don't remember whether it was seven or nine people on this, and we never met 

in the same place twice.  We would go to some guy's home, and when people 

could look through the window, we would be playing cards, and stuff like this.   

Q When did the planning begin?  When was the Strike Committee first formed? 

A I'm going to have to say that I don't remember those dates. 

Q Do you recall roughly how long before the actual event?  You know, was it a few 

weeks or a few months, or – 

A Well, it was a matter of weeks.  It wasn't a matter of months.  Well, we had been 

coming -– building up to this thing.  The determinations –- actually, the 

determinations that the company was -– that the corporation was going to have to 

be shut down by strike action, came from other areas, Flint, Detroit.  It was in the 

manufacturing plants more than the assembly plants that these decisions were 

made.  And, in fact, the strength was there that we got the corporation production 

stopped. 
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Q How was that decision communicated to you, the national decision? 

A What I got came from our local officers.   

Q Okay. 

A Mostly a fellow by the name of Yenny, who was our -– he was our president for a 

long time, and I had a lot of trust in him, and I think that he had a lot of trust in 

me, and we worked together quite a bit, and most of the information I got was 

relayed through him to me, because he went to a lot of the meetings and stuff. 

Q Had you been preparing for a strike or an action of some kind previous to 

receiving some kind of word from the national, or did that touch off your 

preparation? 

A Well, it was more or less a –- if I remember right now, I -– a lot of this is vague in 

my memory, but as I remember right –- we didn't have too good of a Strike 

Organization at the time that the strike was called.  Had the company used good 

judgment without using strike breakers, there was a very good possibility that 

they could have frustrated our effort to shut the place down, but we -– as I recall, 

we had stronger willed people, people who had better leadership qualities on our 

side than they had on their side, running their side of the strike.  We had more, oh, 

stronger quality people. 

Q Okay, now, first of all, who did you consider the stronger quality people on your 

side? 

A Oh, Yenny, Egbert, Johnson. 

Q What made them strong, in your mind? 

A Well, the fact that that's the kind of guys they were.  That's the kind of people they 
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were.  They would have been very good people in government.  They would have 

been very good people, no matter where they are.  They were that type of person.  

We prided ourselves in being able to pick out –- and it sounds like I'm bragging 

about me, but I want it understood again that I never was very much of a union 

officer.  I never got very high in union officers.  One of the reasons is I was too 

young and wasn't interested in it, but we pride ourself in -– in having good men 

and being able to find them in our organizations and doing these jobs, and that's 

one of the reasons why our union was always clean.  We had no problems with 

money, embezzlement, misappropriation of funds.  We would give a guy a bunch 

of money to go someplace with his per diem pay and his expenses and his meals; 

and if he didn't use it all, it would come back, and he would turn it back into the 

treasury instead of sticking it in his pocket.  He didn't figure it was his.  Didn't 

want it.  And those were the kind of people we had. 

Q Great. 

A And we were very fortunate.  We had wonderful people.  And that's one of the 

reasons why I say today that those men that are still alive are special to me, that 

we went through this ordeal with.  After 40 years, they're special people to me. 

Q All right.  Now, who on the company side did you perceive as weak? 

A Well, I thought the plant manager was not a strong man.  He was a blustery sort of 

a guy.  Nobody trusted him, that I knew of. 

Q This was Fitzpatrick? 

A Fitzpatrick.  Nobody had any great respect for him.  He was a great user of 

profanity and rough talk and stuff like that, and those people ordinarily don't get 
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their point across to -– in an emergency.  In an emergency, you've got to be cool 

and you've got to be able to chart your moves and get people on those spots where 

they can get their moves made, and you've got to control people's minds.  You've 

got to get them so that –- by controlling their mind, I mean you've got to let them 

know that you have got a cause.  Our cause was to shut the plant down.  Their 

cause was to keep the plant going.   

And we were able to talk more people into our side than they were able to 

talk into their side.  And that's why I want to say that we had strong people and 

people that out-maneuvered their people, because they had everything to do with, 

and we had very little to do with, very little on our side.  We had –- oh, I would 

say that we had not more –- as I recall it -– I'm not saying that this is an accurate 

figure, but it's -– I don't think it's far off.  I think that we shut the plant down with 

about ten percent of the people.  In some areas it was shut down not by the people 

that did stay as strikers, but in some areas there were very few people that 

belonged to the union, maybe as low as one, two or three or up –- maybe up as far 

as five percent, but I would say in the plant, on the overall, that it was shut down 

with about ten percent of the people who had to sit in.  If they hadn't had been a 

sit-in, it would never have got a -– they never –- would never have got it stopped.   

Q About how many union members were there at this -– how many members in 121 

at this time? 

A I don't remember. 

Q Okay.  You were a member of the Strike Committee; right? 

A Correct. 
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Q Do you recall the other -– the names of your fellow Strike Committee members? 

A I would hate to have anybody think that this was all of them because it would 

make me feel terrible if I had to miss anybody deliberately, but there was a John 

Carter –- I'm going to start differently.  There was Elmer Yenny.  He was –- as I 

recall, he was president of our local.  Mike Egbert was vice-president.  Harry 

Johnson was financial officer.  Don't remember who was the recording secretary, 

but it could have been a man by the name of Swinbank.  Then there was another 

man by the name of Carter.  I don't think he was an officer.  And then there was 

myself.  I was not an officer at the time.   

And I've got to confess that that's all the names that I recall now, and there 

could have been others, and if they were, they were just as important to the thing 

as the people that I named.  That's a long time ago, and it's hard to remember 

everybody.   

Q Yes.  It's probably more important, if you recall, how were the members of the 

Strike Committee chosen? 

A Don't remember whether we were –- I know we weren't elected because –- 

Q Okay.  Well, that's an important point right there, if you're sure that you weren't 

elected. 

A Well, I know we weren't elected because the people in the local union didn't know 

when we was going to shut her down until we -– I think we had somebody in the 

power –- now, wait a minute.  I don't remember we had somebody in the power 

house blow the whistle, or I don't remember -– I know some people was near the 

switchboxes went to shut the lines off and stuff; and again, I say this all had to 
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happen without any help from me because I worked in an area where we didn't 

have any of that.  We didn't have no moving lines or anything where I worked in 

the Repair Department.   

Q Did different members of the committee have different responsibilities?  Do you 

recall how the responsibilities were divided? 

A I don't remember that.  As special duties to do, I don't think we did because 

people who worked in certain areas that could shut off strategic lines and stuff, if 

they had the guts to do it, they were asked to go and pull the switch.  I remember 

the plant manager, Fitzgerald, was going to throw Yenny into a pit with his fowl 

mouth ago-ing, and he was going to throw Yenny in a pit, and this man Carter 

walked up and says, "Fitz, you throw the guy in the pit, and it will be the last man 

you throw anyplace," because he said, "I'll start action then," and Fitz backed off.  

That's one of the reasons why I say these people were not –- had the kind of 

strength that it takes to manage a thing like that.  They used their -– their thinking 

goes in the wrong direction in a violent manner instead of convincing the guy that 

these guys were wrong and stuff.  They couldn't do it.  They didn't have the stuff.   

And we had the stuff to convince these people we are right and got the 

plant shut down, and after you get the plant shut down, then they're -– then the 

law people come in and evaluated what damage violence could -– damage and 

violence could erupt, if they tried to start the plant up, and it was decided that they 

better try to keep it shut down.  And then in the negotiations it was decided that 

we would leave the plant because it was the best thing to do, and therefore, we left 

the plant and started up the picket line.   
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Q I was wondering if you recall what decisions you had to make then at those 

meetings that you described.  Just what kinds of problems did you have to deal 

with? 

A Well, as I recall now –-  

Q I mean -– as a Strike Committee now, I mean. 

A That's right.  As a Strike Committee, we didn't know whether we was going to 

have to get food in to feed strikers that was in there.  We didn't know whether our 

people from our homes would be able to get down and bring us food.  It was a -– 

just a hit or miss thing, and one of our big deals was building each other's courage 

to do the job.  And, as I recall, it was a –- an awful lot of it was as you go, do as 

you go, make your plans as you go along.  If this don't work, try this, and if this 

does work, try more of it.  And our big concern, as I recall it, was getting the 

numbers high enough of people that would stay in, sit in.   

That was one of the big things.  Had we not gotten as many as we had, we 

could have got throwed out on our ear and the thing would have been a -– oh, 

what would you call it -– a failure, a failure of an attempt to get the thing done.  

But, as it turned out, a small number of people were able to go in there –- and it 

wasn't only these people that was on the Strike Committee.  I don't want that as –- 

thought of as one of my opinions either.  It was all of these people that stayed in.  

Went to these people that went home and said, "Listen, fellas, we don't want to 

fight.  We don't want trouble.  Let's get her shut down."  Some of them would say, 

"Well, I'm going home.  I ain't going to stay here."  Another guy would say, 

"Well, where are we going to meet?  Where's the thing?"  "Well, up in the front 
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end," and that -– there was a designated area that we would call the front end, or 

the clock room, and that's where most of the area meetings and stuff that we held -

– impromptu meetings and stuff was held, up in that area, decisions were made.  

Who shall go out and open windows to let the -– if they turn off the heat, to let the 

heating equipment freeze.   

Q Now, before -– you know, before the sit-down took place, you know, apparently -

– it would seem to me, anyway, that you would have to -– you would have to 

spread the word to a pretty large number of people to make sure that you actually 

had the bodies to conduct the sit-down.  Now, how did you begin to go out and 

make contact with people that you thought might cooperate with you? 

A As I recall, there wasn't a lot -– there was no knowledge of it.  Everybody had the 

inkling that it was coming, including the company and most of the people that 

was working there.  Anybody that didn't know that this thing was brewing and -– 

was naïve.   

Q Well, it had already broken in several plants around town. 

A That's right, and it was just like the march of the Elm Beetle.  It was slow, but 

unstoppable.  The company was doing everything they could think of, but they 

couldn't get it stopped.  In fact, one of our biggest benefactors of the thing was the 

governor of Michigan, Governor Murphy.  He insisted that they couldn't use 

national guards on their thing, so everybody knew this thing was coming.  And, as 

I recall, it was just people in strategic areas -– and it happened to be that they 

worked in those areas -– would go and shut off a line and holler, "The strike is 

on," and people were confused, and eventually it got shut down.   
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Again, I say we weren't too successful down in the area that I worked 

because there weren't too many people there that belonged to the union, and the 

ones that did, there wasn't very many of them that were active enough that they 

would –- that they stayed in.  They wanted to go home.  They left and went home.   

Q It sounds like the decision when the strike hit, the decision whether or not to sit 

down, was a decision that most workers made right then and there; is that fair? 

A That's right.  That's a fair thing.  While we call it a sit-down, it was anything but a 

sit-down.  It was a –- it was definitely a time of action.  Get around and see as 

many people as you can, and spread the word as fast as you can.  As soon as this 

time comes, the end of –- that's the end of work, period.  And there was no such 

thing as sitting down.  That's just a –- that's a misnomer, if there ever was.  It was 

a time of action, to get around and talk to people, and if you had some friends, go 

see them and convince them that this is the thing to do, and -– 

Q Well, was that the time then when the Strike Committee really swung into action?  

That was the time when you really had to –- 

A That's right.  That was the strategic time to get your –- get your friends.  You had 

certain people that you figured, "Now, here's a guy over here.  I'll go and see him, 

and maybe he can get three or four more guys or four or five more guys, and 

maybe each one of them could get…" and you had an idea in the back of your 

head, but you couldn't have had their confidence.  You couldn't display – or go to 

them and ask them if they were willing to do these things because of the fear of 

letting the company know, and if they knew when the time came, then they would 

have been ready, and they weren't, and we was foxy enough -– whoever thought 
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up the idea was foxy enough that he picked a time –- let them go back to work 

after dinner.  We had had our lunch period, went back to work, worked a few 

minutes and then called it to get them, so they figured, "Well, they're not going to 

go now," and maybe that was part of the thing, the –- what do you call it -– 

surprise the attack, surprise the time.   

Q You don't know who actually made the decision then to conduct a –- to begin the 

strike at that particular time. 

A I think that that was -– if I recall -– I wouldn't bet on it.  I wouldn't bet on it, but I 

would think that that was -– as I recall, it was done at one of these Strike 

Committee meetings.  But, as I recall, it was Yenny and Carter and possibly Harry 

Johnson, and some of them fellows are the ones that flashed the first signal that 

this is the time, now is the time, zero hour.  Zero hour is here. 

Q Yes.  Now, you had the role of strike captain at the time.  I was wondering how 

were the strike captains chosen.  How many of them were there?  Were they the 

same people who were on the Strike Committee, or were there other people who 

were also strike captains? 

A Some of us were already –- besides being a strike captain, the picket captain, we 

would probably be on the Strike Committee that conducted the progress of the 

strike, but we had other chores to do too.  We had one man, and I wish I -– I 

thought many times to try to remember which one of us it was, but one of them 

had the overall responsibility of the whole thing, and then he would get -– go to 

different guys and say, "Will you be a captain?  Will you be a captain?"   

This is how we got to be captains, and our job then was to fill every post 
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that we were responsible for, every gate or whatever, with the designated number 

of pickets.  And if we couldn't –- if we didn't have enough pickets available there, 

that we notified them by I think the letter, and if there wasn't enough of them 

there that showed up, we would have to call people, get them out of bed during 

the night.  "Hey, we need some pickets down here."  And most of those guys 

would get up and get dressed and come down, even in the wintertime they would 

come down.  This is the type of spirit we had, and it's –- like I say, this guy that 

we had to remove from the picket lines -– if we had trouble, it was the picket 

captain's job to go there and see what it was; if it needed attention, to get it 

attended to.   

And if it's something that he could do to get it straightened out, fine, but 

those were some of the jobs that he had to do.  He was not to start taking any 

authority upon his shoulders.  As a picket captain, he carried out the instructions 

of the Strike Committee.  These are the things that we will do.  These are the 

things we won't do.  And that was his job, to make sure that the pickets did that, 

and if they had an unruly person in the area, why, they –- it was his job to go there 

and see that he -– that he either straightened out or left.   

Q Do you recall the names of any of the strike captains who were not members of 

the Strike Committee? 

A Not offhand.  It's a long time ago. 

Q Right.  Yes.  I know.  That was too much to expect.  I was wondering about the 

relationship at that time between the Fisher Local 95 and the Chevrolet Local 121.  

How did you -– I'm assuming that there had to be a measure of coordination 
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between the two, and I was just –- I was wondering how that was achieved. 

A It was achieved very well.  We used the same strike headquarters.  We tried to get 

people from each side in the same picket car.  We used car –- automobiles quite a 

bit at night.  That's when I did most of my captain work was during the night 

hours.  And we used to try -– I used to try, at least, to get them intermingled, the 

Fisher people and the Chevrolet people together, so that if there had to be some 

identifying done, why, it would have been easier to do it that way than just one 

other, and as I recall, we shared expenses.  It worked out good.  As I recall now, it 

was a real workable situation we had.  It worked very well. 

A Now, in terms of preparation for the sit-down strike, did your Strike Committee 

meet with their Strike Committee, or did you have one Strike Committee 

representing both unions?  Just how did that work out? 

A As I recall now, we didn't work together as Strike Committees for fear of getting 

it too large and these people not trusting some of us and somebody –- us not 

trusting some of them people because we didn't know them personally too well.  

As I recall, we had our meetings, and then there was two people, and I don't know 

who they were, but I would presume that one of them was Yenny, and who the 

one from the other side would be, I don't recall.  I don't recall.  I never knew, but 

as I think the thing went is those two people coordinated the times between them, 

and then they worked in their own committee from there.  Now this is the way 

that I recall it happening, but if they did it that way, they sure did it right because 

it worked very smoothly.  And I want to say this much too, in relation to when we 

spoke of controlled violence, that I don't know of anybody in that whole thing that 
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got hurt physically.  I don't think there was any physical injury done at all, and if 

–- in my book, the people that conducted it were to be commended because of 

holding down this violence to the point of where nobody did get hurt, because 

there was opportunities –- opportunities in there, because the place was blank, and 

the company had people with guns. 

Whether they were loaded or not, I don't know, but they had other people 

with clubs, pieces of pipe, and there could have been injuries.  We stopped 

railroad cars from moving by laying down on the tracks.  People could have got 

hurt, but there was nobody did get hurt.  It was a –- we had the cooperation of the 

train crews, and we were able to talk to these people that were supposedly 

deputized.   

Q You speak about people being supposedly deputized, and you mentioned –- 

you've talked about those deputies before with kind of a skeptical tone, and I was 

just wondering what –- you know, who were they, and how did they get 

deputized? 

A I think I spoke to this before too, this plant manager lining up a bunch of strike 

breakers. 

Q All right. 

A And these people that we thought were hired in there for strike breakers, some of 

them were –- well, their reputations weren't good.  There were –- some of them 

were sort of bullies and stuff.  And this was a –- I think that he had these lined up 

with the intentions of breaking our strike, beating skulls in and so on, and just 

beating us off, and this is what I -– it's another thing that I want to bring out is this 
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is some of the reasons why I think that their side was weak in the type of thing 

that does the job, and our side was stronger than theirs because instead of going 

out with the intentions of fighting and doing these things, we had a point to get 

across, and it seemed that we were getting it across pretty good to these people.  

And there was always a debate.  I never knew – I never found out -– I never was 

interested enough, because there was other things happening, to make it a point to 

find out whether these people were actually deputized or whether they weren't 

because after this meeting we had that was held that night with the sheriff and 

stuff, these people, it seemed to me, became less active than they had been before. 

Q So that made Sheriff Croke's job more difficult too, because he was actually 

dealing with deputies who maybe he didn't really deputize. 

A That he didn't pick up to be deputized, if they were deputized.  That's right.  And 

people that he didn't even know, probably. 

Q Yes. 

A Again, I have to put him in the category of outsiders that was interested in 

stopping the possibility of riots and –- well, undesirable things from happening, 

such as damage to buildings and possibly fires, riots and stuff like this.  Cool 

head, cool heads at the top. 

Q You know, before we get too far afield from this question of cooperation between 

Locals 95 and 121, I wanted to ask -- you know, you indicated before that the 

Strike Committees didn't meet together, but you said that there was some kind of 

meetings that were held together, or somehow you got together so that you could 

identify each other.  I was wondering if you could clarify that.  That's not quite 
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clear in my mind. 

A As I recall now, when you started getting above a seven, eight or nine man 

committee, it was getting too many people.  It was getting too many opinions.  

There was too many good points lost because of the fact that there was too much 

discussion with them; so therefore, each side had their own committee, and out of 

these committees, they had another smaller group, and as I recall, it was a very 

small group that met together, because it was -– as I remember now, there was 

always the possibility that you was running into one of these people that -– well, 

what we called -– today they call them snitchers -– that would go through the 

backdoor and notify the company what was going on, being a –- oh, what's the 

word I should use –- sort of a spy, or whatever, and these people made top 

decisions, not policy decisions.  "We will shut the plant down at such a time 

because of a strategic –- what we think is a strategic move."  Maybe they wouldn't 

–- and I think they picked out a very strategic time because, as I recall, it was 

shortly after the noon lunch break, and instead of getting back into the swing of 

things, they just got the thing –- while it was getting started, why, they got it 

stopped again.  

Q So the communication then between the two locals was really only at the top 

level; is that correct? 

A That's right, as –- for the very strategic moves, that's right. 

Q Now, did the -– did that pose any problems, the relative lack of communication 

between the membership at large of these two locals? 

A Not as I recall. 
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Q Okay. 

A None at all. In fact, we had a good working –- we had a very good working 

arrangement between the two locals until later on.  Then it was a definite split.  It 

was more or less of a financial thing than anything else.  Some of the people 

wanted to go into one headquarters, and we bought an old -– 121 bought an old 

school building.  It was right down near the plant, and we bought that for our 

headquarters.  Very good.  And it was a very good strategic thing, and instead of 

spending a lot of money other places, we thought we could build it up there, and it 

worked out good, but that was the only thing that was -– that I know of.  There 

could have been other reasons that we didn't –- that we split up more afterwards 

than then, but in all the strikes since then that I know of, we've always worked 

together and run the same soup kitchen and the whole thing, divided expenses. 

Q Now, you did say, I think, that you shared strike headquarters at that time. 

A At that time, we did.  And also expenses and stuff, as I recall it, too. 

(Pause for tape change.) 

   MR. IMHOFF:  This is June 22nd, a continuation of the interview 

with Mr. Eugene Osmond. 

BY MR. IMHOFF:   

Q Let's see, Mr. Osmond.  We were talking on the other side.  You were talking here 

about the –- what you really wanted to control in the plant, what your real 

objective was as far as the plant was concerned. 

A One of the reasons -- instead of having everybody stop and sit down where they 

worked, we wanted to get them into an area where there would be courage in 
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numbers.  Instead of them being able to go out and get a small group and talk 

them into their side, we got them together where they could go out and get small 

groups and talk them into our side.  And I think that we talked some of their 

people that they was going to use for strong arm people to throw –- beat on heads 

and throw people out was –- we talked them out of it, showed them where they 

were wrong; we were right.  They were people that worked in the plant.  They 

knew what conditions were, and I think that this is another reason why we had 

stronger people –- strategically stronger people on our side than they did.  They 

weren't strong enough to -– or foresighted enough, or whatever you want -– word 

should be used to -– to go out and do the job of talking these people into going 

home and letting their people run the plant because we knew that we would have 

to shut it down, and when we had it shut down, we wanted to keep it that way, if 

we could do it without having a lot of –- oh, a lot of turmoil, a lot of fights and 

violence. 

Q Were there several entrances to the plant that you had to try to control, or didn't 

you have to worry about that? 

A The only things that we had to –- that we were concerned with at the time –- the 

only gates we tried to control at all were we tried to get the railroad people to stop 

moving their cars and stuff out because we thought the more cars and stuff that 

were in there, the faster we would get a settlement so that we could go back to 

work.  We was an anxious to get back to work and get earning money as the 

company was to get back to work and build cars, but we wanted to sit down and 

have this conference on wages –- hours, wages and working conditions with the 
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law allowing that we had the right to. 

Q I was wondering –- there are a couple of other points about the sit-down that we 

didn't touch on last week that I wanted to get into now a little bit while we're on it.  

I was wondering, first of all, about the role of the city manager of Janesville at 

that time, Henry Traxler.  Do you recall anything about the attitude that he took 

and the role that he played in this situation? 

A No, I don't.  I recall -– I can remember that he came there, but the people that we 

were most interested in talking to, or that I must have been because -– the part 

that I remember the most is the role that the sheriff played.  Traxler must not have 

been too bad because he held his job afterwards, and the sheriff didn't, so they 

must -- 

Q He must not have been too bad from whose point of view? 

A From the other side.  Not our side. 

Q All right.   

A What he did, I don't recall, but it –- as history would dictate to me, he kept his job 

and politically Croke was dumped. 

Q When we last talked, you made a division that among the workers they were sort 

of divided up into three factions:  the militant committed union members, and 

there was a middle group that you called wishy-washy, and then there was a –- the 

Alliance people who were bitter toward the union.  I was wondering just what the 

interaction was between -– you know, during the strike period now, during the sit-

down and the period that followed that –- what was the interaction between the 

union members and the group that you call wishy-washy?  How did you go out to 
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those people -– I assume you wanted to bring them over to your side.  Just how 

did you go out and approach them, and what kind of response did you get? 

A Well, it's hard to recall just what we did do at that time.  Our big thing even then 

and after we went back to work was to get people to become members of our 

union.  As I recall, at that time, we had an initiation fee of two dollars, and 

ordinarily a dollar -– the first month's dues of a dollar, so it was a three dollar 

thing, and that was our –- to have a selling proposition, you don't have to go down 

and sell a guy on the proposition that he isn't making enough money to do his job.  

He knows that.  He knows that he's working hard without chances to take care of 

his physical needs while he's working.  He doesn't have ample time to go and get 

a drink of water, and I don't say that none of them did, but some of them.  And 

these things –- you don't have to go and tell them this, but what we tried to sell 

them was the idea that, "Let's try to make it better."   

I distinctly remember telling one person –- he said, "Well, what can you 

expect?" and I said, "We can expect to double our wages, for one thing, in a 

reasonable length of time.  We're not going to go in there and right out of a clear 

sky and get our wages doubled, but eventually, we'll get our wages doubled.  

Eventually, we will stop them from cutting our piecework prices.  Eventually, we 

probably can get to where we will have straight hour rate, so when we work eight 

hours, we know how much money we've earned," and so on, and those were the 

arguments that we used to get these people to join the union, and we would get 

them to join, and then a couple of months later, we would have to go out and get 

them to join over again. 
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And we got to the point of where eventually we didn't charge them an 

initiation fee to reinstate.  We would have a reinstatement fee probably of –- 

asking them to pay an extra month's dues or pay up their –- and we would forgive 

them the dues and the time where they were lax.  We did anything to build 

strength, numerical strength in our union.  We wasn't concerned about dollars.  

We were concerned about bodies in the thing, and this was our –- this was our big 

thing.  Our membership drives was hard to get.  That was where I worked the 

most.  That was my -– my strongest point was I had time, I had a good car and I 

had willingness, or whatever, and it seemed like I had the right gift of gab to go 

out and talk these people into becoming members of our union, and this is what I 

did more so than being an elected officer of our union.   

Q Yes.  Right. 

A And I carried respect amongst the officers that were elected for what I done, and 

after we became effectively organized to the point of where we could go and sit 

down and talk to them, why, the people that I worked in their group always tried 

to see that I was elected to the Bargaining Committee.  And then I also was a 

member of the Trustee Committee for a number of years. 

Q I also wanted to ask –- you indicated before that there were very few members of 

your Repair Department who were union members, and I was wondering why that 

was.  Here you were the ace recruiter of the union, and yet in your own –- in your 

Department, you indicated there weren't too many people.  Now, what was the 

problem there? 

A Well, I don't know about this ace business. 
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Q Okay.  I'll withdraw that characterization. 

A No, that's all right.  I know it's facetious, but why we didn't have membership –- 

one of the things was this was a comparatively new department.  It hadn't been –- 

it hadn't been a part of the regular procedure for a long time, and it –- these people 

that they hired were from out of town.  Many of them came from Beloit, 

Evansville, Milton and other areas, and it was hard to contact them.  They would 

get done on their -– the three or four or –- and up to five, six people would climb 

in their car, and they would go home, and then they would come back the next 

day.  And you had no opportunity to talk with them unless you went out there, and 

this is why when we made up our guys –- if I recall, I spoke about it once before 

of where we would go and get four or five or six of these people in other towns 

together, and we would go there, and maybe we would get a case of beer or a 

bottle of booze or something and have a little roundtable discussion and attempt 

to get them to join, and sometimes we would have great success that way, and we 

had –- this is the way we had to do it.  And sometimes when we got some of these 

people to join, it was –- the supervision would be dismayed when we got the 

button on their lapel. 

Q So there wasn't any particular hostility toward unionism on the part of these 

people.  It was just a question of their physical removal from –- 

A Well, just how much of which was which you never know because you don't get a 

chance to –- it wasn't popular at that time to sit around at lunchtimes and that to 

discuss the good parts of unionism because you didn't talk that way because if you 

did, you got moved out because they fired people for little or nothing in those 
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days.  And the big reason they didn't join, I don't know.  I wished I did.  It was a 

sort of a different thing.  And then we had the supervision from our area.  I can't 

document this, but they were reputedly the people that organized and started this 

Loyal Alliance thing.   

Now, whether they had –- whether they talked to these people and -– when 

they talked to them during the day when they -– instead of instructing them on 

what they wanted them to be doing and if they was talking to them about 

something else, this I'll never know. 

Q Now, you're speaking here of there were people in the Repair Department who are 

–- 

A Repair, and the Conditioning Department. 

Q Yes. Okay. 

A That's right.  They were –- the supervision there, as I understand it, were reputed 

to have been the people that started the Loyal Alliance.  In fact, I asked one of 

them once, and he got mad, so that more convinced me than anything that he was 

one of them, after we were effectively organized.  I asked him if he was one of 

them, and he got – well, he blew his stack a little bit.  I kind of caught him by 

surprise, I guess.   

Q Now, were you able to talk with these people?  You know, you're in the same 

department.  Were you able to talk with them during the day while you were 

working at all? 

A No, not until we had a –- they used to be –- in fact, at one time in this stall where I 

worked, my repair stall was –- our stalls were drawn a good deal -– we had a row 
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of benches that were a pretty solid row of benches, and leaning up to them we had 

stalls marked out a lot like parking stalls in a parking area, angled in, the whole 

bit, only they were bigger, and I at one time, was threatened with discharge if I 

was caught outside of those lines without permission, to be outside of them.  What 

I talked about while I was inside those lines was my business.  After we had –- 

well, we had to have a meeting, and I think it was a ruling passed down that as 

long as I didn't directly ask a man to join the union, I could talk the benefits of 

unionism.  But if I asked a man outright to join the union, then I violated this 

agreement that was made in -– 

Q And what was this meeting about?  Who was there, and when did that happen? 

A I wasn't there.  As I understand it, it was held in –- it wasn't held in town.  

Whether it was a Labor Board hearing or whether it was a question that come up 

before a Labor Board or who the people were that conducted the meeting, I don't 

recall, but I know out of this meeting, we were elated when it come back that we 

could talk unionism in the plants. 

Q Was this after the sit-down or before -– 

A That was after the sit-down.   

Q Okay. 

A That was after.  Before the sit-downs, people were strictly at the mercy of the 

company.  If they decided that this man -– they wanted to discharge him, all they 

had to do is go and discharge him.  Give him no reasons for it or anything, or they 

could make up an excuse. 

Q Now, I wanted to ask again about the folks in the Repair Department who lived in 
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outlying areas.  Did any of them ever express to you anti-union sentiments? 

A You betcha some of them did.  You betcha.  Some of them did, and eventually, 

they could see the thing our way, or figured it was a good thing to belong and 

became members, but at one time, there was a lot of bitterness.  And I think it was 

more ignorance than -– everybody, they –- the company at one time tried to have 

everybody believing that they were going to make a big-shot out of them, offering 

people -– vague offers of being the foreman or vague offers of being in the white-

collared end of it.  I never believed in their talk because there was so many of 

those jobs to fill, and they couldn't put -– everybody couldn't be on them, and 

there had to be people out on our end because we were the guys who were doing 

the work.  

Without us, they might as well shut the plant down, and so I never fell for 

their line very much, although I was offered, and always held it against the guy –- 

I was offered a job of becoming a foreman coming out of church one day.  He 

asked me how I would like to be a foreman in his department, and I knew 

doggone well he couldn't give me a job as a foreman in his department because he 

was in paint.  He was paint supervisor, and I was a –- worked in the assembly 

group.  And I knew he couldn't make me a foreman, and right then and there, I 

made up my mind, boy, I better not swallow that line, or I'll be getting caught like 

the rest of the fish, but I thought that was a very poor place to pull a stunt like 

that, coming out of church on a Sunday morning. 

Q Was it general throughout the plant that anti-union people tended to come from 

outlying areas?  Did you have that impression at the time; do you recall? 
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A Well, I would say this much: that as a rule, as I recall it, we had a little bit harder 

time getting these people to become members of our union than we did the local 

people, as I recall them.  For some reason or another –- I don't understand what 

the reason was -- Fisher Body had a less problem than we did on the Chevrolet 

side, but then when we got our side organized, we thought –- which could be a 

mistake -– that we had just a little bit the better union, because of the fact that -- 

whether it was the officers we had elected –- that our treasury seemed to build up 

faster with the same amount of people, or in other words, apparently our union 

didn't spend as much money.  Don't get me wrong.  There was nothing crooked or 

anything with the Fisher Body side, but they used money for different things than 

we did, and I thought that they spent a little bit more money for headquarters than 

we did.  So while money wasn't of the greatest importance, it was –- it's very 

important in these labor movements because of the fact that when you have to go 

–- send people to meetings and stuff, you've got to have money to send them 

there.  And also, if you don't send them there as first-class citizens, how do you 

expect them to sit in a conference as a first-class citizen.  You've got to treat them 

that way, if you're going to expect them to be that way.  That was always our 

attitude, and it seemed like we –- excuse me again -- it seemed like we were 

fortunate in being able to get that kind of people in.  We seemed to think our local 

union was just a little bit stronger in those days. 

Q You know, let's see, in talking about the sit-down, we didn't talk about how it 

ended and when, when exactly the sit-down ended and how that was brought 

about. 



EUGENE OSMOND INTERVIEW  122 
June 22, 1976 

122 

A I can say this much: that when that sit-down ended is completely left my memory, 

how it –- the evacuating the plant and this, but I do know that it happened during 

that first night, and I do know that it -– that it came from a meeting that was held 

by plant management, local officers, and I'm sure that the sheriff was there, and 

I'm quite sure the city manager was there, and possibly other people too, but I'm 

quite sure that all of that contingent was there that I speak of.  And what they did 

and what was said and what agreements were made, I don't know, but it was 

agreed that they would evacuate the plant.  That seemed to be the big question 

after we had successfully shut it down was to get it -– the plant evacuated, 

because whether it was a lot of insurance things or whether they was afraid of 

sabotage or what the deal was that they was afraid of, I don't know, you know, all 

the details of this.  But I do know that that was a burning question, to get the thing 

evacuated, and through negotiations and agreements that was made, that certain 

things would be done and certain things wouldn't be done, that there was an 

agreement made to evacuate, and we did evacuate.   

And it seemed that the paper people were there from Milwaukee, the news 

people were there from Milwaukee and different areas and took pictures of us, 

and we were happy as can be to have the thing over with.   

Q So it was really less than 24 hours that you were in the plant; is that right? 

A That's right.  That's right.  Yes, it was less than 24, and I wouldn't be surprised if it 

was less than 12. 

Q Now, that was fairly unusual in terms of the nationwide pattern.  I think that most 

of the sit-downs lasted a good bit longer. 
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A This was not a strategic plan.  This was just an assembly plan, and I think that 

there were pressures brought to bear that I don't know about, but I think there 

were pressures brought to bear that said, "Listen.  These guys got you shut down, 

and you're not going to have violence to get it started up again, because then 

you're getting into our cow pasture.  We are going to do this right," and if this had 

been a strategic plan, it could have been a difference there, but as I recall, those 

were some of the considerations that were considered, why they did what they did 

in starting their evacuating the plant. 

Q Yes.  So the international leadership then didn't –- they didn't care that the sit-

down was ended here. 

A They were pleased because anytime you could hold a plant shut down and be 

evacuated, that's fine.  That's great because it showed that there was enough 

people there that was interested in the movement that they could hold the plant 

shut down without holding us hostage, so to speak. 

Q That's good.  That's a good point I think.  I wanted to flash back a little bit, Mr. 

Osmond, to that period -- the early efforts to organize a union in –- at Chevrolet.  

I wanted to ask, first of all, after Harry Johnson recruited you, signed you up, I 

was wondering what -– what –- you know, what did you do after that?  Did you 

begin talking to other people right away in trying to encourage them to join the 

union?  Just how did you commitment to the union build after he got you to join? 

A Well, I was just a young guy, and there wasn't that much union activity in the 

country at that time, and it was something as new to me as –- well, as anything 

can be new to a person.  I didn't know the ramifications of building a union and 
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stuff, but I knew that the conditions that existed there were not to my liking, and I 

knew that I was willing to do what I could.  And as I would know somebody, 

why, if I thought I could get him to join the union, I used to –- suggested it would 

be a good idea, suggested.  We used to talk about the possibility of someday 

having pensions because we always took – I took the position that if they could 

furnish retirement to people with white collars, that they should be able to furnish 

retirement to people with blue collars, and I felt that our wage structure was lousy.  

I felt that the piecework thing was a method of holding people in slavery because 

they could drive you with the ear of corn.  Hold the ear of corn out in front of the 

donkey, and he would work a little bit harder to get it, and then all they would 

have to do is take it away from him at the end of the year.   

And it wasn't individual piecework, so you couldn't tell how much money 

you made, and those things, and we used to talk, and sometimes I'd get the people 

to join, and sometimes they wouldn't.  And it was just a thing –- I was learning.  I 

was learning as much trying to get them people to become members of our union 

as they were listening to what I was talking about.  I had no authority.  I was no 

expert on anything.  I just was a good kid that liked the –- well, it just seemed like 

I liked to do that sort of thing, and I did it.  While maybe I risked my job and that, 

I didn't figure I was risking much.   

Q You indicated that as far as unions went at that time, you had a lot to learn, and I 

was wondering just how you did learn about the development of a union and the 

building of a union. 

A I never was great for reading labor history, or anything like this.  It was just a case 
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of trial and error.  My -– the picture that I always could see was getting to where 

you could go and sit down with management and discuss the problems that was 

there today, not something that we're going to do next year or anything, but the 

problem that exists today.  Here's a guy that's got too much work to do.  The 

foreman won't give him relief.  We have got to find some way of getting out there 

and taking care of these problems.  And it was just a case of trial and error.  How 

do you tell where the good fish are?  You try.  And that's what we did.  Where are 

the good opportunities, and that's some of the things that –- that was the way –- 

that was my attitude. 

Q I was wondering if –- you mentioned reading before, and I was wondering if there 

was reading material available to, you know, people who would have been 

interested in reading about the development of the union, just how –- you know, 

was there anything to read, even if you had been so inclined? 

A Not on industrial unions, and this was what we had to build, was an industrial 

union where all people that worked in the –- for the local plant belonged to the 

same union.  There was nothing on that.  It was something new.  In fact, that's 

where John L. Lewis and some of these people made their big names, because of 

the fact that they had the new idea, the new thought of forming industrial unions, 

that –- craft unions and stuff.  It was a divide and concur thing.  This other way, 

everybody belonged to the same organization.  They discussed their problems 

individually, and then they discussed them at meetings, and everybody knew what 

the problem was, and everybody went in and tried to solve the problem, and 

everybody helped solve everybody else's problem, and that's why it was 
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successful, and it was something new.  In fact, it was a pioneering endeavor, to 

build industrial unions. 

Q You know, there had been -- earlier in the nation's history there had been some 

efforts to work with industrial unions.  The American Railway Union I think is 

probably the most prominent example of the -– the industrial workers of the world 

made –- some efforts I think were found too radical by most people.  There was 

the Western Miner's Union, I think.  Now, you -- but you didn't look to any of 

these as models, as far as you were concerned.  Apparently, you didn't think they 

applied to you, or just what was the situation?  How did you react to these earlier 

efforts, if at all?  

A As far as I was concerned, I didn't even know they had ever existed probably.  

Again, I want to say this: that I think the most –- the biggest part of our success, 

of being successful, was our leadership, both local and at the international level.  

Why, we had some people that history will record that their reputations weren't as 

good as they could have been.  History will also record that some of our 

leadership was probably some of the most outstanding leadership in the labor 

movement in history, and brilliant ideas, much foresight, these are some of the 

goals that we must attempt to attain.  Again, I can't say enough about the Ruther 

brothers.  While there –- sometimes reputations are talked about on both sides, as 

far as I'm concerned, they were great people in the labor movement.  While they 

tell about them being political misfits and stuff, I think later history will show that 

they were people of vision, much vision.  I think they were instrumental, and 

some of the big decisions was made when we won our big war, and I think that 
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they were just as smart when we were building our union as they were in later 

years, except that they had to be developed.  Their minds had to be developed, 

which they did, and they developed them in the area of humanity instead of 

dollars and cents, corporate ideas.   

In fact, I was sitting at a meeting –- I don't know whether I spoke of this 

before on a tape or not.  I was sitting at a meeting in Detroit, and one of the 

people on the company side of the table offered Walter Ruther a job at a high 

income.  He got mad and threatened to do things if they didn't quit offering to buy 

people out and so on, and it developed that all the guy wanted him to do was to 

sell his used cars.  Figured he could do it, and it was a time when the used cars 

was glutting the market.  There weren't sales.  The people couldn't trade their cars 

in.   

And this is the type of a guy that he was.  And he said, "Listen.  I don't -– 

I'm no more interested in selling cars than anything.  Money is not my goal.  I will 

always be able to earn as much money as I need, and I don't have to get under 

anybody's dominance in order to do this, if I do the things that I should do," and I 

think that Walt had the right idea, that money wasn't the biggest thing in the 

world.  It still isn't, if you get enough that does the job -– that you can do the jobs 

you gotta do with it. 

Q I wanted to -– we touched before on this topic too, but I wanted to go into it a 

little deeper, and that is, the whole matter of community reaction to labor unions 

in Janesville, and let's say in this period before the sit-down again, while you're 

trying to build a union.  I was wondering, first of all, if there were any political 
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leaders that you considered sympathetic to the idea and who were helpful to you 

in Janesville at that time. 

A No.  I don't know of anybody that was particularly helpful to us outside of -– if -- 

Jimmy Croke, who was the sheriff, he could have helped us at the time of the 

strikes, but other than that, I don't know of anybody that was particularly helpful 

to us.  In later years, people who we were instrumental in getting elected would 

lend us an ear when we had problems that we would like to have them help solve, 

but in the early years, no.  We weren't the good boys in town.  We were the bad 

boys in town. 

Q All right.  All right.  Do you -- 

A We resented that because we thought we was just as good as the other boys in 

town. 

Q Do you recall a fellow by the name of J.J Dulin at all? 

A I recall the name, but I never knew the man.  If I remember right, he was at one 

time a railroad person. 

Q Right.  Right.  I guess I thought that -– I came across his name, and I thought that 

if there had been anyone from that period who would have been sympathetic to 

union members, he might have been the one. 

A He could have been, but I don't –- as I recall -– no.  I have no background on him.  

I couldn't even say for sure whether he was an elected official or not anyplace. 

Q I wanted to ask too about the schools.  How –- at this time now.  Here we're in –- 

you know, we're into the new deal.  We're into Roosevelt's years.  Were the 

schools beginning to deal with unions in what you considered to be a fair manner, 
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or were they beginning to deal with unions at all?  Did you have any knowledge 

of that, or did you hear people talking about it? 

A No, not that much.  You see, our –- when we got our most adverse lessons, 

negative lessons working for General Motors here was not in the –- not in the 

Roosevelt era, but in the Hoover era. 

Q Yes.  Yes. 

A And we learned our lessons and learned them well, that you can go mighty hungry 

and still be working pretty hard.  Then after the Roosevelt era come in, that's 

when we made our strides, when Section 7A, I think it was, of the National Labor 

Relations Code, or whatever they called it at the time -– I don't recall now the 

exact name of it -– but it was Section 7A, and that's what gave us the right to 

organize, and that's what gave us the right to sit down and bargain collectively 

with whoever we worked for.  And this is what we wanted to do, sit down -– get 

there and sit down and talk to them, and if you can't talk to them and if you 

determine that through negotiations and reasonable discussions and stuff you can't 

get what is reasonable, then it's time to move on.  Then you know that there's 

nothing left, and you gotta move on. 

Q But it doesn't seem, though, that –- from what you say, that the community at 

large in Janesville hadn't really accepted that idea yet, even though it was in 

national law.  It seems that there was resistance to accepting that idea here. 

A There definitely was from the city government standpoint, as I remember.  We got 

no -– we got no -– no help from them.  In fact, if I had to make a –- say one way 

or the other, I would say that they -– as I recall, they were unfriendly towards 
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organized labor at the time.  Whether they were afraid that we would scare the 

plant away, whether they'd take and move it out of Janesville or what, I don't 

know, but their -– as I recall, their attitude would be –- they antagonized against 

us.  They didn't cooperate with us. 

Q What, did you feel that they were using you as a -– you know, were you a 

scapegoat at that time?  Were you used?  I mean, were they talking about you in 

campaigns and putting you down, or were you just ignored?  I guess I'm trying to 

make the distinction between were they really actively opposed to you, or were 

they just not paying attention to you? 

A That's right.  We just were ignored.  In fact, each individual -– as I recall, each 

individual, at least that I –- well, in my case anyhow, I was just a guy down there 

earning a paycheck to spend in Janesville, and that was all they cared about me or 

anything.  As long as I earned that paycheck and brought it to their stores to spend 

it, they would furnish us a government.  They would furnish us anything that we 

needed.  As little as they possibly could, I suppose, but at least we weren't 

supposed to go out and tell them, "This is what we want.  We want this type of 

school, and we want this type of streets, and we want this type of playgrounds for 

our children," and stuff.  They wanted us to say, "Please, Mr. Politician, can we 

have these things?"  And I don't think that that's the way America was built.   

Q Yes.  Okay.  Now, here again, I ask this with regard to that earlier pre-union 

period when we were talking about the period before there was any union activity 

at all, and it's that question about religious leaders, priests, ministers.  You know, 

today we're familiar with, you know, priests and ministers who have become 



EUGENE OSMOND INTERVIEW  131 
June 22, 1976 

131 

involved in social action to a certain extent, and I was wondering if in the mid-

30's there was anyone like that on the Janesville scene who was at all sympathetic 

toward your efforts. 

A No.  I don't think -– I can't think of anybody in any denomination that was in that 

category, that they -– I don't know that they were anti-union either, but I've got to 

go along with a thing that –- as I recall, it was more or less the neutral thing. 

Q Being ignored again rather –- or not even that? 

A Just wasn't that important to pay attention to, is the thing that I would think about.  

It's just something that's there, if it bills, it bills.  If it don't, it don't.  It's –- they'll 

take care of themselves, and that's it.  

Q Yes.  Now, okay.  For example, I recall being in church on say the Feast of St. 

Joseph's, the worker, or something like that and -- you know, would you ever get 

a sermon about the working man and the working man's responsibilities, anything 

like that? 

A Not that I recall.  If it were there, it was vague. 

Q Yes.  Okay.  All right.  Now, one other location institution that I wanted to ask 

about, and I think I can probably anticipate your answer, but I want your response 

anyway here.  What about the local newspaper, what was the position of the local 

newspaper as far as development of labor unions was concerned? 

A It's the same as it was then as it is now.  Non-union, strike breaking, lousy rag, 

and it still is. 

Q All right.  Now, what about the reporting of the sit-down, did you feel that there 

was any attempt made to report that fairly, or here again, do you think they were 
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taking a completely anti-union approach? 

A I think they were taking a definite anti-union approach, very definite.  I think they 

were controlled by people that paid for advertising at that time. 

Q First, one other question here on this business of community.  You seem to feel, 

and correct me if I'm wrong -- you seem to feel that you were sort of isolated in 

the community, that in fact, you weren't really part of the community.  You lived 

in town, but you weren't part of a community really.  Would that be a fair way of 

describing your attitude toward, you know, living in Janesville and being a union 

member back in the '30's? 

A Well, back before we got effectively organized, we were just another person that 

brought a paycheck.  As a union person or as a non-union person –- you see, 

unions were never successful, very successful in Janesville. There was an attempt 

made to organize what is now the Lichon Building Materials Company, or 

Janesville Sand & Gravel, or whatever it's known by now.  I'm not sure.  But there 

was an attempt to organize that.  Well, they fired all the people that belonged to 

the union there, and that was a dismal failure, organizing that, and these people 

probably thought that that was the thing that should happen to the United Auto 

Workers.   

And I don't know that we were isolated essentially, but we gained nothing 

by it, or in other words, we were not admired for organizing and forming a union, 

but I don't know that on a general thing that I was shunned for it outside.  As I 

recall, my credit was just as good probably as fellows that worked other places.  I 

was accepted in different circles that I –- I felt no personal degradation, or 
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whatever you –- whatever the word should be because I belonged to the union, 

except some business people.  They would like to throw –- say for instance, my 

dad worked for an outfit, and if I would go there where he was working, they used 

to like to snidely ask me, "How are your union going," and so on.  And of course, 

in order not to have –- bring problems for my dad to concern himself with, I used 

to take the easy way out because I knew I -– putting up an argument wouldn't do 

me any good.  I couldn't accomplish anything by it, so if you can't accomplish 

anything by an argument, why argue?  So as far as being an outcast because I 

belonged to the union -– other than down at the plant, I don't know that it was 

anything very serious.   

Q All right.  That's good.  I wanted to go back to your efforts to get other workers to 

join unions and what you observed about how people join.  I wanted to ask if, in 

your experience, a worker's decision to join a union was purely individual, or was 

it often a group decision?  Just how did you -– how did it seem to you, in your 

efforts to bring people in, you know, your –- you would be better able than most 

to speak to this probably, since that was a special concern of yours. 

A Well, my experience was it was more or less of a personal thing.  Once in awhile, 

we would get a group together, and they would say, "Well, we all go in together 

or don't any of us go," but ordinarily, it was an individual thing.  In fact, I used to 

like to talk to people as individuals without anybody else around when I talked to 

them and tried to –- and it's the same old thing.  If I'm a single guy, a young fella 

that's footloose and fancy free, so to speak, that's just worried about bettering the 

conditions of his employment –- and some of these other people were people who 
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were raising families, and they couldn't take a chance.  They couldn't take the 

chance that I could.  And they wanted to be more or less in the background, and I 

don't blame them.  They had a good case because we had people –- as it 

developed, we had people that were on discharge.  In fact, we had quite a few 

people that lost their jobs and were on discharge that got their jobs back -– I was 

one of them –- after being unemployed for a long time, but it didn't hurt me that 

much because, again, as I say, I was single and footloose and fancy free and had a 

little dough saved up and had a good car, and I had not that much to loose as these 

other people who were concerned about their homes, their mortgages, their 

children's school and stuff, and I don't blame them.  They had a case.  They had a 

good case to be –- protect themselves by secrecy. 

Q Do you recall any instances when groups of people said –- you know, when 

people did act in groups coming into the union?  Now, you said –- you indicated 

that it was primarily a personal thing, but do you recall any particular instances of 

groups coming in as a whole? 

A After we had the initial strike, the '37 strikes, then it was a different thing.  Then 

we used to go out and get individuals, and we used to get kind of nasty sometimes 

too and tell them, "Hell, we drove here.  We drove 10, 15, 20 miles and bought 

you guys a case of beer.  We expected that you could see the light, and 

apparently, you're with the other people.  Maybe you should still have your Loyal 

Alliance," and stuff.  Sometimes we used to use that approach, but ordinarily we 

would go and talk to them rationally and we -– well, maybe I'm getting too far 

ahead of myself, but the bottom line is, it was a success. 
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Q Right.  Right. 

A Ask anybody that has retired from there after he spent a number of years there, 

and if he's retired in good standing, he will say that the people that did this thing –

- in fact, I run into a company executive –- never a friendly fella to me.  He didn't 

like me, and I didn't like him –- and I was in –- a patient at the University 

Hospitals in Madison, and he was up there seriously sick, and I shook hands with 

the guy, called him by his first name.  And he said that it made him feel real good 

that I would speak to him after the conditions that existed before, and he wanted 

to -– he said, "I want to tell you how much I think of you guys that had the guts to 

stand up and do this thing so that now that you are retired and I'm retired, and 

everybody," he said, "you guys are the guys that got this all for us just because 

you had guts enough to stand up and tell us when we were the bosses."  And he 

said, "You don't know how much this has meant to me and how good it makes me 

feel that you would come up to me and initiate a friendship speaking here and 

shaking hands and so on."   

And this guy is a fellow that used to sit on the other side of the table when 

we were in bargaining sessions, and he was a vicious man, but after it was all 

over, he knew who the people were that did the job. 

Q And what was his role?  Was he a supervisor?  And his name, unless you don't 

want to mention it. 

A I would like not to mention his name because he's still alive, and his health is not 

very good, and somebody could –- but at that time, he was a department 

superintendent.  He had –- and I don't remember just how far –- he got higher than 
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that in the plant afterwards, in the corporation.  Not in this plant, but in the 

corporation.  He got higher than that afterwards, but how high he got, I don't 

know.  But at that time, he was a department superintendent, the head of a 

department at the time that I talked to him, or not at the time that he was sick, but 

at the times we bargained with him.    

Q When you –- on your efforts to get members again, when you went out to some of 

these outlying communities –- you mentioned Milton and Evansville and some of 

the other towns around Janesville -– to try to get members, was that a situation 

when you were working with –- when you were trying to bring a group of people 

in as a whole, or not necessarily so?  What was generally the situation when you 

went out on those efforts to the outlying communities?  Were you working with 

individuals or with groups? 

A Well, we was working to get individuals.  It's the same -– it was the same theory 

as when you're picking apples.  You get them one to a time, or if you can get six 

or seven at a time –- any way to get the basket full, and our goal was to get the 

membership full.  Anybody that worked in a group, if he could get his area 100 

percent, it gave him a good feeling.  It was a -– and it gave him a little prestige 

amongst the other people too because there's a guy that does his job.  He's on the 

job.  He's got his people organized.  I wasn't fortunate.  I never could -– seemed 

like I could never do that, get my group, until after it got mandatory that if a guy 

worked there, why, he belonged or he didn't work. 

Q So anyway, when you went out there, you didn't run into situations where guys 

would say, well, I'll only join if so and so other people join, or -– 
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A Well, we run into some of that.  We get small groups together, and maybe we get 

five or six fellas together.  We tell them in the daytime, "We'll be down to see you 

tonight," and they would say, "Well, you better bring a case of beer.  You better 

bring a bottle of booze," and we would buy it out of our own pocket.  Yenny used 

to go with me a lot, and we would go there and we would talk to them, and they 

would make an agreement amongst themselves, we all go in or we won't any of us 

go in, and we used to run into some of that.  Not too much.  Not too much, but 

some.  Sometimes we would go and maybe out of a group of four or five, we 

might get one to sign an application blank.  Maybe we would get two or three.  

Maybe we would get them all.  Maybe they –- after we got done say, "Well, that 

was a cheap case of beer.  We would have come in anyhow."  But it was part of 

the game.  It was worth it. 

Q Now, when you first joined, we mentioned –- we talked before, I think, that you 

were actually a member of the Federal Local 19324 before 95 and 121 were 

organized, before the CIO was organized.  I was wondering if you recalled an 

A.F. of L. representative by the name of Paul Smith? 

A No. 

Q Okay.  I was wondering, too, what you recalled about the leadership of Local 

19324?  Now, this would have been probably the first year, year and a half, that 

you were a member.  Who were the leaders, and how did you react to the people 

who were the leaders then? 

A I don't recall offhand.  When I became that active was more or less after we got 

into the CIO when I became  –- well, that I spent most of my time, most of my 



EUGENE OSMOND INTERVIEW  138 
June 22, 1976 

138 

spare time with the union is after we became –- got into the CIO because, as we 

felt –- we felt we wasn't getting anyplace in the A.F. of L.  We felt that we were 

being used, as I recall. 

Q Now, what made you feel that way?  What gave you that feeling? 

A I don't know just exactly where I was getting this information, whether it was 

coming through publications that we were getting at that time, or whether it was 

word of mouth, but it seemed to me that they were interested in bettering the lot 

of the skilled person, that these other guys were –- they seemed to have –- well, 

probably not as much of it, but a lot of it was the position that these guys are just 

somebody that's there, and they held them in about the same kind of esteem that 

the companies did that they worked for.  We will organize them, we will take 

their dues, and we will do this, but what can you do for them; you see?  And this 

is, I think, what happened.  In fact, they were –- as I recall –- it was a long time 

ago, and I don't recall the details to much of it, but as I recall, some of these A.F. 

of L people were a little bit miffed and disgruntled when we were taking their 

membership into our industrial unions.  You see, they didn't –- they didn't under –

- and I'm not saying it was all malice, but they didn't understand the concept of 

industrial unions any more than anybody else did.  It was something new, and 

maybe they had to be taught too, and they were, because the strong unions today 

are more or less the industrial unions, the auto workers, the rubber workers, glass 

workers, and the teamsters.  Let's face it. 

Q They're one of the first certainly. 

A And they're one of the strongest. 



EUGENE OSMOND INTERVIEW  139 
June 22, 1976 

139 

Q Right. 

A And it's an industrial union because everybody that works in the organization 

belongs in the same outfit. 

Q You mentioned earlier, just a little bit ago, the transition from the A.F. of L. to the 

CIO and that it was at that point that you became –- that you really became active.  

And I wonder if it was also at that point that the unions at Fisher and Chevrolet 

really began to get moving.  Was your own commitment an isolated thing, or was 

it –- was that a time of real movement toward the union? 

A I think that you hit the nail right on the head.  I think it was just a case of the 

movement was starting, and I was just part of it, and you're just part of the 

movement, and you do the job the best you can.  That's all.  I had no –- well, what 

do you call it –- no great ideas or anything about unions or anything.  It's just that 

I got into it and drifted along and -– 

MR. IMHOFF:  Well, we're almost out of tape again here, Mr. Osmond, 

and we'll have to pick it up again.  I want to follow up.           

               (Interview concluded.)



EUGENE OSMOND INTERVIEW   
June 29, 1976 

140 

MR. IMHOFF:  Today is June 29th, 1976.  This is a continuation, again, 

of the series of interviews with Mr. Eugene Osmond.  This is the fourth session 

with Mr. Osmond.  My name is Clem Imhoff. 

BY MR. IMHOFF: 

Q Mr. Osmond, there are a few loose ends I would like to tie up from these earlier 

periods that we've been talking about, the period of the development of the union 

and the sit-down.  First of all, I wanted to ask earlier about an organization that I 

came across in my reading for the project called the Civic and Industrial Council.  

As I recall, this organization was headed by Henry Traxler in 1934 when the 

union was organized.  They wrote a letter to the union offering their services in 

some way, and I was wondering if you recalled this organization, the Civic and 

Industrial Council at all.  Do you recall them in any contact that they might have 

had with the union? 

A Just very vaguely I remember, but I had nothing to do with it.  Anything that 

Traxler and his people were in, I didn't have confidence in so; therefore, I shied 

away from it.  While some of the other fellows might have had something to do 

with it, I didn't, so I can't shed any light on that at all. 

Q Well, what I was -– part of what I was wondering is, how would the union have 

interpreted an offer of -– and this is a quote from the letter –- any service?  How 

would they have interpreted that offer from the Civic Industrial Council and 

Henry Traxler?  And Traxler signed that letter.  Would that have been interpreted 

as a genuine offer, or would that have been interpreted as a way that the 

leadership in the community would have had of letting the union know that they 
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were aware of the union; do you think; in other words, kind of an intimidating 

business? 

A Well, I -– 

Q Or would you have maybe had no way of knowing? 

A Well, I don't have any way of knowing, but from the things that took place in 

history, our association with Chamber of Commerce and stuff, it wouldn't have 

been good.  They had some kind of an ulterior motive, I'm sure, and Henry 

Traxler was quite a guy.  He was a fellow that was able to get what he wanted 

pretty much, and he might have been a good front for some kind of a subversive 

thing, subversive in our –- as far as we were concerned, at least, but personally, I 

didn't have –- I wasn't involved with it.  I always thought there was too much 

other things to do when we had the free time than monkey with something like 

this. 

Q I gather though, from what you say, that you would have looked with suspicion on 

any offer of service from a group headed by Mr. Traxler? 

A That was the word that I should have used before.  I was suspicious of them, and 

therefore, I remember the thing vaguely, but like I said before, I could shed very 

little light on it -–  

Q Okay. 

A -- due to my suspicions and other things that I thought was more important. 

Q There was another organization -– in fact, there were a couple of other 

organizations whose names I came across at different points that I wanted to ask 

about.  One, do you recall an organization called the Janesville Labor Non-
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partisan League?  

A No. 

Q And do you recall the UAW in Janesville receiving any support from an 

organization called The American Labor League in Janesville? 

A No, I don't remember that either. 

Q All right.  Yes.  These are just groups that I –- whose names I came across at 

different points connected with Janesville, and I wanted to see if you had –- by 

chance, had any recollection at all.  We've talked –- or you've talked a little bit 

about the relationship between the local -– between Local 121 and the 

International Office.  But I was wondering just what you recall concerning the 

relationship between Local 121 and the International Office. 

A Ordinarily –- I'm not saying there couldn't have been differences, but ordinarily, 

we got along with the International very well.  I think that we out here -- and I say 

"out here," because we're in Wisconsin and International was headquartered in the 

Detroit area –- we out here I think were kind of considered somewhat of a –- oh, 

fair-haired boys by the International because we cooperated with them.  When 

they needed something done, we could usually get it done for them in –- as far as 

the local situation is concerned.  Yes, we ordinarily were in the – on the side of 

the people who were in office when they had internal strife in the International 

when they was internal politics and so on.  It seemed like we always were on the 

winning side.  And we thought here we were on the progressive side, the people 

that was interested in hours, wages, working conditions more so than we was 

interested in political philosophies, and so on.  Now, that's the way I recall it, and 
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–- excuse me again -– I don't ever recall that we had too much trouble with any of 

the International people, as a group.  Maybe once in awhile there would be one.   

Maybe some guy would have an idea that we didn't like, and we would 

send our delegates to the conventions and so on to oppose those ideas.  And again, 

I say that it seemed like we were always with the people that we considered 

progressive people that were interested in the welfare of the worker instead of the 

welfare of the political philosophy. 

Q Did the leadership here make a conscious effort to be on the winning side, as you 

say, or is this something that just happened? 

A I would think that it was more that we and the winners were more or less of the 

same thinking strain because our goals were different than some of the other 

people.  We had people who we thought –- and I think there are known 

communists that tried to, and also, at times, got in commanding positions in the 

International Union, but those people -– it didn't seem like we ever was on their 

side.  We were on the side of progress, and most of the time –- like I say before, 

most of the time, the people that we wanted winning these offices did, and then it 

was –- I think it was just good, clean unionism that won for them, and we thought 

that's what we were having here, was good, clean unionism instead of a lot of 

political philosophy and stuff.  While we worked at politics, we worked at clean 

politics, not –- what we thought were clean politics. 

Q How did this Local respond to the power struggle between what you might have 

called the Homer Martin faction and the faction that eventually developed into the 

Ruther's faction?  Now, see, that was quite a transition, at least as far as the 
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International was concerned, and I was wondering how this Local responded to 

that major shift in power within the union. 

A Well, I knew Homer Martin fairly well.  I met him a few times and talked with 

him, and so on, and when he first came up through the ranks, he was a good one.  

Could have been a wonderful leader because he was a well-educated man, and he 

had a pretty good -– we thought, a pretty good capacity for thinking out things 

until he got involved with the offers that somebody had made him and got into 

things that I don't think behoove a union executive to be into.  We thought we had 

a good man.   

Well, then when we found out that he was not doing this, why –- and to be 

honest with you, I couldn't document a thing that he did do, except rumor, and the 

people -– other people brought back from conventions and stuff, the situation that 

existed, but as far as I'm personally concerned, of all of my contacts with Walter 

Ruther, in my book, he is one of the great men of our time, or his time.  He had a 

lot of stories told about him, his political philosophies and stuff, but I think that 

that was just a young man trying to find himself instead of trying to have 

somebody find him.  A very strong-willed fellow, very good talker -- very good 

talker.  He was a guy that could go and convince other people of what he thought 

was right, and apparently, it must have been, because a lot of his philosophy is 

being incorporated into labor laws and stuff today.   

He must have been good, or he couldn't have influenced the people he did.  

He influenced presidents, he influenced people who were heads of production 

boards or labor boards, and so on, so I think that he would have eventually won 
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over most anybody that we have ever had in our International Union.  That is, 

until after his time.  Now, whether he could still compete with the people that are 

there today or not, that would have to be conjecture, and I don't care to conjecture 

on those kind of men, because I admire them too much.   

Q Was there any opposition to the developing influence of Walter Ruther from this 

Local?  Were there any people who, for whatever reason, you know, opposed him 

or -- 

A No.  We used to talk amongst ourselves that we weren't going to get caught again, 

like we did on the Homer Martin deal because we went all out for Homer, and we 

found that he didn't go all out for us all the time.  And we didn't want to get 

caught like that again, so we wanted to keep our eye open and keep our options 

open so that we didn't get caught in a corner, but we never had no opposition to 

Walter, because he didn't deserve opposition, as far as we were concerned.  He 

deserved as much cooperation as we could give him.  Now, an insight of Walter -- 

I don't know whether I mentioned this before or not.  Possibly I did but -– at one 

time when we were bargaining with General Motors at Central Office, one of the 

people on the company side of the table offered Walt a –- 

Q Yes. 

A As long as I mentioned that before, then I won't repeat it again. 

Q Right.  I was wondering if you always found -– if you considered the International 

Office to be responsive to local problems and local needs. 

A Very much.  Very much so. 

Q Were there any particular instances when you thought the International was 
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especially helpful that you could -– that you recall? 

A Oh, many times.  If we would have a problem that was sticky that we couldn't get 

resolved here, we could always, always get good help from the International.  

Sometimes it wasn't the people we wanted to come, but somebody would come, 

and they would help us.  Sometimes we would be told we were wrong, that we're 

after something we couldn't get, but ordinarily, it was the other way around, but 

we could always get help.  We were fortunate in the fact that we never needed 

financial help, but we needed experience from people who worked with other 

locals and worked with other managements, and so on, and knew the ins and outs 

of collective bargaining.  There's where our problems were here.  We never had 

no internal problems.   

It was ordinarily problems that we had to deal with with the company.  

And if we needed it, why, we were always welcome to come into Detroit, come 

into headquarters and Central Office.  And they ordinarily -– if it was an issue that 

was big enough and was hard enough to resolve, why, they arranged meetings 

with General Motor's Central Office or Chevrolet Central Office, so we could 

have somebody to bargain with there, and we ordinarily got pretty good results, so 

personally, I think our relationship in that manner was very good.   

Q Now, who would you have worked through –- who would have –- let's see.  Who 

was heading up the General Motors Office at that time of the UAW; do you 

recall?  I should know that name myself.  I know I've read it.  I just can't recall it 

right now. 

A I can't recall it either.  It's hard to remember the names. 
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Q Yes.  So now, would you have actually dealt with -– you know, when you had a 

problem and when you wrote to somebody, would you actually write to the 

International Office itself, or would you write to the General Motors Division 

Office of the UAW? 

A We ordinarily –- as I recall it, we used to deal directly with the General Motors 

Division Chairman.  I can remember some of these men, but I can't remember 

their names as you're speaking of them, and some of them was dandies, I'll tell 

you.  They were good ones. 

Q Yes. 

A Had a guy come up here from St. Louis when we first started bargaining with 

them, and he walked into the room, into the Bargaining Committee room, and the 

first things he said – he never said hello or anything – he looked at the plant 

manager, and he said, "This is the lousiest, lousiest room I ever walked in in my 

life, and you expect these people to come in here and bargain with you in this 

room," and that was the end of the cluttered up room.  We had chairs and tables 

and things to sit at, the same as they did from that day on.  He was a good one. 

Q Do you recall anything else about him, because maybe you –- after we're finished 

I'll be able to do some research and fit the name to him.  Can you describe him 

physically, or anything like that? 

A The name is coming now.  I think his name was Jack Livingston. 

Q Okay. 

A He was a –- quite a large man.  He came not in -– he was a good, handsome, 

husky man.  He came from St. Louis, out of the St. Louis plant. 
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Q See, now in my reading, I had come across a guy by the name of J. Lovestone.  

Now, that wasn't –- this is a different fellow, I gather. 

A Was it Lovestone or Bluestone? 

Q I remember an Ed Bluestone, but also a J. Lovestone. 

A I don't recall.  I don't remember him by name. 

Q Okay.  All right.  Yes.  So it was J. Livingston then.  Okay.  Good. 

A It was –- it was –- I'm sure it was Jack Livingston. 

Q All right.  Good.  Good. 

A Because I always admired the guy because he was a dynamic guy, and he didn't 

mind telling you where you was wrong in a very sometimes brut language, to say 

nothing of strong language. 

Q Yes. 

A But he got his point across very effectively that day.  I can tell you that because 

that plant manager –- never again did we ever walk into a bargaining room where 

we didn't have ashtrays and tables, and we had just as nice mahogany tables as the 

management did.  Our chairs were just -– could have been interchanged.  You 

couldn't tell the difference. 

Q Previous to that time, did you have a -– and by the way, was that –- do you recall 

roughly when that incident would have happened? 

A I would like to think that that was around 19 –- in the latter part of 1937.   

Q Okay. 

A Now, I would like to think that that's it.  It could be different, but as I recall the 

plant manager that -– I don't -– I couldn't be definite on this, but as I recall the 
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plant manager that was there at that time. 

Q Did that incident change your and your fellow UAW leaders -– did that change 

your approach to things at all, aside from just, you know, that the chairs were nice 

now?  But, did that influence in any broader way? 

A The fact we had as nice a chairs to sit in was minor.  It was the ego build up and 

the ego tear down, how they tore down the management ego and build up our ego 

where equal is equal.  It was supposed to be that we were equal when we went in 

the bargaining room.  If we had the correct arguments, why, we were supposed to 

win our case, and if we didn't, we were supposed to lose it.  If we had it and 

presented it properly.  Well, this equalized it more than we realized at the time. 

Q Had you been conscious of these –- well, that's a symbolic kind of thing, really, 

the -– you know, everybody having the same kind of chair and the niceness of the 

room, and I was wondering if you'd been aware –- conscious of these symbolic 

sorts of things before, or if this was the first time. 

A Well, before that, we –- in the bargaining room the people on the Union 

Bargaining Committee were -– had a folding chair, a metal folding chair, like they 

used to use years ago in gatherings, such as funeral homes and so on.  We had 

these –- maybe one or two ashtrays that were this sitting up on a tripod thing.  It 

was very easy to knock over and embarrass yourself by –- when you moved 

around to knock one over.  It was very embarrassing.  I know I had knocked one 

over one time and got snickered at.  Made me feel like I was about two inches 

high.   

We had no places to lay our papers or anything that – I -- we had papers 



EUGENE OSMOND INTERVIEW   
June 29, 1976 

150 

that we had, we had to lay them on the floor and then pick them up, and if there 

was a movement, they could be mixed up and so on, and so on.  It was a very 

unfair situation, and they had places to put their stuff for their legal pads and -– 

what they wanted of their note papers and their fact papers and their contracts and 

stuff.  They had a place for it.  We had no place for it.  On our lap or on the floor.  

And this was all changed.  Well, it changed from a horse and buggy to a very 

luxurious automobile, as far as we were concerned. 

Q Have you recalled the names of any other people that came in representing the 

International since we've been talking here, anyone else that stands out?   

A Well, the fellow that's Director of the GM Department now, Irving Bluestone, he 

used to come out once in awhile.  He's a good talker.  But I don't know -– I don't 

remember –- I don't think that I was on the Bargaining Committee at the time that 

he used to come out.  And I used to get to see him and so on, but not as intimately 

as the people on the Bargaining –- because ordinarily when these people come 

out, they came out and met with the Bargaining Committee.  They didn't meet 

with the -– and then they would -– if it was possible, why, we would probably call 

a special meeting and -– for the membership and that, but the people that hung 

around the office that used to -– I say "hung around" –- that used to go up there on 

business and stuff, little chores that we used to have to do, we would meet them 

people, and this is how I met some of them in later life, but I wished I could 

remember some of them guys because I'd like to see if they're all alive and well 

because I have tremendous admiration for them yet today. 

Q Okay.  Very good.  That Livingston story is especially interesting.  I don't 
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–- 

A Well, Jack is -- he was something else.  

Q Yes.  Sure.   

A He was great. 

Q Sounds like he had a real fine understanding of the psychology of bargaining. 

A He was a –- well, to explain the guy, as I recall him, he was a guy that could fight 

like Jack Dempsey, and he could talk like Franklin Roosevelt. 

Q That's an unbeatable combination. 

A Yes.  He was a great guy. 

Q Last time we talked at some length about the sit-down.  In fact, we've talked about 

the sit-down itself considerably, but we haven't really talked much about what 

happened after the sit-down ended but the strike was still on.  Because after the 

sit-down ended, the strike went on for several weeks.  And I was wondering what 

happened in Janesville with the UAW here during that period.  You weren't sitting 

in anymore, but the strike was still on, and what transpired during that period, as 

you recall?  

A Well, we had set up picket lines.  By picket lines, I meant that we picketed the 

gates.  We couldn't -– it would have been a physical impossibility to have a 

decent picket line go clear around the place because we would have had to 

trespass on private property, and at that time, it wasn't –- well, we just weren't let 

on private property near the plant, but we had a picket line.  We used to go out 

and have probably five or six –- four to six men on each gate, depending on if we 

expected people to try to get in that way.  It was bitter cold, I remember.  It was 
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nasty.  And as I recall, I was a picket captain at that time, and I used to use my car 

a lot.  I know I ruined my car on the picket line because of the fact that we run 

them a lot of times without -– by just sitting idling, and at that time, those cars 

weren't made for that, but it wasn't a new car.  It was an old car anyhow, so it was 

a well expended casualty because of the fact of the results. 

Q Yes. 

A But there was bitterness in the town.  I was fortunate at the time.  I didn't have to 

get credit because I was single, and I lived at home, and I was able to continue to 

help my parents as much as I had been in the way of –- if you could call it board 

and room, why, call it that, or whatever you call it.  I used to give my mother 

some money every week, and I was fortunate enough to have enough so I could 

continue to do that, so it didn't hurt financially in our family, except that I wasn't 

earning any money, but I was having a lot of fun, thought I was.  I guess I was 

too. 

Q Right.  When you mention people who tried to get in, who would have tried to get 

into the plant?  Do you recall any instances where people tried to get in, tried to 

cross the picket line? 

A No, not as individuals.  The thing that we had the most problem with was 

delivering material, hauling it in or hauling it out.  Rumors fly at those time, and 

we had rumors of where they was going to remove the tools from the plant and 

shut the plant down, and one thing and another, and these were the things that we 

thought we had to guard against.  As it turned out, we didn't have to.  And another 

thing that we tried to do is keep them from delivering their automobiles that was 
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already built.  We had no success at it because they were all –- when we went 

back to work, they were all gone, so they got rid of them somehow or another.  

Some of the people that belonged to the Loyal Alliance, at least one of them, 

bought a Chevrolet that was gotten out of the thing during the strike, and he 

bought it during the strike, and today the guy has got guts enough to accept his 

pension. 

Q Do you want to share his name with posterity? 

A No.  He's related to some of my relation. 

Q All right.  Yes.  I certainly wouldn't want to create any family brew-haha here.  I 

was wondering what about cooperation from other unions.  You mentioned that 

the cars were delivered while the strike was on, and I was wondering what 

truckers would have done that.  Did you have any agreement with the Teamsters, 

for example, that would not allow that? 

A I doubt very much that the Teamster was organized at that time very strong in the 

auto hauling business, and another place where we had problems, and we knew 

we had problems, were shipping them out on the railroads. 

Q But specifically I was wondering did Jatco ship any of those out at that time; do 

you know? 

A Well, I don't think it was Jatco at that time.  At that time –- 

Q Or, yes, Arthur Transport. 

A At that time, W.R. Arthur and Supreme, I think.  A lot of them were drive-aways.  

They did a lot of delivering cars in those days by drive-aways, and there was 

some of that done, and we knew –- because we got some cool heads here in 
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Janesville, we knew that it wasn't going to help our cause any, if we went out and 

destroyed any of them automobiles that they were taking out.  It wouldn't have 

helped us a bit.  It could have brought problems that we wished that we hadn't 

have had, had we done those things.  And we had cool enough heads to figure 

these things out, or see that it wasn't done.  That comes back to controlled 

violence.  Where you don't need violence, you don't use it.   

And if you need violence and you have to have it, you hold it to as much 

of a minimum as you can.  That was some of our philosophy.  That was some of 

mine anyhow, and I think it was some of most of the people that – or at that time 

were leading the UAW in Janesville.   

Q During that period of time, I can see where there would have been some 

frustration that might have built up because now here you were in Janesville and 

yet you were kind of dependent on things that were breaking in Detroit in 

negotiations that were taking place there, and this might –- this -– workers today, 

of course, would be used to that, but that would have been a new experience at 

that time for local workers to have to depend on things that were going on a long 

way away.  I was wondering if that caused any problem. 

A No, not particularly because, again I say, we had people here who were heading 

up different committees and stuff that kept the people that wanted to be informed 

pretty well informed about what was going on.  We knew that the gains that were 

going to be made had to be in strategic plants.  We knew that the gains that we 

were going to get were not going to come out of an assembly plant where they 

could shut it down, but where the gains were going to come from were 
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manufacturing plants, such as the stamping plants and the foundries and stuff 

where they made material for the whole of General Motors.   

You get that plant secured and get it shut down, and securely shut down, 

and you knew that they had to do something because they just wasn't going to 

build automobiles until it got going, where if it was a small plant or an assembly 

plant like we have here, all they do is just shut it up and all go fishing and forget 

about the guy.  Let them starve themselves out in those days.  And they probably 

would do it yet today, if that happened. 

Q Now, what did you –- what did workers here at GM and Janesville gain at the end 

of the strike?  What were the concrete gains? 

A We was recognized as a union, and that was it.  We were satisfied to go back to 

work because it was a situation where there was a lot of hardship created on both 

sides.  Neither side had any concept of what could come from the fact that we 

were recognized, but we had enough confidence in our leadership that we figured 

they could go in there and -– through the years and hammer out agreements and 

work agreements on wages –- hours, wages and working conditions -– those were 

the things that we -– by offering them a day's work for a day's pay, and both of us 

determined what was the day's work and what was the day's pay going to be. 

Q Had most of the workers anticipated that they would get more than simply the 

recognition of the union? 

A I think that was one of the reasons why we had as much difficulty trying to get 

new membership after the strike because they figured we didn't have anything, 

that we couldn't get nothing for them, but we had difficulty getting these people to 
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believe that we had people that could get decent conditions, if they had the 

backing, but you can't go in with 30 percent of the membership belonging to your 

union and bargain very effectively because the company said, "If you had that 

much going for you, brother, you'd have all these guys."  I'll never forget one time 

we went in -– we couldn't get very much from this one plant manager.  He was a 

strange guy.  He had different ideas -– and he used to tell us –- 

Q Who was this guy? 

A His name was Frazier.   

Q Yes.  Okay.  What was his first name; do you recall? 

A Dudley. 

Q Okay.   

A He used to tell us how we -– "You weren't organized."  He had a strange sort of a 

voice.  We weren't organized well enough to demand them things, so after we got 

stronger, we went in one time and we told him, "Mr. Frazier, we're stronger now.  

We're 99 –- we're like ivory soap."  He said, "Oh, no, you're not.  You've only got 

97 percent."  He knew more about how many membership we had –- the percent 

of membership we had than we did, so this is –- how they get those figures, we 

never knew, but they got them, and they're getting them today, I think. 

Q Yes.  Yes.  Well, your plant certainly wasn't unique in that respect.  You 

mentioned difficulty in getting workers to join after the strike, and I was 

wondering who –- just exactly who did join, and why did they join?  And by who, 

I mean, you know, what kinds of people, where did they work, what was their 

background? 
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A Well, here we have a –- well, it was a strange situation.  A large number of our 

people migrated to the auto shops from farms.  It's hard to organize a farmer.  

Even for his own good, it's hard to organize him.  He thinks he –- for some reason 

or another he don't want to belong to strong organizations, but to get back to why 

was it hard to get them to join or –-- and the ones that did join were people who – 

I would go to people who were friends of mine and discuss it with them, go to 

their homes and discuss it with them, go to their homes and discuss it with them, 

tell them why -– why don't you –- why can't you see this thing?  What argument 

have you got against it?  Pretty soon, you wear them down.  You say, well, hell, 

rather than have you come back too often, I'll join, and he'd figure that would be 

the end of it.  And sometimes it was.  Sometimes we'd get the two dollar initiation 

and the dollar dues, and that would be the end of it.  Then we would have to go 

back and see him in another six months and do it over again.  But eventually, we 

kept getting stronger and stronger, and then through the negotiations with the 

corporation, why, we got member protection there; in other words, if – a person 

had to belong to the union in order to work there.   

Q That was one of my questions.  I was wondering when you achieved that. 

A That was after my time on the Bargaining Committee.  I think that happened after 

World War II, somewheres along in there. 

Q Yes.  Okay.  I wanted to ask too just what -– when did – you know, about what 

time did you have, oh, let's say a majority of the workers in Chevrolet as members 

of the union?  How long did it take you to achieve that; do you recall? 

A Well, I wouldn't be anywheres near accurate on the thing, but if I were to make a 
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judgment, I would say it was sometime along in '39 after the '38 depression.  The 

company did some things that people didn't like because of the low production, 

and they were in a position to have people out of work and make things a little 

rough for them, and when they would come back, they were easier to talk to. 

Q Do you recall some of the specific things that the company did then in '38 that 

made your job a little easier? 

A Well, they –- when they'd have a layoff, instead of laying off –- if the group could 

legitimately –- because of the reduction in schedule, number of jobs put out per 

hour, if they could legitimately lay off, say for a round figure, 10, maybe they 

would lay off 12, and make up for that by making the people work just a little bit 

harder, and so on, because they were in a position to not care too much whether 

they shut this plant down or not, or another plant either.  And those were some of 

the things.  It was just a –- it was like it always was.  When the schedule was 

down, it was tough, and when the schedule was up and they needed manpower, it 

was easy.   

Q So would it be fair to say that -– then that in 1939, after this difficult period in '38, 

you had a fairly sizable number of people coming into the union? 

A Well -– 

Q Did they come in fairly large numbers fairly rapidly, or just how did that develop? 

A It probably could be –- one of the things that –- if we got a large number of people 

-- would be after we had a contract settlement.  If we could go in and negotiate a 

decent contract without a strike and stuff, it always seemed like it was easier then 

to get more people to join.  Just exactly how it worked, it's hard for me to recall 
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now on recall, but to be honest with you, I wasn't close enough to the membership 

files and the rise and fall of our membership to be able to give you an accurate 

picture of it. 

Q Yes.  Right.  Right.  

A We have other people that could give you –- and I hope that they –- 

Q Who would be the best for that? 

A I would think that Harry Johnson –-  

Q I was going to say.  Yes.   

A -- would be an excellent man for that. 

Q Yes.  All right. 

A And, oh, possibly Glen Swinbank. 

Q Yes.  I was going to say Glen Swinbank.  Okay.  Good.  Now, when did you sign 

the first contract; do you recall that, and what were the terms of the contract? 

A 1937 after the –- 

Q Okay.  Right after the –- 

A That was the settlement of the strike. 

Q All right.  Okay.  And the only provision of that was the recognition of the union. 

A Recognition.  That's right. 

Q Okay.  And then when was the next contract signed?  Was it an -- 

A Don't remember. 

Q Okay. 

A I think the –- for a while, we had piecemeal work done, or in other words, there 

would be a problem develop, and we would get that settled.  Another problem 
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would develop, and we would get that settled, as I recall.  Now, it could be 

different.  It was a long time ago. 

Q All right. 

A But I don't recall –- in fact, I have kicked myself many, many times that I didn't 

keep my contracts, all of them, and if I have had them on file now, they would be 

–- it would be a wonderful thing.  It would be an enjoyable time for me to read 

them over.  And it would be nice to let you people have them to put in written 

record, or whatever you wanted, but they're gone.  You can't cry over spilt milk 

now. 

Q All right.  I was wondering if –- does the -– I'll have to check on this, but you may 

know, whether the local office has a copy of each contract.  Do you know that? 

A I would think that they do have.   

Q Yes. 

A I wouldn't bet on it because I don't know what they did since they moved from our 

old building into the new one.  I don't know whether they destroyed a lot of that 

stuff, or whether they did.  It would be a shame, if they did.   

Q Mm-hmm. 

A And I think that's a -– one of the reasons why some of us didn't keep our 

individual contracts is because we always figured we would go back and check 

over –- some of us always envisioned that we would have a sort of a local –- sort 

of a library of important facts that developed in the local union.  Whether that's 

there or not, I don't know.   

Q Yes.  Yes.  That's a good idea.   
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A It's a good idea, if they could get somebody that would work at it enough to make 

it work.   

A Right.  Right.  Were there any changes in the attitude of management toward the 

union in this period between '37 and say the beginning of World War I? 

A World War II. 

Q Or World War II.  I'm sorry.  Right.  Did you notice any softening of the attitude 

of management toward the union? 

A Not particularly.  We would have had a change, I think, if it hadn't have been for 

the type of people that they sent in here as plant managers and personnel 

directors.  To cite an instance, one time I and another committeeman was up 

timing a job on a closed body assembly line where they put accessories onto the 

bodies after they come over from Fisher.  We timed the guy out, and it seems to 

me that the guy was working  –- doing 10 percent too much work by the 

company's time study guy, a fellow by the name of Judd, Stanley Judd, and the 

same man that I spoke of before, this man Frazier, who was the plant manager, 

and we went up to -– we couldn't get any satisfaction at the step below the weekly 

meeting.  So at this meeting, why, we was talking about the thing, and he said that 

they weren't going to put any more men in there because the foreman said they 

didn't need them, and we said, "Sir, Mr. Stanley Judd, your own timekeeper, said 

the guy was doing too much work."  He said, "Never mind about Stanley.  We're 

not going to put men in there, and we'll take care of Stanley later."   

So that was some of their attitude.  The fact that their own time study 

found that the man was doing too much work -- instead of doing something about 
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it, they was going to take care of the time study guy for finding the fact that he 

was doing too much work. 

Q Was Frazier the manager there, the general manager, through this whole period 

until -– do you know roughly what his span was there –- 

A He come in –- 

Q -- or term? 

A I don't remember just when he come in, but I think he come in there in 1938, and I 

think he was manager there until –- I'm not sure, but I wouldn't be surprised if he 

was manager there pretty close to the time when they changed over to shell 

production during the war, and then we got a man in there that knew the machine 

shop game.  They sent a guy in that -– because it was going to change from an 

assembly situation to a machine product situation, and then we got a bunch of 

new people in, and as I recall, a man by the name of Downey come in.  And in the 

years until I left there and went to work for another company, this Downey 

appeared to be a good man, from what I could observe of him.    

Q I was wondering what you recall about your service as a member of the 

Bargaining Committee.  When was your term, and what were the issues that you 

recall as being especially important? 

A Well, I wish that I could remember dates now because I was a member of the first 

Bargaining Committee.  The first time we went in to deal with them, I was –- 

Excuse me. 

Q Well, I have your name on a list from –- list of names from March 1937 that was 

recognized by Fitzpatrick as the union's official bargaining team, I think, the 
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office union representatives.  I don't think they attached the name Bargaining 

Committee to it. 

A No, they didn't.  They –- but we, as our own –- in our own –- as we talk about it, 

we always speak of it as the first Bargaining Committee, and I was a member of 

that, and I wished I could remember all the names of the guys who was on there, 

but I can't.  One of them's name was Knipshield, and I think another one's name 

was, oh, Johnson.  Was there a Howard Johnson on there?  And a Mark Egbert.  

And the other two -– I think it was five of us, and the other two, I don't recall who 

they were.   

Q Let's see.  I have a Wuchsinich on this list. 

A Oh, yeah.  Frank Wuchsinich. 

Q Yes.  And a Richard Wagner. 

A Yes. 

Q Clarence Carroll.  Frank Schumacher.  Francis Sheridan.  And then the names you 

mentioned. 

A Mm-hmm.  Mm-hmm. 

Q Well, we'll go through those names later, and I'll see what –- you know, if you 

know anything about each of those people.  Well, what do you recall as the issues 

then, during that period after the strike?  What were the issues you had to deal 

with? 

A Well, there was many, many, many of them.  One of the things that we had to try 

to do was get our wages up.  Another thing we had to try to do was get a decent 

ventilation in our work area where there was a lot of exhaust smoke.  We had to 
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work on that. 

Q Which area would have been particularly bothered by that, or would that have 

been the whole plant? 

A No.  That would have been the building that we worked in, an old foundry 

building that they had converted it to the Repair and Conditioning Departments.  

Whether it was carbon monoxide or what, but the birds used to fall down 

fluttering that was in there, so we figured that it must have been pretty lousy.  We 

never could prove anything, and the company proved otherwise, but we were 

convinced that two of our people died on the way home –- one of them died on 

the way home from -- we felt it was carbon monoxide.  Another guy passed out, 

fell down and hit his head on a track and he eventually died, and the men there 

were convinced in their own minds that it was bad air that caused both of them to 

–- but we were never able to prove anything, which you never could.   

You could never prove anything in those days.  You had no access to any 

medical records or nothing like they are now, and a lot of that's been changed.  

But another thing was we had to get a seniority system set up.  They had it set up 

so that all of their favorite people were getting on the top of the seniority list.  

They were giving them credit for time that they wasn't working, and they wanted 

to take time away from other people because they were out sick, and they had it 

juggled up to where they was getting their people high on the seniority lists, and 

the people that they didn't like were getting low on the seniority list.  Well, we 

had to get those things straightened out.  Like I say, the issues were very 

numerous, very -– 
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Q I was wondering if at that time different interests were pushed by, or different 

issues were pushed by different groups of workers.  Did you have certain kind of 

issues coming from one group of workers and other kinds of issues coming from 

other groups of workers?  Did it break down that way at all? 

A The one thing that I never could, and I still don't agree with, and that was the 

philosophy that they were trying to build up in this locality, as I remember it, that 

–- not how dirty your job was, but how much skill you had to have was what was 

the controlling factor in the amount of money you got, and I never could buy that.  

I always figure that if a guy worked on a hard, dirty job, if he had to be a big, 

strong man that could stand adverse conditions, he was just as valuable a man to 

that company as the guy that had to have a little bit clearer thinking capacity.  I 

never could agree with that, and it's proving out now because the people in these 

low groups that takes a lot of muscle and a lot of ability to stand adverse 

conditions, they're getting their wages up there, and that's as it should have been.  

It should have been then, but we weren't –- there wasn't enough of us that 

believed that philosophy then to –- and such as sprayers and different small 

groups were –- put their –- could get people to believe them, that it was not the –- 

how dirty you got, but how smart you was that  -– or how skilled you were that 

should control the amount of money you got in your wages.  

Q So there was a division then between the more skilled workers and the jobs that 

required physical strength more? 

A It was a –- wasn't a serious thing, but it was a division of thought, yes.  It was a 

thought trend, at least. 
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Q Yes.  Yes.  What about –- were the workers divided along age lines?  Did younger 

and older workers seem to have different interests at that time at all? 

A No.   

Q Okay. 

A At that time, it was –- oh, what would you say -– it was a very remote possibility 

that we might someday get pensions and stuff.  We hadn't even thought of -– 

hadn't even made a request of –- for bargaining purposes of demanding a pension 

or anything.  It was strictly trying to get decent wages and decent working 

conditions and decent hours to work. 

Q I was wondering if you could –- I think it might be useful if you could describe 

the way a typical Bargaining Committee meeting went.  Did you have weekly 

meetings, first of all?  I was wondering how often you met. 

A We used to meet at least once a week.  We had a regular time for our Bargaining 

Committee meetings with management, and we also could, under certain 

circumstances, get special meetings called maybe for the whole committee or 

maybe just enough of them to -– I forget how many we had to have before we 

couldn't go in and talk with management.  One or two men couldn't go in and talk 

with them because there was always that possibility of discrediting them, and so 

on.  So we didn't do that, but we used to have a meeting once a week, and 

sometimes in between we would have a special meeting. 

Q And what about the typical meeting, if you could describe how the meeting would 

have went? 

A Well, we used to have – our Bargaining Committee would have our –- a meeting 
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the night before amongst ourselves, and we would decide on the issues that we 

were going to bring up, and we would try to get the arguments going, and then we 

had a chairman of the Bargaining Committee, and we usually left it up to him to 

do the major part of the talking, or in other words, if I had a problem in my 

district that needed attention, maybe such a thing as broken heating equipment or 

something, why, the shop –- the chairman of the Bargaining Committee, he would 

do the talking of the thing, and in case he needed some help in his argument, why, 

I were there to help, which normally, the committeemen from district always had 

to do, but we left most of the talking to do up to the chairman of the committee. 

Q Do you recall who the chairman was, or who the chairmen were during this time?  

Maybe there was more than one. 

A Most of the time, it was either a man by the name of Yenny, or a man by the name 

of Knipshield, Joe Knipshield.  There could have been others, but I just don't 

recall them.  They were there most of the time, and they were both good men –- 

good men, good talkers and willing to spend the time and pay the price and get 

the job done as best they could.   

Q Now, what about the management team?  Who would have composed the 

management team that would have been opposite you in these bargaining 

sessions? 

A It depended a lot on the manager.  Some of the managers attended all the 

meetings, and some of them attended very few, but it was the –- the personnel 

director, he was always there.  Very often, the second man in charge -- that would 

be what we used to term the superintendent.  He was at the second level -- he 
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would be there.  Then if we had some issues coming out of different departments, 

maybe that department head would be there.  Sometimes we used to have a 

secretary.  I think the time study man used to be in there too and do a lot of the 

secretarial work, keeping track of the minutes and stuff.  That pretty much covers 

it.  Then they would have specialists come in.  Different people would come in 

that –- if they had something that was coming up in their division, and they pretty 

well knew what we was going to bring up too because they knew where the 

hotspots were.   

To open the meetings, we used to ordinarily read the minutes of the 

previous meeting, and then if there was something I there we didn't think was 

right, we used to insist that they be corrected.  Because when these minutes were 

read, if we didn't insist on a correction, they were signed by both sides.  Our 

people signed them and their people signed them and that became part of the 

record.   

Q A legal document then, right? 

A Well, if it were legal, possibly, but we didn't resort to the courts at all, but we 

could always go back and say, "Hey, bub.  Here's something you signed.  Now 

you're not doing it that way," and it was a -– it was good.  It was a good way of 

keeping the thing going. 

Q Right.  Yes. 

A And then from there on, we'd conduct the meeting on the different issues being 

brought up at that time, and then when the meeting was over, why, that was it for 

the day.  Sometimes they'd last, oh, maybe an hour or two, and sometimes they'd 
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last all day.  

(Pause for tape change.) 

   MR. IMHOFF:  All right.  This is a continuation of the session 

with Mr. Eugene Osmond on June 29, 1976.   

BY MR. IMHOFF: 

Q All right, Mr. Osmond.  You were telling the story about a group of you going to 

Detroit.  You were in the Central Office, I think. 

A We went to the Central Office, and we walked in there, and this man that was in 

there, he had a spinal condition. 

Q Now, this would have been the Central Office of General Motors, right? 

A At Chevrolet. 

Q Of Chevrolet.  Right. 

A Headquarters of Chevrolet in the Chevrolet building. 

Q Right. 

A And he was a very profane guy.  We'd seen him before, and he could lay out the 

blue smoke pretty good, but he looked up and he got mad.  He said, "What in the 

hell are all of you guys here for?  Are you trying to scare me or something?"  And 

we had quite a time convincing him of why we came here, and eventually, he saw 

our point, and he said, "You fellas go back to Janesville," and he said, "I'll take 

care of that," and that -– we went to Detroit and spent a lot of our local union 

money just to have that man tell us, "You go back to Janesville.  I'll take care of 

that."   

Q Okay. 
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A Instead of having it taken care of before we went in there. 

Q Yes.  Sure. 

A So in 10 or 15 minutes of actual time, our meeting was over, and when we come 

back, we had a very meek plant manager that was trying –- oh, he was very 

apologetic, because we didn't come in there at a -– and we should have got that all 

settled instead of going there behind his back, and so on.  We says to him, "Did 

Ed talk to you the way he did to us?" and that was the end of the argument.  There 

was no more argument.  There was no more –- excuse me –- there was no more 

piecework either.   

Q Who was that Chevrolet official; do you recall? 

A Frazier. 

Q Now, I mean the one in Detroit. 

A Ed Shaw. 

Q Okay.  Good.  All right.  That's really good.  Now, last week we were talking just 

a little bit I think off mike about the Ladies Auxiliary of Local 21, and I was 

wondering if you had an recollection of roles that the Ladies Auxiliary either 

during the strike or after the strike? 

A The only recollections I have of them is during the strikes and how well they 

managed the kitchens, the soup kitchens and stuff.  They used to have, and they 

still have, an active organization.  They did many things, but my wife never 

belonged to them.  I never urged her to.  As long as she didn't have a desire to, 

that was up to her, but very instrumental in helping us win strikes.  It was a good 

moral building thing to be able to walk in and get a hot –- seemed like all of our 
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strikes was always in the wintertime when it was cold -– walk in and get a hot cup 

of soup, have a nice clean kitchen that we went to, and I think that they did other 

things too that was commendable.  They used to have delegates go to 

conventions.  It was an active organization.  I think it did much to keep the union 

on an even keel.  

Q Did the union become –- begin to become politically involved on the local scene 

during this period, or was there still very little active union participation in local 

politics? 

A Yes, we were as active as we could be on the local scene.  I say, as we could.  The 

reason we couldn't be as active and as -– our strength felt as much it could have 

been, is the fact that so many of our people did not live in the confines of 

Janesville.  They lived in little communities nearby and on farms, and they 

weren't interested in our politics, or who was sitting on our city council, or what.  

But now in recent years, it seems that this situation is changing.  It seems like we 

can have at least one, if not two or three of the city councilmen, people who we 

desire to have in office.  But as -– 

Q That didn't develop until after World War II then, I gather; would that be fair? 

A Well, it's been after that.  It's been after that.  It's been more –- well, we had been 

having people -– one or two on the council.  The strength is showing now in 

Janesville, that the people have found out that it's desirable to have people that are 

friendly sitting on city councils and stuff because of the appointments that they 

make and different rules that they set up. 

Q I was wondering if you recall a fellow by the name of Harold Lewis, who was 
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expelled from Local 121 during 1937.  I was wondering if you recall him and if 

you recall that case. 

A I recall I knew Slim Lewis, or Harold Lewis very well.  I think that that was a –- 

sort of a fiasco, let's put it that way.  I think that Harold Lewis got into something 

that he didn't realize he was getting into, and I think that other circumstances that 

I –- let me go back aways and say that Lewis worked in a different –- in an 

entirely different area of the plant than I did, so -– 

Q Which was? 

A He was a -– worked in the Unloading Department; in other words, he unloaded 

material from boxcars or trucks, or whatever.  There was some situations that 

develop that I just –- I had no firsthand knowledge of, but he was just more or less 

-– don't know what office he –- at the time, I think he was holding an office. 

Q Trustee. 

A A trustee.  And there was some information that was leaked out that was not –- 

well, it was not desirable that it would leak out, and I think it was traced back to 

Harold –- now, this is as I recall it -- but all the details of it, I don't remember, and 

at the time, I can recall where I felt sorry that Harold Lewis lost his job, because I 

didn't think that the guy was trying to hurt us.  It was more or less of a mistake 

that he made, or maybe you could call it a blunder, or whatever it should be 

called; I don't know, but at the time I can recall that I felt bad in my own feelings 

that Slim lost his job because he had a fairly decent job, and they were hard to get 

other ones like them. 

Q Well, he produced a letter at that time from a staff member of the La Follette 
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Committee indicating that he had been helpful to that Committee.  Now, was the 

information that he leaked out to the La Follette Committee for the purposes of 

their deliberation?  Do you have any recollection about that at all? 

A No, I don't. 

Q Okay.  Was he ever reinstated?  I know he appealed that expulsion, and I couldn't 

find out whether he'd actually been reinstated or not.  Was he? 

A Apparently not, because he never come back to work. 

Q Was there any other indications that he was an unfaithful union member?  What 

kind of a union member had he been?  He was a trustee.  Apparently, he'd been 

trusted and –- 

A As far as I know in my recollections of Harold Lewis, he was a right guy all the 

way, outside of the possibility of making a blunder or a mistake or whatever.  The 

detail of the –- of the meat of the situation, I never got too familiar with because I 

never sat in in a hearing where he was tried, or where he had to make his 

commitment of what he done and why he done it, and so on.  I never was in on 

that, so –-but –-  

Q Do you know of anyone who might have been in a position who would still be 

around Janesville that might know about that? 

A No.  No.   

Q And whatever happened to him?  Did he stay in this area, or did he move away, or 

what? 

A He's moved away.  He just disappeared, and where he went to, I never knew.  

Whether he went back to farming or whether he went up in the northern 
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communities or where he went, I don't know. 

Q I was wondering if you know why Local 121 withdrew from the Janesville Labor 

Council in 1937?  Do you recall that? 

A I'm going to have to pass that one because I can't give an accurate answer.   

Q Yes.  Okay. 

A I can give a –- I surmise that the reason that we withdrew was because of the 

skilled trades issue in relation to the CIO, the Committee of Industrial 

Organization.  They still thought that they wanted their –- our electricians in the 

Electricians Local and the plumbers in the Plumbers Local and the laborers in the 

Labor Local, and so on, and we didn't go for that.  We wanted them all in the 

same one, and I think that that was the issue.  While I can't guarantee that that's 

accurate, I'm -– this is my recollection. 

Q All right.  All right.  Good.  As I understand it from, again, conversations off 

mike, you did not work at GM during World War II while the plant was given 

over the making shell, and I was wondering just if you could give us a brief 

summary of the work you did during the war years. 

A Well, the reason I left General Motors is because of the fact that I went to work -– 

my shift started at midnight, and the person in charge of the department where I 

worked was not a –- he was not beyond sending us home after an hour or an hour 

and a half, or whatever, and that would be anywhere from one o'clock to three, 

four o'clock in the morning we would get sent home.  No taxis, no buses, no way 

of getting home except you walked, and I got sick of it.  I told them if it didn't 

stop, I was going to quit, and it didn't stop, so I did quit.  And then I got an 
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opportunity to go to work for Fairbanks Morse, and I worked down there for 

about- – I would guess about two years, or maybe a little bit more, and during that 

time, I worked on a Pump Department making intermediate pumps.  We made 

pumps for the big inch, the oil lines, and we made pumps for aircraft carriers.  It 

was quite common that we would –- they would -– the company would get a 

telegram that no machines that worked on this material that they needed for 

repairs to these aircraft carriers –- no machine to be shut down until the job was 

done.  If we had to work all night and all day and all night and all day, we had to 

do her, which was right.   

Personally, I thought it was a good place to work at that time.  Now, I'm 

glad that I came back to General Motors because of the conditions of the contract, 

the provisions of the contract, that we have such a much better deal for retired 

people than they do for their people.  Does that answer the question, or would you 

like more? 

Q No.  That's good.  That's good.  So you came back to Chevrolet then when? 

A I think I come back to Chevrolet in April of '44, I think. 

Q And then I was wondering if you have any recollections, or were you involved in 

any way in the strike of 1946 against General Motors. 

A You betcha.   

Q Okay. 

A Yes. I was back here and active and a picket captain, and we had a much easier 

time of shutting her down then than we did the first time because we all marched 

out in order, and there was very few people that was lagging behind complaining, 
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and while strategically I -– as history dictates or indicates, I think we were  –- our 

timing was bad in the time we used to shut it down because I think that we played 

into the company's hands, and we lost a lot of time that we wouldn't have had to 

lose on the picket line, but that's beside the point. 

Q Yes.  In what sense do you think you played into the company's hands?  Just how 

do you mean that? 

A Well, they didn't need this plant running as bad as we thought they did.  They 

weren't in a car production.  They was just in truck production, and General 

Motors operates on the dollars in the right side of the ledgers theory.  Anything 

else is secondary to the dollars on the right side of the ledger, and with just the 

truck production going, they wasn't losing that much money, and they was hurting 

our people by having them out all winter long on a strike that they tried to 

convince us was useless, but it was a successful strike, as I recall it.  It was a 

costly –-- personal – for the people that were on strike, it was hard for them, 

costly, but successful. 

Q What do you recall as the key issue at that time, as far as you were concerned? 

A I think a lot of it, as I recall now, beside all the general conditions that we always 

had, such as low wages and stuff, I think there was a lot of it was bitterness, to get 

even for what they did to them when you couldn't do anything during the war 

years.  I think there was a lot of that, and that is I think part of the strategic 

bungle, that there was too many people let their emotions get away from them and 

said, "Now we got a chance.  Let's do it."   

Q Were there any local issues here that were particularly serious? 
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A Again, I have to say I don't know.  I was away during a lot of the years. 

Q What about the union leadership here at that time?  Who were the key figures in 

the strike? 

A The same old bunch, Yenny, Knipshield, Wagner, the Johnsons. 

Q So that bitterness against the company then would have been an important factor 

for those people maybe, or -– 

A Not necessarily the leadership.  We had a pretty cool bunch of guys, but it was an 

international thing, corporation thing, and we wasn't about to be left behind, and it 

was the rank and file that had the bitterness about the things that was done, 

forcing people to do things that they didn't –- violating seniority agreements and 

work –- job assignment agreements, and so on, and some of that was some of the 

things that caused –- if it was a mistake to cause it to be done, but it wasn't 

necessarily a local.  It was pretty much a corporation thing. 

Q I'm glad you made that distinction.  I think that's important.  What about that 

settlement; did anything come out of that settlement that you recall being 

especially important to you? 

A Well, not anything that stands out in my memory a great deal.  I know it wasn't 

too long after that strike that was over in –- I think it was in '46 or '47 or '48, that I 

didn't want to be on the Bargaining Committee anymore.  I just didn't run for the 

office anymore. 

Q What, were you disillusioned by -– at this time, or why didn't –- that's interesting 

that you should have lessened your involvement at this time. 

A Well, it wasn't that I had any less, oh, what do you call it, less zeal for the welfare 



EUGENE OSMOND INTERVIEW   
June 29, 1976 

178 

of the union or anything.  It was just a case of after that many years and that many 

complaints -– and we had some people that were continually complaining, and it 

was every morning and every lunch period, and all the time.  You had no free 

time, and somebody's complaining -– you hand them the grievance book and say, 

"Write it up, and we'll take it up," and you couldn't get no satis  --  but you had to 

listen to it, and I got sick of it.  Not sick of it, but disgusted with it, or whatever. 

And so I thought, well, I'm going to try for a while, and I got to doing 

other things, and things was going along, so I never went back –- never tried to go 

back.  I'm not saying I could have went back, but I never tried.  

Q Did you have the feeling at that time that the grievances coming out were less 

substantial or less important at all, or –- than the ones you dealt with in the earlier 

years? 

A No.  They're all important.  The part that got me discouraged, or not discouraged, 

but disgruntled, or whatever you'd call it, was the guy would complain all the 

time, and he'd give you nothing to work with.  A signed grievance, those were the 

things that we had to have, so that when we went to the management, he couldn't 

say, "You have no evidence that you have a grievance," and these people were not 

too secure that they could get anything done with it.  They wanted us to go and do 

this.  I pay dues, so you gotta do this for me.   

Well, you can't do it for them without you follow the procedures.  You 

have to have the grievances signed.  You have to have everything in order 

because if you don't -– if it -– if it in the process could be gotten up to, let's say, 

certain steps of the grievance procedure, if everything wasn't in order, why, you 
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was laughed at.  Your grievance is no good.  It's –- it hasn't got all the things that -

– all the requirements are not fulfilled, so those are some of the things, and it's 

like I say, I got to doing other things and just never tried to get back at it.   

Q Mr. Osmond, I'd like to -– in the reading that I've done in preparation for this, 

going through some of the papers of the union and that sort of thing, I've come up 

with a list of leaders that I think would probably have a pretty good cross-section 

of the leadership of Local 121 during the period from, oh, 1935 or 1936 through 

1940 or '41, and I'd like to go through this list because, of course, many of these 

people are no longer around, and I'd like to ask a series of questions about each 

one of them.  So we're going to do just a little survey on each of these -– on this 

leadership here, and I realize that you won't – there's no way you will be able to 

have all of the information on all of these people, but you know, whatever you 

come up with will be helpful, and then maybe I'll go through the same questions 

with other people, and by putting it all together in the end, we'll probably have a 

pretty good little survey on this leadership group.  So the first person I'd like to 

focus on is Waldo Luchsinger, and I was wondering if you knew where in the 

plant Waldo Luchsinger worked. 

A He worked in the Fisher Division. 

Q All right.  All right.  Do you know whether he lived in town or out in the country 

at that time?  Did he live in Janesville or in the outlying community, or just 

where? 

A He lived in Janesville.   

Q Do you know his hometown, or the area that he -– his home area or home state?  
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A No, I don't, but if I were to guess, I would say that he was a local boy. 

Q Okay.  All right. What about his religious background, any –- 

A No idea. 

Q -- awareness of that, or ethnic background? 

A I would say that he's just a common Midwestern American. 

Q All right.  And I'd also like if you could too, and I know this calls for you to make 

a judgment.  I'd like some insight into the degree of your assessment of his level 

of militancy or commitment to the union, and I'd like you to write down on a 1 to 

5 scale, with 5 being the most militant and 1 being the least militant, where would 

you put Waldo Luchsinger? 

A My own opinion is that when the thing started, he would rate about a 5, and then 

eventually, it graduated down to –- well, he quit the plant and went to something 

else, and by that time, I would say that he probably was down to a 3 or so, maybe 

less. 

Q Are there any anecdotes or stories that you recall about him? 

A No.  I never worked around the guy too much.  I know he was a forceful guy.  In 

the early years of the union, he was a -– he was a go-getter type of a guy, but after 

we –- after our local unions separated, why, I never was in contact with him that 

much, so I – from then on, I would have to say it's more or less blank. 

Q Okay.  Now, let's take Elmer Yenny and go through the same series of questions 

of where in the plant did he work during those years of the late '30s and early '40? 

A He worked on the assembly line, and he eventually –- while still working in the 

same department group, he got to be a checker, or in other words, he kept track of 
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all -– every car that went off the line.  Very, very important job, and he did it well.  

And I think he did that until -– pretty much until the end of his –- till the end I 

think.  No.  He eventually changed from that into a tool crib attendant at company 

stores, or in other words, he issued equipment that we would have to pick up at 

the company stores.  When he got that transfer, I don't know, but I wouldn't be 

surprised if that didn't come after –- I'm going to give up and start backing off of 

dates because I can't remember the dates. 

Q Yes.  Okay.  No.  Well, that's close enough, and I think we have enough there on 

him.  Here again, did he live in town or out in the country or in the surrounding 

community? 

A He lived in town.   

Q Okay.  And do you know his hometown? 

A He came from Iowa, and I think it was Strawberry Point. 

Q All right. 

A But I'm guessing on this Strawberry Point thing, but I know he came from Iowa. 

Q Okay.  That's good.  Good.  Now, what about his religion; do you know? 

A Don't know. 

Q And ethnic background? 

A Seemed to me he told me once he was of a Swiss background.  He would have to 

–- it seemed to me that he told me that he was a Swiss –- 

Q I'll be able to check on that.  That's interesting. 

A Mm-hmm. 

Q And here again, the degree of militancy; where would you put him 1 to 5? 
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A Five all the time. 

Q All right. 

A Always.   

Q Mm-hmm.  And here again, now, we've talked about Mr. Yenny quite a bit, but 

are there any –- is there any anecdote or story that you haven't told so far that 

you'd like to relay about him? 

A Well, not particularly.  The thing that I liked to relate about him most was the 

shock we had when he died.  He was out enjoying himself out on the river.  He 

had relatives that had a cottage up the river, and he was out there enjoying 

himself, and they had just come in off the river and was walking up the cottage, 

and the fellow was talking to him, and he wasn't answering him.  He turned 

around and looked back, and he said there he was laying.  He was deader than a 

doornail.  That's just how fast the man died, and it was a terrible shock to all of us 

because we knew we lost a good man.   

Q All right.  Yes. 

A A good man. 

Q Okay.  Good. 

A And another thing.  The company had a lot of respect for Yenny, his judgments.  

I'll never forget one time we had a clause in our contract that covered plant 

closings, then call-in time and so on, and this –- we had a snowstorm, and this one 

particular time during this storm, they come in and they wasn't going to start the 

line, and a bunch of us had congregated around the place where the cars left the 

line as they were finished, and there was arguments there amongst different 
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people, and Yenny seemed to have a lot to say, and he had left to make telephone 

calls to our people in Detroit, and they had left to make calls to their people in 

Detroit, or wherever they were, and the story that we get out of it is, a fellow by 

the name of Ellis, a big, heavyset man that was a company Central Office official, 

somebody said something that – they had said that they were entitled to this, and 

he said, "Who the hell told you this?" and they said, "Yenny."  Well, they said, 

"You better get it done because if he told you, it must be pretty sure to be right."   

Q All right.  Now again, on Lou Adkins the same series of questions.  Where in the 

plant was he working during the late '30s and early '40s? 

A He worked in the Fisher side. 

Q All right.  And was he a resident of Janesville, or did he live outside of town? 

A He lived in Janesville. 

Q And do you know his hometown or -– 

A No, I don't. 

Q -- where he came from? 

A No.  I have no idea. 

Q Religious background? 

A No idea. 

Q Okay.  And ethnic background? 

A Well, I wouldn't guess, but I would say he's like the rest of us, just a good old 

mid-American. 

Q Okay.  And again, his degree of militancy? 

A Five.   
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Q Yes.  All right.  And any stories about him in particular that we haven't –- here 

again, we've talked about him before, but is there anything you'd like to add? 

A No. 

Q Okay. 

A No. 

Q And a man by the name of Martin Setzer; do you recall him at all? 

A Yes. 

Q All right.  And where in the plant did he work? 

A As I recall, he worked in Production in Chevrolet side, and eventually, he –- 

whether –- I don't think he hired in as an electrician, but he eventually became an 

electrician, and he was a –- had access of the whole run of the plant, could go 

anyplace. 

Q Yes.  Here again, was he a resident of Janesville or elsewhere? 

A Yes. 

Q Janesville? 

A Yes. 

Q And do you know where he was from, his hometown? 

A No. 

Q Religious background? 

A No idea. 

Q Okay.  And ethnic background, any idea about that? 

A No. 

Q Okay.  And do you know him well enough to rate his militancy?  Where would 



EUGENE OSMOND INTERVIEW   
June 29, 1976 

185 

you put him on that 1 to 5 scale we created here? 

A Well, I'd have to rate him right up near the top because he was a good officer, as 

far as I know. 

Q Mm-hmm.  Okay. 

A So if –- I wouldn't –- I wouldn't say he deserved to go under 5, but I wouldn't say 

he deserved to go 5 either.  I wouldn't be able to say, and I'm trying to be as 

honest as I can in this thing. 

Q You can use half.  You can use half rankings, if you want. 

A I think he rated up near the top. 

Q Okay.  Here again, now we haven't -– his name hasn't come up yet.  Is there 

anything you'd like to relate about him that you recall, any stories or anything that 

might tell us something about his character, his personality. 

A I never was around Marty too much.  Knew him real well and everything, but I 

never was around him too much, so I have to –- 

Q All right.  Fair enough. 

A -- let that go. 

Q Right.  Now, another man that we have mentioned previously, in fact, on this 

tape, John Carter, I was wondering if you recall where in the plant he worked 

during these years? 

A He worked in Chevrolet in the Production Department on the assembly line.   

Q And was he a resident of Janesville or an outlying area? 

A He lived in town. 

Q Okay.  Do you know where he came from, where his home town was? 
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A He came from either Lead Mine or New Diggings out in the western part of –- 

southwestern part of Wisconsin. 

Q Okay.  Good.  Here again, do you happen to know his religious background? 

A He was a Catholic.   

Q And his ethnic background? 

A Don't know. 

Q Well, we could probably make a good guess at that anyway.  And degree of 

militancy, where would you rank him on our 1 to 5 scale? 

A Five. 

Q Okay.  Any anecdotes or stories that you want to tell about him that we haven't 

heard yet? 

A Well, the story that comes to my mind the most of anything is the day that we shut 

the plant down in the first strike in '37.  Fitzpatrick, the plant manager then, was 

going to throw Yenny in the pit, and Jack settled that in a hurry.  He said, "Fellas, 

you better let the guy go, or you'll have to fight me too," so they let him go, and 

that was the end of that. 

Q Yes.  Good.  All right.  Let's go onto Harry Johnson then.  Where in the plant did 

he work at this time? 

A He worked on the assembly line in Chevrolet. 

Q And did he live in Janesville at that time, or elsewhere? 

A Yes, he lived in Janesville. 

Q And do you know his hometown? 

A No, I don't.  No, I don't. 
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Q And I hope I'll be able to ask him these questions, but in case I'm not -- and 

religious background? 

A I don't know. 

Q Yes.  I think I have that information elsewhere, and ethnic background too, in his 

case, I have elsewhere.  How would you rank his militancy, 1 through 5? 

A I'd have to rate him at 6. 

Q Okay.  Good.  And now here, we talked about him before, but is there anything 

else by way of anecdotes or stories you'd like to tell. 

A Well, his reliability.  He was a pretty reliable guy. 

Q Yes.  Yes.  And his brother Howard, here again, where in the plant did he work? 

A He worked in –- he worked in a lot of different places, so –- at one time he 

worked in the Paint Department, another time he worked in the Maintenance 

Department, another time he worked as a driver, and I don't recall whether he 

worked in the -– on the assembly line or not, but he changed jobs in accordance 

with the provisions of the contract. 

Q Yes.  Yes.  Okay.  Here again, was he a resident of Janesville, or elsewhere at that 

time? 

A I don't remember whether he was a resident here or whether he had a farm at that 

time. 

Q Okay.  Yes.  I'll find that out elsewhere then. 

A Mm-hmm. 

Q And his hometown, do you know? 

A Don't know that either. 
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Q All right.  Religious background? 

A I don't know. 

Q Or ethnic background? 

A I would think that he was of Norwegian descent. 

Q Right.  Okay.  That's what I would have guessed, and that would apply to Harry 

too –- 

A I would guess that too. 

Q Of course.  And any –- here again, with regard to Howard, any anecdotes or 

stories that you'd like to relate about him, or any comments about him? 

A Well, not too much, except the reliability.  I used to like to go with Howard on a 

grievance -- when he was on the Bargaining Committee, I used to like to go on 

grievances with him because you knew you had the kind of backing that you 

needed, and he was a good one. 

Q Okay. 

A Fine man. 

Q Strauss Ellis? 

A Don't know him. 

Q You don't know him at all? 

A And I'm glad I don't. 

Q All right.  Fair enough.  So we'll just -– oh, well, do you want to rank his degree 

of militancy then?  You seem to have a -– 

A I would rank that down about minus 1. 

Q All right.  All right.  Do you know where in the plant he worked? 
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A He worked on the Fisher side. 

Q Okay.  And do you know if he was a resident of Janesville? 

A No. 

Q Okay.  He wasn't, or you don't know? 

A I don't know. 

Q Yes. Okay. 

A I don't know. 

Q And hometown? 

A Don't know. 

Q Yes.  Okay.  And, okay, we can just say don't know to all the rest of the questions 

with regard to him? 

A That's right.  That's right. 

Q All right.  Belle Olson, did you know her at all? 

A Belle Olson, no.   

Q Yes.  I think she was on the Fisher side too. 

A Fisher side, Mm-hmm. 

Q Okay.  So we can just chalk up an automatic no to all –- 

A That's right. 

Q -- the questions – 

A Yes.  If she was standing right there, I don't think I'd know her. 

Q Okay.  Right.  And let's –- let's take Harold Lewis then next.  Where in the plant 

did he work? 

A He was on the receiving –- unloading gang. 
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Q Was he a resident of Janesville; do you know? 

A I don't know.  I think he was, but I don't know. 

Q Yes.  All right. 

A Long time ago. 

Q Mm-hmm.  And his hometown; do you have any idea? 

A It was up north someplace, but I don't know just exactly where. 

Q Oh, all right.  Yes.  Well, that's good.  Religious or ethnic background, any –- 

A No idea. 

Q Yes.  Okay.  Did you know him well enough to rank his degree of militancy? 

A Well, I always thought I would have ranked Harold right in there.  He was a good 

-– he wasn't scared of nobody.  He did good outside of what we discussed of 

whether it was a mistake or a boner, or what it could have been when it involved 

his problem. 

Q Well, would you put him at 5 then, or –- 

A I would say let's be safe and go with 4. 

Q Okay.  All right.  Good.  Now here again, anything else that you'd like to relate 

about him, other than what we've already talked about here today? 

A No, not exactly. 

Q Okay.  We've mentioned Joe Knipshield a little bit here today, and I'd like to -– 

he's the next person on my list here.  Where in the plant did he work; do you 

recall? 

A Paint Department in Chevrolet.  He was a sprayer. 

Q All right.  And was he a resident of Janesville or elsewhere at that time? 
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A Yes, he was a resident of Janesville. 

Q Do you recall his hometown? 

A I think it was Janesville. 

Q Religious background? 

A Don't know. 

Q And ethnic background?  I wonder what –- 

A Irish. 

Q Really?  Okay.  And are there any -– here again, any anecdotes or stories that you 

recall that you'd like to tell about him? 

A Gees, there's so many of them, I couldn't pick out the best one. 

Q Oh, well, that sounds interesting.  We'll take time for a couple of them then. 

A You had to know Joe.  He was a guy that could -– had a gift of gab that –- I say a 

gift of gab.  He was a good talker.  He could excite any meeting that we ever had.  

Whenever we had a dull meeting or a meeting that looked like it wasn't going 

good, the problems were exceeding the solutions, and so on, Joe could always get 

up and give a talk, and you always come out of there with a better feeling, a 

feeling of we've got to –- we can make it, and because he said we could.   

He was a -– quite a profane man too in his speech.  Avid hunter.  One time 

a lot of us, or -– I won't say a lot of us -– some of us got a little bit teed off on him 

because of the fact of his attitude toward shutting the plant down for a weekend so 

that people could go deer hunting.  When 10 percent of the people wanted to go 

deer hunting, he wanted to deny the other people a weekend of work so they could 

have fun.  I know that was one time that people were not too pleased with him.  
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But Joe was quite a guy.  He's moved away now.  He lives out in New Mexico.  

He's bought a home out there out near the mountains, and he's living quite a life.  

He's happy. 

Q I don't know if I had you rank him on our 1 to 5 scale here. 

A I'd have to rank him right up there to the top.  I'd like to change that on Yenny and 

say he's a 6 too.  

Q Okay.   Right.  And where would you put Knipshield? 

A Yes.  He's a 6. 

Q All right.  All right.  Now, let's –- Mark Egbert, where in the plant did he work? 

A He worked in the assembly group too in Chevrolet. 

Q All right. 

A And eventually, he got to be –- he had a job an awful lot like Yenny's job was 

when he was checking the cars that come off, only his was farther up.  Whether he 

kept track of the bodies that come in from Fisher, I think, and he had to keep track 

of each body that come in, what it was and the whole detail of the thing.  He was 

quite a – And I think he did scheduling, to schedule the type of car would be built, 

and its sequence. 

Q Was he a resident of Janesville or elsewhere? 

A Yes.  He was a resident of Janesville. 

Q Hometown, do you know his hometown? 

A Here in Janesville. 

Q Okay. 

A I'm sure. 
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Q Right.  Religious background? 

A Don't know. 

Q Okay.  Ethnic background?  Do you know what Egbert it?  I'm not sure. 

A I don't know either. 

Q Okay.  And his degree of militancy?  How would you rank him? 

A Well, I'd say he was a 5. 

Q Any –- again, any stories?  We have talked about him to some extent, but is there 

anything else you'd like to relate about him? 

A Well, he was quite an avid hunter.  Did a lot of duck hunting. He was a single 

guy, never very active and stuff, so I don't know too much about Mike.  Mike was 

a good egg.  I always got along well with him. 

Q Now, Glen Swinbank.  We talked a little bit about him before too.  Where in the 

plant did he work at this time? 

A He worked in the assembly line in Chevrolet. 

Q Was he a resident of Janesville, or did he live in the outlying area? 

A He was a resident of Janesville. 

Q Okay.  And his hometown; do you know? 

A He lived out with Jack Carter either in Lead Mine or -–-  

Q New Diggings out there? 

A New Diggings.  Out in that area someplace. 

Q His religious background; do you happen to know? 

A No, I don't. 

Q And his ethnic background? 
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A Don't know that either. 

Q Okay.  I'm going to have to get a name expert here on these names.  There's quite 

a variety really.  Now, we need to rank him in terms of degree of militancy, Glen 

Swinbank. 

A He was right up there.  He was as good as the rest of us.  He was a 6.  Need 

anything and you could get it. 

Q All right.  And are there any anecdotes or stories you'd like to tell about him that 

we haven't related so far? 

A No, not particularly.  He was just a good worker, not a real colorful guy. 

Q Yes.  That's a good point.  John Wuchsinich?  I hope I'm –- you can correct the 

pronunciation on that name.   

A The way they used to say, their name was Wuchsinich. 

Q Wuchsinich, okay.  All right.  Well, that's the way I'll say it then.  Where did he 

work in the plant; do you recall? 

A He worked in Parts and Service where they distributed parts to the dealers.   

Q All right.  And was he a resident of Janesville, or outlying area? 

A Yes, he lived in Janesville. 

Q Hometown; do you know? 

A No, I don't. 

Q And religious background? 

A He was a Catholic. 

Q Ethnic background; do you know?  That's another one I'll have to check on. 

A No.  He was either Czechoslovakian or Yugoslav.  He came from the Balkans 
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anyhow, and the reason I happen to know that is, he had a brother that was later 

on the Bargaining Committee with us, and the plant manager one day asked him, 

"Where in the hell of the world did you ever come from," and he told him.  He 

said, "I came from the Balkans,” and he named the country, and I -– it was either 

Yugoslavia -– his parents came from there – his background. 

Q Well, the narrows it down.  

A From the Balkans. 

Q That's good.  And degree of militancy? 

A John was good.  Yeah.  He was a good 5. 

Q Okay.  And are there any –- here again, any story or anecdote you'd like to tell 

about him that might illuminate his personality a little bit? 

A No.  I never got to know John that well. 

Q Okay.   

A He was just another good worker. 

Q Mm-hmm.  Now, these are people again that -– the last couple of people have 

been off that list, that March 1937 list of union representatives that had been 

recognized by the company.  Richard Wagner; do you recall where he worked in 

the plant? 

A He was an unloader. 

Q And was he a Janesville resident, or out of town; do you know? 

A He lived in town, mm-hmm. 

Q And hometown; do you happen to know? 

A No, I don't. 
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Q Okay.  Religious background? 

A Don't know that either. 

Q And ethnic background? 

A No.  Don't know that either. 

Q Okay.  And degree of militancy now; where would you rank him? 

A He was -– back in those days, he was a good Number 5. 

Q Okay.  Any stories or anecdotes about him that you'd like to preserve for posterity 

here? 

A Well, the only thing is his tremendous strength.   

Q Okay. 

A He was probably one of the strongest men that I ever knew.  To cite you a little 

example, one time he was unloading frames -– they came assembled.  The frames 

for the cars came assembled -– and they were supposed to be loaded in wide door 

cars, and once in awhile they'd ship a load in a narrow door car, and this one 

particular time I was -– just had happened that I went up to get him to go out on a 

grievance with us, and this frame was stuck in the door, and he took a hold of the 

two horns, as we call them –- that would be the back ends of the frame -- and he 

twisted it, and twisted that car frame right around, twisted it right around, and the 

foreman was going to fire him.  

In another circumstance, I don't know how it ever happened that we all 

could congregate at that time, but the plant manager come up and took a hold of 

his arm, and he said, "Man, what is that made out of?"  He said, "I never imagined 

that anybody could be that strong," he said, "and every time that you get one of 
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them like that, I would like to be able to be here to see you bend it just like that."  

He told the fellow  -– he said, "You'll not disturb him for this," because he said 

every frame that we can ruin coming out of that car with that narrow door, we 

want to ruin because they have to pay for them. 

Q Okay. 

A But he was tremendously strong.  He was probably the strongest man that I ever –

- that is, ordinary worker, outside of special athletes and so on, but he was the 

strongest man that I ever knew personally. 

Q That's good.  That's interesting.  That's interesting.  Let's see.  Clarence Carroll do 

you remember him at all?   

A Yes, I recall Corkie. 

Q Do you know where in the plant he worked? 

A He worked in the assembly, in the assembly line, or the –- he worked in this 

closed body line, body trim line. 

Q Oh, I see.  Yes.  Okay.  Good.  Was he a resident of Janesville, or somewhere 

else; do you know? 

A No.  I think he lived up around Milton. 

Q Okay.  Do you know where his hometown was, by any chance? 

A I don't know whether Milton was his hometown or not. 

Q Yes.  Okay.  Religious background? 

A No idea. 

Q Ethnic background? 

A No idea. 
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Q Okay.  And how would rank his degree of militancy?  Did you know him well 

enough that you could do that? 

A I didn't never know him well enough to rank him. 

Q All right.  Francis Sheridan? 

A Yes, I remember Fran. 

Q And where in the plant did he work? 

A Inspector.  He was an inspector. 

Q Was he a resident of Janesville; do you know? 

A Yes. 

Q And what about his hometown? 

A He's with Janesville.  I'm sure. 

Q Okay.  Religious background? 

A He was a Catholic. 

Q And ethnic background? 

A Irish. 

Q Irish.  Right.  And here again, any -– oh, first, his degree of militancy. 

A Oh, Fran was a 5 until he got to be a foreman. 

Q Oh, I see.  That's a good point. 

A Eventually, he was offered and took the opportunity of becoming a foreman. 

Q That's good.  How did workers react to him?  What kind of a foreman did he 

make? 

A Good one.  He was a good foreman. 

Q Okay. 
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A As far as the workers was concerned.   

Q Yes.  That's good. 

A He was a good guy to work for. 

Q Yes. Okay.  Any other points or stories you'd like to make about him? 

A No, not particular.  He was a jumpy guy.  When we was organizing and stuff, we 

used to -– if there was a fight develop, Fran wasn't adverse to getting in it.  He 

was with them. 

Q That's good.  Okay.  He was one of those I on the nose-benders then, huh? 

A Well, not that I remember so much. 

Q Oh, really? 

A Not that I remember so much, but I know one time, after we had shut the plant 

down, we was on our way -– four or five of us was in one car going up to the 

union hall, up to the headquarters, and we saw these  -– this carload of other guys, 

and two of them were particularly -– well, on the other side of the fence.  We 

called them scabs; in other words, they were so bad, that eventually they quit the 

place and couldn't stand it there, but anyhow, Fran wanted to jump right out in the 

middle of the street and go over and clean their clock right there, so he was this 

type of a guy, but I don't recall that he went off too much looking for a fight.  I 

don't think he looked for fights, actually.   

Q All right.  Very good.  Very good point.  Frank Schumacher. 

A Yes, I knew Frank.   

Q And where in the plant did he work? 

A He worked in the loader loading new cars. 
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Q Okay.  And was he a resident of Janesville; do you know, or elsewhere? 

A I couldn't say for sure. 

Q All right. 

A But I think he was from Janesville.  I think he lived here in town, but I think he 

was from Janesville.  I think he lived here in town. 

Q Do you happen to know where his hometown was then? 

A No.  I don't know.  I would –- again, I would guess that he's from Janesville. 

Q All right.  Now, religious background? 

A I'm not sure. 

Q Ethnic background. 

A I would say that he came from the German descent. 

Q Right.  Degree of militancy again? 

A Oh, I would say from my experience with Frank, he was a –- he was -– oh, I 

would give him a 5. 

Q Okay.  And any stories or anecdotes about him that you'd like to relay? 

A Not that I know of. 

Mr. IMHOFF:  Okay.  Okay.  All right, Mr. Osmond.  I guess that 

concludes it, I guess, for now.  And I want to thank you for your cooperation, and 

I know that the recollections that you've contributed here will be a great deal of 

value to a number of people in the future, and I want to thank you a whole lot.  It's 

been a very enjoyable and worthwhile experience for me.  I know I've learned a 

lot already.  Thank you very much.  

(Interview concluded.) 


